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When we are united and taking action, we move management at the bargaining 
table toward a first contract. 

“We have made tremendous progress over the last 20 months. We’ll finally have a voice on 
the decisions that get made at Logan health. A process when we get unfairly disciplined, 

a wage scale and guaranteed increases. We’re still working out the details to ensure 
everyone gets fair compensation and credit for past experience and what our voice in 
staffing will look like, but in the wide lens we are making strides slowly but surely. The 

community is with us and now we expect Craig to join us in bargaining. Let’s make sure the 
Board knows that he needs to get to the table and get us to a fair contract now!” 

Julie Anderson, RN, Big Sky Clinic

We formed a union to ensure that we have safe staffing throughout our system 
and to ensure our wages are competitive with other big hospital systems 
in Montana. We have continued to tell management that those are our top 
priorities at the bargaining table, but management continues to make small 
movement on wages, sending us a message that they aren’t interested in 
investing in nurses. 

In March, our CEO announced that the Board of Trustees approved a budget 
that would invest an additional $10.8 million in compensation. The proposal 
that management has made on wages falls significantly short — so where is all 
of that money going? 
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“I would be the first to say if we were asking for the moon, but we’re not. We’re just asking 
for what’s fair. From 2 years ago to today the issues are the same; a voice in decisions 

at the hospital, staffing, and fair wages. That has not changed. Talking with all of our 
members that has not changed. The decision to strike is always hard but the morale on 

the strike line was so high because it was such a great opportunity to come together, 
see each other, and share stories from our various units and clinics and it has brought us 

closer together. We see the issues are the same across the system. Other area hospitals 
are settling their contracts (St. Peters and Helena) and the biggest takeaway is that their 

senior leadership and CEO were directly involved in bargaining sessions. He acknowledged the 
increase in cost of living and our essential role in the community and during the pandemic, and the relationship 

he is forging with his nursing staff is an example Logan Health should be following.  
Jessica Dahlman, RN, Same Day Surgery

Union nurses across Montana 
are settling contracts

Recent Press

“Management’s proposal would mean 492 nurses would not receive a 4% across-the-board 
increase, but a small across the board with the rest in a lump sum bonus. We need REAL 
wage increases that lift our wages up so we are competitive, and that means recognizing 
ALL of our nursing experience.” Lucy Van Elzen, RN, PICC


