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We showed our unity and wore stickers to show 
management that we deserve more than 0.5% per year. 
We need respectful wages and fair market adjustments 
to recruit and retain caregivers in order to uphold Island 
Hospital’s good reputation as a place to provide and 
receive excellent care. 

We are united: 1199NW members, doctors and nurses 
— everyone on the healthcare team — knows that good 
jobs and fair wages are necessary to retain experienced 
staff and provide quality care at Island Hospital. We all 
know that Island Hospital can do better. Now it’s time for 
management to show it.

“Often times my co-workers ask 
me, ‘what can I do?’ As our 24-
hour sticker action proved on 
Monday, dozens of people doing 
the same action together is a big 
deal. We showed management that 
everyone who works together at the 
hospital is united.” 

Kim Deans, Acute Care

Our Healthcare Team Supports Us: 
They Know 0.5% Is Not Enough



Bargaining Team
Jason Belanich, Emergency
Kim Deans, Acute Care
Leannda Braaten, Acute Care
Brad Derting, Laboratory

Contract Action Team
Carrie Shelton, SPD
Kiersten White, EVS
Brenda Schlindwein, EVS
Myrna Salcedo, Acute Care
Sarah O’Connell, ICU
Mari Philip, Patient Access


