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Bargaining update

We are standing together as the frontline 
staff for the care our community needs

We marched together to deliver to management the 
petition our coworkers signed to show we’re united behind 
our bargaining priorities and ready to do what it takes to 
win the contract we need. With this reminder of our power, 
management brought responses that help move us toward 
an agreement but still aren’t enough.

 We do not yet have a contract that addresses our biggest 
priorities, but we know that if we continue to stand 
together, we can win. 

Valley Must Invest in Us!

We have put forward proposals that would ensure that 
we have the financial stability we need to take care of our 
families and patients. While management claims that our 
wages and benefits are competitive for this area, that isn’t 
our lived experience as the cost of living here continues to 
increase. 

What we do know:

•	 Valley is experiencing significant growth in 
services, from the clinic system to scheduled 
surgeries

•	 Our property tax levy that many of us pay and 
that supports the hospital has increased signifi-
cantly over the past several years

•	 Our wage increases have barely kept up with 
inflation, while our highest paid executives 
continue to see their wages grow much quicker 
than ours

In order to remain competitive with other hospitals and 
continue to provide excellent patient care, management 
needs to reinvest in the people who provide the care, not 
in administration. Talk to your bargaining team member 
about what the next steps are to show our unity for the 
contract we need.

“I felt empowered and proud that 
my coworkers showed their 
support by signing and delivering 
the petition. This was a strong 
first showing of unity and we will 
continue to take action together 
to win a fair contract.”

Stacey Wilson, RN, 
Correctional Medicine

 “Management tells us that 
VMC is losing financially, but 
research found that VMC is 
profitable overall and that our 
tax levy continues to provide 
more money to the hospital 
each year. Most of us live in the 
hospital district and pay these 
taxes, either in our property 
taxes or in our rent increases. 

Our families, relatives, friends and 
neighbors use VMC services. This is our hospital. As a nonprofit hos-
pital we should give back to the community through excellent services 
and our frontline workers should receive quality wages and benefits. 
VMC’s gain through our hard work should not go to top management 
people only. We shall continue to act together as frontline staff. Your 
bargaining team members are working very hard, but we must remem-
ber that in bargaining, 10% happens at the table and 90% 
happens on the floor through our collective action.”

Caesar Tuguinay, RN, Nursing Float Pool


