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What's this about? - SAFETY!
What kind of SAFETY? PATIENT and WORKER SAFETY!

As healthcare workers, we care about our patients’ safety. We care about our own SAFE STAFFING
safety and want to come home alive and in one piece to our families. SAVES LIVES

To resolve the safety strike, workers have asked for:

- Appropriately trained security guards who can assist in a code
- No retaliation for standing up for safety, including:

= Retract the terminations

= Stop threatening healthcare workers’ licenses

Bargaining Update
We are also still in bargaining for a contract. Management issued a vague update about bargaining
last week, but our bargaining team shared the following details after the latest bargaining session.

Our Proposals Management’s
Response
Safe Staffing | All staffing matrices will reflect: No

a. No patient assignments for the charge nurse.

b. Every effort will be made that 1:1 sitter assignments will
be in addition to the staffing matrix.

c. Will meet or exceed California ratios of 1 staff RN for
every 6 patients

d. Mental health specialist maximum patient assignments
shall be 1 MHS for every 7 patients. When there is more than 4
Q5 check patients on a floor, the MHS staffing will increase.

Input and boundaries on bed placement
A voice in staffing plans in service and social work
Housekeeping certification and training and NO

SUBCONTRACTING
Recruitment | Wages 2021: 1%
and retention | - Effective July 1, 2021: 7% across the board 2022:1%

- Effective July 1, 2022: 6% across the board 2023:1%

- Effective July 1, 2023: 5% across the board No response

Healthcare - a more affordable and accessible plan
*Management made a

*The union also proposed a retro 2.25% different proposal for our
for the UFCW 21 members UFCW 21 co-workers.

Safety and Security guards No

Covid Hero Pandemic safety measures No

Appreciation

Bonus Upon ratification, every employee will receive $1,000 to show | $1,500 for committing to
appreciation for our work during the pandemic. stay for the next 3 years

(those who leave have to
pay the money back)
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Next Steps
Picket and Rally

for Safe Patient Care
Thursday, Sept.2
11 AM
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