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We Won On-Site Pay Now and a Voice 
Moving Forward
We do the essential work our clients and community need while putting our lives and families at risk, 
and that is why we demanded our work be respected. Our unity worked! Because we stood together 
and took action, we won provisions that will help ensure safety for ourselves, our clients and our 
families. 

We won back pay, captured all the money available for hazard pay, and ensured that if any new 
money comes in, we get to bargain over that. We won $3/hour and an additional $300 per member 
in back pay, and the on-site pay continues even if the governor’s Stay at Home order expires before  
May 31. We know that the risks we take are worth more than $3 an hour, which is why we insisted 
that we be able to go back to the table if any additional funding comes in.

“The strength of DESC is us, the ESSENTIAL 
workers that make up this DESC. We stand 
together to support each other in these hard 
times that put ourselves, our friends and our 
families’ health and lives in danger. This 
agreement means DESC will provide us with 
on-site pay now, and forces them to bargain 
over future funding. Now we must take action 
to win funding for better on-site pay! During 

times like this we have to realize our self-worth, and that even in the 
best of times, many of us go above and beyond our jobs in order to 
support our clients and residents. These efforts will need everyone's 
support and actions, in order to get the state, county and city to 
realize the importance of DESC workers and make management do 
the right thing. A giant thank you to all DESC workers who signed 
our petition and forced DESC to recognize our hard work with on-
site pay! Mia Harvey, Residential Counselor Estelle, Day Shift 

“Although we are not 
satisfied with three dollars, 
the $300 bonus is a sign of 
respect to acknowledge 
the work we have put in 
during these though times. 
I’m glad we are able to 
move forward. I know we 
are worth more than three 

dollars and we are committed to using this 
agreement to fight for more money.”
Robert Bash, Shelter Councilor Red Lyon, Nights

“I’m proud that we won an agreement which 
forces management to bring additional 
funding sources to the union team so that we 
can continue advocating for the additional 
hazard pay our employees deserve.”
Kayla Lovett, HOST ICM, 216 

“We know our agreement is 
a beginning. We met our 
short-term goal of getting 
our members some more 
money, but we need to 
continue fighting for a fair 
wage. We are frustrated, 
we take care of Seattle’s 
most vulnerable. We know 

our clients are not throw away people and neither 
are we. We need to press on so everyone in 
Seattle knows that we are essential. Pay us what 
we are worth!” Ladedria Stallworth, Residential 
Councilor, Lyon Building, Day Shift


