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Affordable Healthcare Now
Almost 30% of us here at Lifelong have skipped a needed medical procedure because of the out-of-pocket 
cost, and that’s on top of having to pay a significant portion of our premium. We need affordable healthcare 
now for us and our families to improve recruitment and retention of great staff. As a union we have a chance 
to make healthcare both better and more affordable.  
If we join the SEIU Healthcare Trust, we can reduce our deductible to $0 per year, lower our out-of-pocket 
maximum by over 90% and afford to cover children at Lifelong. Better healthcare and higher wages will help 
us keep staff from leaving and make us more competitive for hiring new staff.
What would our proposed healthcare look like compared to the most commonly selected plan by 
Lifelong staff?
In the plan year, the coworker experiences the following:

• They undergo a $5,000 outpatient surgery
• They have a prescription for a diabetes medication that costs $4,800 annually

“I have worked for EHIP for two years, 
where it’s my job to review healthcare 
plans from all over the state. The SEIU 
Healthcare trust is one of the most 
generous plans I’ve ever seen in terms 
of cost and coverage. We deserve this 
plan because it’s time Lifelong 
prioritizes the health of their workers 

the same way we prioritize the health of our clients.”   
Zac Lawrence, EHIP, Lucile

“Our current insurance comes with a 
lot of hidden costs! When I had surgery 
in July it cost me thousands of dollars 
and I am still in debt. It takes half of my 
paycheck just to cover my partner. We 
need Lifelong to provide healthcare 
that takes care of the people who 
dedicate themselves to this agency 
and our clients.”

Alyxx Berg, LTSS, Bellevue

Benefit Information Aetna PPO (Union Proposal) Lifelong’s Aetna PPO: $1,500 
Deductible

Premium $0 $1,539.48

Deductible N/A Ind: $1,500 | Family: $3,000
Coinsurance 10% 20%
Out-of-pocket limit Ind: $600 | Family: $1,200 Ind: $6,000 | Family: $12,000
Services utilized
Diabetes Medication 
(30-day supply, preferred 
brand/brand name): 
$4,800 annual cost

$300 (copay) for the year $480 (copay) for the year

Coworker’s knee scope 
and surgery: $5,000

$50 copay, $500 coinsurance = $550 $1,500 Deductible + 20% coinsurance $700 = 
$2200

Total Out-of-Pocket Cost 
(Premium + Medical Costs 
for services utilized)

$600 $1,539.48 (Premium) + $2,680 = $4,219.48


