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United Through It All
Being on the front lines of this pandemic these past few months has been challenging, to say the very least. 
First with the initial surge there was redeployment, then furloughs, and most recently restructures and 
layoffs. Through our unity in action, we maintained our raises even amidst layoffs and reductions in executive 
pay. We won admin pay for a workplace exposure that requires us to miss work, plastic barriers for the front 
desks, and protections for at-risk coworkers. There have been so many changes, it’s hard to elaborate on 
them all, but here are some updates on recent union challenges and wins. 

Racial Justice
Our local and international unions have passed 
resolutions to take action to fight for racial and 
economic justice and support the Movement for 
Black Lives. In June, the International Executive 
Board of SEIU passed a resolution in support of 
the Movement for Black Lives, committing to take 
six actions including mobilizing, providing material 
support, and building labor movement solidarity 
with the Movement for Black Lives. Later in June, 
the SEIU Healthcare 1199NW Executive Board 
voted to make a significant donation to support 
Black Lives Matter. Our local is also actively 

partnering with Black Lives Matter Seattle-King 
County to support its platform, which includes declaring racism a public health crisis in Washington state. 

“When I first started participating in SEIU 1199NW, I thought the union would handle things 
on their own. Little did I know, I am the union! All the things that are important to me are 
also important to the union. I discovered that we, as the union collectively, have been 
working on racial equity for quite some time and continue that work because we still have a 
long way to go. I know that talking about racial equity, bias, and racism can be 
uncomfortable, so we must find strength in the stories of marginalized folks. With 32,000 
members strong, our voices will be heard!”

Fatima Lojewski, lead lab assistant, SEIU Healthcare 1199NW delegate & executive board member 

Small ceremony in the courtyard honoring the life of George 
Floyd whose killing by police sparked a national protest

Layoffs and Restructures 
A month ago, management notified us that they would be laying off approximately 14 of our union coworkers. 
Furthermore they announced that they wanted to restructure outpatient therapies, the outpatient labs, and a 
couple of clinics. While we couldn’t stop this from happening, we did join management at the bargaining table 
to lessen the harm, even saving a few coworkers’ jobs. 

“When UWMC announced lay-offs, we successfully bargained to have them accept offers 
from employees who wanted to volunteer for lay-off. These were employees whose life 
circumstances meant they were going to have to leave their job anyway. This meant that 
employees who voluntarily left are eligible for unemployment, and employees who did not 
want to be laid off will move into those vacancies. It’s a win-win situation!”  
Judy Sohl, CMA, The Sports Medicine Clinic, SEIU Healthcare 1199NW delegate

“When we found out our clinic was going to move, management told us our hours would 
change as well. The union told us that we could bargain with them. We all wrote letters to 
management explaining how negatively this change in our schedule would affect us and 
our families. When we had our second meeting to see what the decision was, we were told 
that we could keep our schedules the same. We were all ecstatic because we worked it out 
with everyone (including management) getting what they needed.”
Vicky Likes, PSS, Neurology Clinic



Know Your Weingarten Rights 

“Self-scheduling” on the 5th Floor
“On the 5th floor, our staffing is so poor that there are often gaps in the schedule. Management 
decided that instead of responding to the staffing crisis, they would implement “self-scheduling,” 
which puts the brunt of the staffing and scheduling issues on us. Patient care and staff safety is our 
goal. Big changes like this need more explanation from management, since most staff need help 
with childcare and second jobs. My colleagues and I held management to the contract language that 
any significant changes in working conditions would need to follow our union process. Management 
didn’t want to follow the contract, so the union issued a cease and desist and demand to bargain. 
Remember, patient care is the key here!”  TJ Drammeh, CNA, SEIU Healthcare 1199NW delegate

NW Heart Institute
“During the merge with UW, our clinic was excluded from vital contract benefits. As a new entity of a 
huge institution, we felt discouraged and forgotten at this point. How could we possibly go up 
against such a strong employer? Soon after understanding how much this would impact our clinic, 
our union stepped forward and presented some options. There were several key pieces of the 
contract that we were fighting for: two raises and a retention bonus that we knew we deserved. My 
coworkers and I began to feel empowered. We never gave up, our union never stopped. The 
statement, ‘Stronger Together’ really rang true when we eventually won. Now our clinic can stand 
equal with our fellow UW clinics and concentrate on what matters most: our patients.”

Heather Holland, CMA, NW Heart Institute

Mandatory Overtime Update
“As of 7/1/2020, a new state law went into effect prohibiting the use of mandatory overtime in most 
situations. This law is extremely important to health care workers like imaging techs, surgical techs, 
nurses, CNAs, respiratory therapists and others, as we have been forced to cover our departments 
on call (mandatory overtime) in addition to working our regular shifts. I’ve worked in health care as a 
sonographer for over 20 years, and I’ve taken call my entire work life. The implementation of this law 
will be a major life changer for all of us who have worked in the on call environment, and needs to 
happen now.

However, UW Medicine is not implementing the effects of the new law without a fight. They are conducting business as 
usual. All of us members of SEIU need to join together to force UW Medicine to implement this law as it was intended. 
We are meeting with Labor Relations and administration from affected departments and areas. We have workers from 
the jobs that are affected involved in these meetings, and I think it’s crucial we are there to show them we will not back 
down until the 24/7 hospitals we work in are staffed properly and without the use of mandatory overtime.”  
Genevieve Sanford, ultrasonographer, SEIU 1199NW delegate & executive board member

Three Actions We Can Take to Support Healthcare Champions in November
So much is at stake in the election on November 3. Here are three things we can do today to make sure working people 
like us come before corporations.

1. Pledge to vote! This November, we must elect candidates who will fight for and alongside SEIU members and our 
families to ensure that we all have the right to join together in unions.
Pledge to vote here: 1199nw.org/seiu-pledge

2. Check out our endorsed candidates. SEIU 1199NW healthcare workers like us interview candidates and ask how 
they’ll stand on our issues. As public hospital caregivers we have a choice between electing people who want to 
support public employees, or candidates who want to cut our pay and benefits while we’re on the front lines of a 
pandemic.
See the candidates SEIU members endorse here: 2020.seiu1199nw.org 

3. Contribute to our Healthcare Leadership Fund: Big-money donors and big business can pay for candidates who will 
make politics work for them. But we can use our power as workers to make our state legislature work for us.
Sign up to contribute to HLF and update your membership here: joinseiu1199nw.org

የWEINGARTEN መብቶች
በምርመራ ቃለ መጠይቅ ውስጥ የኅብረት ውክልና

(ከአስተዳደር ጋር ስብሰባ ከተጠራ፣ የሚከተሉት ለአስተዳደር ያንብቡ፣ ወይም ካርዱን 

ስብሰባው ከመጀመሩ በፊት ያቅርቡ)

ይህ ውይይት የዲሲፕሊን ቅጣት ወይም ከሥራ በባረር ቢያስከትልብኝ፣ ወይም 
የግል የሥራ ሁኔታዬ ላይ ተጽዕኖ ቢያሳድር፣ የኅብረቱ ወኪሌ፣ መኮንን ወይም 
እንደራሴ በዚህ ስብሰባ ላይ እንዲገኝ እፈልጋለሁ። ተወካዬ በማይገኝበት ሁኔታ 
በዚህ ውይይት ላይ አለመሳተፍን እመርጣለሁ።

www.seiu1199nw.org
1-800-422-8934

Weingarten Rights
Union representation during investigatory interviews 
(If called to a meeting with management, read the following to 
management or present the card before the meeting starts.)

If this discussion could in any way lead to my being disciplined or 
terminated, or affect my personal working conditions, I respectfully 
request that my union representative, officer, or delegate be present 
at this meeting. Without representation present, I choose not to 
participate in this discussion.

www.seiu1199nw.org
1-800-422-8934

የሰራተኛ  መብቶች
በከፍተኛው ፍርድቤት የ Weingarten ውሳኔ 
መሰረት፣ የምርመራ ቃለ መጠይቅ በሚደረግ ጊዜ፣ 
እነዚህ ደንቦች ተፈጻሚነት ይኖራልቸዋል፦
ሰራተኛው በቃለ መጠይቁ ወቅትም ሆነ ከዚያ 
በፊት የማኅበሩን ውክልና መጠየቅ ይችላል። 
ከጥያቄው በኋላ፣ ሰራተኛው ከሶስት አማራጮች 
መካከል መምረጥ አለበት፦

 � ጥያቄውን መቀበል እና መጠይቁን የማኅበሩ 
ወኪል እስከሚደርስ ድረስ ማዘግየት፤

 � ጥያቄውን አለመቀበል እና መጠይቁን 
ወዲያውኑ ማቋረጥ፤ ወይም

 � ለሰራተኛው የሚከተሉትን አማራጮች 
መስጠት፦

 y ቃለ መጠይቁን ያለ ተወካይ ማከናወን
 y ቃለ መጠይቁን ማጠናቀቅ።

አሰሪው የተወካይ መገኘት ጥያቄውን 
ካልተቀበለና መጠይቁን ከቀጠለ፣ ኢፍትሐዊ 
የሰራተኛ አስተዳደር የማከናወን ጥፋት 
ይፈጽማል፣ ሰራተኛውም መልስ ከመስጠት 
መቆጠብ ይችላል።
ቦታዎን በፈቃድዎ አይልቀቁ።ለበላይዎ 

ይታዘዙ። መብትዎን ከተከለከሉ፣ የታዘዙትን 
ይፈጽሙ እና ለወኪልዎ በተቻለዎ ፍጥነት 

ያሳውቁ።

Employee rights
Under the Supreme Court’s Weingarten 
decision, when an investigatory interview 
occurs, these rules apply: 
The employee may request union 
representation before or during the 
interview. After the request, the employer 
must choose from among three options:
�	Grant the request and delay questioning 

until the union representative arrives;
�	Deny the request and end the interview 

immediately; or
�	Give the employee a choice of:
	y Having the interview without 

representation or 
	y Ending the interview.

If the employer denies the request for union 
representation and questions the employee, 
it commits an unfair labor practice and the 
employee may refuse to answer.

Do not resign your position.
Do not be insubordinate. If you are 
denied your rights, comply and alert 
your delegate as soon as possible.
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https://2020.seiu1199nw.org
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