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New Year, New Sound

The year 2020 was a difficult one for many of us at Sound. Despite a global pandemic and many other
challenges we came together last year to win our union and make it clear that we are united for a better
Sound. We elected a bargaining team and are moving forward on many of our key issues.

Our Union’s 2021 Resolution for Sound
A first contract that ensures:
* Wages and a scale that respects our commitment to service
¢ A safe workplace with proper safety equipment and protecting us from workplace assault
¢ Affordable healthcare
¢ Inclusive and anti-racist workplace
¢ Protection from unjust discipline and transparency in decision making
¢ Joint advocacy to make our voice heard for better funding and services for our clients
To make this contract a reality we need support from every coworker. Sign our petition to show that you

support our bargaining team’s proposals: https://act.seiu.org/a/we-believe-sound-mission
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Fighting for fairness during layoffs

As a union, and as a community at Sound, we were saddened to hear about Sound’s decision to lay off our
coworkers this December. However, by standing together we were able to continue fighting for those affected.
Our unity moved management on increasing severance and reduce the total number of people laid off. Here’s
what we have been able to win:

* The option for volunteers to take the place of people who were laid off

¢ Increased severance packages for those laid off based on years of service to Sound
e Pay out of all unused holiday and vacation pay

¢ Increased COBRA (Continuation of Health Benefits) for those who were laid off

e Guarantee of letter of reference and no challenge to unemployment

* The right to be recalled for 12 months should positions open up

Our unity helped push management to do better by those who served Sound and we will continue to build
that unity to win a fair contract in 2021.
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