
Making our voices heard with our bargaining survey
We are working on raising standards—wages, safe staffing, and 
a healthy work environment. The only way for us to keep those 
standards and protect our jobs is when we’re all members of our 
union—that’s how we have the power not only to bargain with 
management but to win what is important to us. 
Many of us have received a text with an electronic link for our 
bargaining survey. If you have not received this link or would 
prefer a paper version of the survey, reach-out to one of your 
bargaining team members today. 

Bargaining Survey
Access the survey at this link:

1199nw.org/LincolnSurvey

  

New Membership Form
Access the survey at this link:

joinseiu1199nw.org

“Being able to bargain as union members means bringing our shared ideas to our 
work in ways that improve patient care, allow us to grow in our communities and raise 
families. It also meets the goals of our hospital. In order to fully represent our 
coworkers, we need to hear from you. Fill out your survey today so we know what 
changes you want.” Libbie Klettke, EMT

“Having a strong union and being engaged, active members in our union means 
having a voice in issues that impact your work and family life. Fill out your bargaining 
survey today.” Kay Zellmer, EMT
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Standing up for Lincoln’s Core Values
We have continued to stand unified through group actions, sticker-ups and petitions, and we remain 
strong in our mission to raise standards for all of us at Lincoln at the bargaining table. While we have 
seen some improvements after two meetings with administration, we will continue to move forward 
and be united until we see real change. We will not tolerate disrespect, intimidation, and bullying.

“We’re stronger together and have each other’s back. It is the right thing to do, to be 
there for each other in our union. We will never stand alone as long as we are united. 
Our union is a community—we stand together as brothers and sisters and we have 
support as long as we stick together.” Gayla Ceremello, RN

Breaks and Overtime ProtectionsBreaks and Overtime Protections
Because of our unity during the 2019 legislative session, we won the guarantee of uninterrupted 
meal and rest breaks and overtime protections with the passage of HSB 1155! All nurses and tech 
job classes became protected by this law on July 1, 2020. The provisions we won under the new law:
•	The ability to choose whether or not we work overtime and guaranteed time off
•	Employers must make reasonable efforts to avoid overtime
•	Scheduled call cannot be used to replace overtime

It’s important to become familiar with the new provisions to make sure we’re enforcing the 
protections we’re entitled to. Find more information online at 1199nw.org/BreaksandOT or speak with 
a delegate or organizer if you are concerned about how overtime is being used in your workplace.
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2020 Bargaining SurveyForward together with strength

We keep our union strong by growing our membership — that means everyone joining their union. A strong union means a strong contract, and the ability to stand united on issues of importance. We are members of our community and provide the care our neighbors need daily. Throughout the pandemic our work has been essential and the 
hospital needs to honor that. We’re coming together as a group to negotiate the best path forward for our 
hospital and our families.  
The pandemic has brought challenges for all of us, whether it’s in the form of a family member being laid 
off, worrying about our exposure to the virus, having adequate PPE, or educating our children at home. It 
has left many of us feeling uncertain of the future.COVID has created a time of uncertainty, a potential second surge of COVID, continuous changes in 
State requirements create a challenge for us in bargaining our contract. That’s why our union delegates 
are considering pursuing a one-year contract extension so we don’t have to divide our time between 
weathering the demands of COVID, and navigating the demands of bargaining.  With an extension we 
can bargain a raise and guarantees for the rest of the pandemic while also having the rest of our contract 
remain secure for the next year.
In order to win anything, however, we need to be united behind our priorities and our team so that 
management sees that they need to work with us to secure the hospital’s future. Filling out our bargaining 
surveys helps guide our bargaining team in making decisions and pursuing a contract extension that 
works for all of us.

Name: _________________________________________
Job: ___________________________________________
Unit: ___________________________________________

Building our union strength When we bargain, we are the strongest when we are united across all of our differences and when we recognize the value of the unique experiences and backgrounds that each of us brings. In order to be the strongest and most representative union possible at the bargaining table, we want to make sure each of us has the chance to voice our priorities. That’s why we’re gathering information about our cultural backgrounds, the languages we speak, our gender identity, and our ages. Please share more about yourself to help build our strength and make sure our union is inclusive of everyone: My race is:________________________________________________My ethnicity is: ____________________________________________
The language I speak at home other than English is:___________________________________________________________My year of birth is: _________________________________________My gender identity is: _______________________________________

Preferred pronouns: o  she/her   o  he/him   o  they/them o  ze/hir     o prefer no pronoun/use my name

Stay in touch during 
bargaining
o Yes, I want to receive texts with bargaining updates. Standard messaging rates apply. 
Cell Phone # 
______________________________
o Yes, I want to receive emails with the latest information about bargaining
Personal  Email 
_____________________________
* By providing my phone number, I understand that SEIU and its locals and affiliates may use automated calling technologies and/or text message me on my cellular phone on a periodic basis. SEIU will never charge for text message alerts. Carrier message and data rates may apply to such alerts. Text STOP to 787753 to stop receiving messages. Text HELP to 787753 for more information.

or use your 
phone to scan 

this code

or use your 
phone to scan 

this code


