
Stay informed about COVID-19 at Swedish 
Keeping everyone safe and protecting one another is important! 
Our commitment to keeping our patients and one another safe is 
unwavering.
Since March, the COVID Steering Committee has been working 
with management brainstorming ideas and solutions for issues 
associated with COVID-19 as circumstances continue to evolve. 
We will continue to have robust discussions and dialogues 
with management about what preparedness looks like if we 
were to have another surge. As a comprehensive healthcare 
union and a team responding to a pandemic that brings with it 
much uncertainty, one thing that never changes is our roles as 
healthcare workers.

“We showed our unity by 
going out on strike together, 
so when the pandemic 
occurred, management 
realized they needed the 
expert opinions of frontline 
caregivers to guide them to 
solutions to critical problems. 
We set up this committee on 

short notice and had robust conversations and won 
important changes. We used this platform to see that 
management donated PPE to the movement for 
Black lives, which I distributed to protesters taking 
action on racial justice.” Tricia Jenkins, RN, Cherry 
Hill, Emergency Department

In our union, we believe in and fight for our vision for a just society: where 
all workers are valued and all people respected, no matter where we are from or the color of our skin; where all families and 
communities can thrive; and where we leave a more just and equitable world for generations to come.

We stand in solidarity with the Movement for Black Lives that is demanding justice and driving accountability and change. 
The Movement for Black Lives speaks to the recognition of our shared fates and values. We are inspired by how the 
movement has provoked a robust and necessary reimagining of what we can be as a country and how our shared public 
resources need to be committed to Black communities. 

Recently our union passed a resolution recommitting to being an anti-racist organization and standing up for Black Lives by:

1. Joining and supporting federal, state and local demands - with elected officials and candidates including using our 
influence to ensure that the Movement for Black Lives has a seat at the table.

2. Mobilizing and demonstrating alongside the Movement for Black Lives.
3. Providing material support to the Movement for Black Lives
4. Working in partnership and collaboration with the Movement for Black Lives to hold corporations accountable for the 

ways they maintain structural racism.
5. Leading in our role as a labor union by;

• Helping to build and deepen the investment of the labor movement and other movement partners to stand in 
solidarity with the Movement for Black Lives.

• Holding public security unions accountable to racial justice including establishing a dialogue with every affected 
local in our own union on our support of the Movement for Black Lives before our August convention.

• Engaging our own membership and promoting the cross-racial solidarity so vital in this moment.

6. Renewing our pledge to becoming an anti-racist organization as laid out in our 2016 convention resolution.
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“As social, economic, and racial justice 
leaders, we believe deeply in the right, and 
the necessity, for people to come together 
to grieve, to mourn, and to organize to 
create a better future. We have a vision 
for a different world, a world where racial 
and economic equity prevails, where all 
of us can participate, prosper, and reach 
our full potential. ‘Black Lives Matter’ is 
not simply a slogan; it’s a call for justice 
to end anti-Black racism and to dismantle 
structural racism. We believe in making 
our communities safe in ways that do not 
involve an institution created and designed 
to facilitate oppression. These are the first 
steps in building a better world for everyone, 
no matter our skin color or national origin. 
We call on all workers to stand in solidarity 
with the Black community. We must stand 
united. And we must take action every day 
to show that Black Lives Matter.” Statement 
From SEIU Healthcare 1199NW on Racial 
Justice and the Movement for Black Lives

Standing Up for Black Lives 



Our COVID Committee is standing up for high standards at Swedish
• We have transparency in our PPE supplies. Each week, management sends us out a dashboard 

that shows where we are with supply availability
• No longer repurposing N95s
• Work exposure: We have been working to fix and make sure employees who are exposed on the 

job are whole in their paychecks through L&I and paid admin leave 
• Making sure everyone is fit tested for N95s

We want to hear from you about how things are going in your 
department. If you have any questions please reach out to your 
COVID Steering Committee:

Eligible for Unemployment Insurance?  
Helpful tips to get your payments

Some of our coworkers who have had Unemployment 
Insurance claims accepted after a furlough or hours 
reduction have not received unemployment payments. 
During the COVID-19 crisis, our Union legal team can 
help with Unemployment Insurance issues. 
If we have not received our Unemployment Insurance 
payments after successfully applying, we can send 
an email to COVIDLegalAid@seiu1199nw.org with our 
name, employer and our preferred phone number, and 
our union legal team will be in touch.
The 1199NW legal team can also help us if our 
Unemployment Insurance claims are denied. Email 
COVIDLegalAid@seiu1199nw.org for assistance. 
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“When we were hired, the 
policy said we need to 
have a fit test annually, 
even without COVID. We 
are not only cleaning 
COVID patients’ rooms, 
but other rooms needing 
isolation because of 

airborne illness like TB that would require 
N95s. Fit testing for me and my coworkers is 
important. We need to know we are safe now 
and in the future.”
Angel Sherburne, Cherry Hill EVS Tech

“It’s important that Swedish 
follows guidelines from the CDC 
and the Washington State DOH 
that have determined that 
Mammography Techs are at a 
high risk of exposure because of 
how you do a mammogram. You 
are right in someone’s face 

when repositioning people for this procedure. 
People who come in are not being tested prior, and 
the screening is just not going to catch enough 
positive cases. It is about our protection and we 
should all have access to N95s upon request.”
Linda Arkava, RN, Cherry Hill Float Pool

“We appreciate the continued 
dialogue via the COVID Task 
Force as management listened 
to our concerns surrounding 
the ‘re-processing’ of N95s.
They have committed to letting 
us know when the supplies are 
running low and notify us in 

advance if ‘re-processing’ becomes a discussion 
topic in the future.”
Ashley Bower, RN, First Hill ICU Sepsis

“It's really important that as 
healthcare workers we are 
safe. It's not political, it’s 
not about blue or red, left 
or right. It’s about 
protecting yourselves, your 
family, and fellow 
coworkers. Wear your 

masks!” Betsy Scott, RN, First Hill SCI


