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Without Quality Caregivers, Island Hospital 
Cannot Fulfill the Island Hospital Promise
Island has a great community reputation—our caring, 
compassionate staff are the pillar of the hospital.  But 
without competitive wages and a respectful workplace, 
caregivers will leave for other nearby institutions. 
Without its caregivers, Island’s reputation for quality care 
will suffer. We have brought substantive proposals and 
ideas to management that align with our vision and are 
centered on providing quality care.

We met with the mediator to explain our priorities: 
respect for our work, our families, and our union; and 
quality patient care by recruiting and retaining quality 
staff. 

It’s time for Island Hospital to take us seriously, to 
respect everyone who works and receives care at Island, 
and respect our voice as frontline caregivers. We gave 
management a meaningful and comprehensive counter 
proposal on Oct 2. And despite it being our first day 
of mediation, administration did not come prepared to 
respond. We demand a comprehensive counterproposal 
from management to demonstrate they are willing to 
engage in meaningful bargaining.

“Everyone needs to support each 
other to make sure all staff are 
treated well and with respect. I 
love my Island Hospital co-
workers and I want this to be a 
good hospital far into the future. I 

hope everyone in the administration has the same 
goal.” 
Laurie Klepsch, Laboratory

“This has gone on far too long 
— management isn’t addressing 
the problems at the hospital and 
the solutions we are proposing. 
Right now, we cannot recruit 
people because we are 

disrespected and paid significantly under the market 
for the difficult jobs we do. Quality and safety are 
suffering because of this. We need to stick together 
and continue showing the administration how 
committed we are to each other and to having a good 
hospital here in Anacortes.” 
Brenda Schlindwein, EVS

Welcoming the new CEO
We’re looking forward to meeting the new CEO, Charles Thomas 
Hall, and catching him up on our key issues here at Island.

Find more on the back



Our proposals uplift caregivers and ensure quality care

Knowing our rights – showing our unity
We demonstrated our unity by wearing stickers. We need to “Uplift 
Island” to make sure the hospital can maintain its reputation as a 
beacon of quality care in the area. 

Management tried to interfere in our action by incorrectly asserting 
that we cannot wear stickers larger than the size permitted in the dress 
code - but we stuck with our stickers and showed the administration 
that we know our rights. 

Our Proposals Management’s Proposals

Respectful conduct in the workplace: Establishing a shared 
definition of bullying so no one has to feel isolated if they 
are bullied or treated poorly

NO

9% across-the-board wage increase over two years. 
Retroactivity back to March 1, 2019

1.5% increase over three years
No retroactivity

Market adjustments between 2% and 20% for 37 out of 49 
job classifications

Market adjustments between 1% and 2.5% for 17 out of 
49 job classifications

Affordable healthcare for families by reducing premiums 
for dependents

NO

Increase standby pay to $4 NO

Increase certification premium to $1 NO

Ensuring respect for all: Information sharing in regards to 
hiring, promotions, and disciplines so that we can track and 
address potentially discriminatory practices

NO

Paid time for Bargaining Team members NO

Island hospital wants to limit our power, our voice and our organization
Management’s Proposals

  Employees disciplined for talking about their rights and 
concerns on work time

  Union organizers banned from all public areas except a 
management conference room scheduled 24 hours in 
advance

  Limit arbitrator authority to request important information 
relevant to grievances

UPLIFTUPLIFT
ISLAND!ISLAND!


