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We Overwhelmingly Ratified Our New 12-Month Contract!

At the end of last week, we and our coworkers joined ratification presentations to hear the details 
of our new contract and vote to ratify. With all of our votes counted, we have unanimously ratified 
our 12-month contract extension!

Wages That Will Recruit and Retain
	- This contract extension saw some of the highest increases in our 

bargaining history and within our whole union.
	- 2.25% across-the-board increase for everyone.
	- Additional market adjustment increases for all SEIU represented jobs.
	- These raises range from 3% to 8%.

No Cuts or Takeaways from Our Contract
	- Management will not balance their COVID losses on our backs – no cuts 

to benefits or standards in our contract.

Commitment To Enter Full Negotiations in 2022
	- Next bargaining cycle, we will bargain our full contract with management.
	- Our next contract negotiations will start in June 2022.

	- Tentatively – Pay increases will take effect September 26
	- Should show up on paycheck for pay period of October 15

WHAT WE WON

“Our new contract will provide us with the largest one-
time wage increases that we’ve seen in our bargaining 
history at Monroe. As a member of our bargaining team, 
I’m excited to see that we and our coworkers have voted 
overwhelmingly to approve this agreement!” Heather 
Beirele, RN, Surgery Dept.

Breakdown of Market Adjustments and Wages
Job Class Market Adjustment Across-The Board-Increase Total Raise

Health Unit Coord. 4% 2.25% 6.25%
Health Unit Coord – Lead 4% 2.25% 6.25%
Health Unit Coord – Outpatient 4% 2.25% 6.25%
Decontam and Sterile Tech 8% 2.25% 10.25%
Decontam and Sterile Tech Cert 8% 2.25% 10.25%
Decontam and Sterile Tech Cert Lead 8% 2.25% 10.25%
ED/CCU Tech/Health Unit Coord (HUC) 5% 2.25% 7.25%
HUC/NAC 5% 2.25% 7.25%
NAC 4% 2.25% 6.25%
Laboratory Asst 5% 2.25% 7.25%
LPN 7% 2.25% 9.25%
RN 7% 2.25% 9.25%
RN Shift Coordinator 7% 2.25% 9.25%
All other bargaining unit employees 3% 2.25% 5.25%
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As working people, we know that we have strength when we stick together and use our collective 
voice to improve our pay, benefits and working conditions. We recognize the importance of 
preserving and building on our union’s strength to ensure that we continue to have the leverage 
necessary to bargain strong contracts! The most effective way to build our power is to make sure 
that all of us are members of our union at Monroe.

It’s simple: The more of us that are standing together with one strong, united voice,  
the more powerful we’ll be at the bargaining table.

If you haven’t become a member of our union yet,  
use this link to sign up: joinseiu1199nw.org

Our union is working with a statewide coalition of healthcare worker unions to pass a safe staffing 
law in the 2022 legislative session! It is crucial for us and our coworkers to take part in this effort to 

pressure state lawmakers to pass a safe staffing law for us, our patients, and our communities.

If you’re ready to help us tackle to staffing crisis in our state, contact our union organizer or one of 
our union delegates to find out how you can be involved!

Growing Power in Our Community

Our Solidarity Led Us to Victory
Because we have a union, we are able to bargain with EvergreenHealth 
management for better working conditions and to advocate for better 
patient care.

	ª A year of consistent direct actions helped pave the way to our 
victory.

	ª Hospital wide sticker ups over short staffing. 
	ª Mass DOH complaints over short staffing.
	ª Multiple petitions on staffing, mistreatment from management, contract violations.
	ª Multiple marches on the Board of Commissioners.
	ª Direct action is a powerful tool, we must keep using it! 
	ª We must continue to organize to address workplace issues.
	ª Organizing now is a great way for us build membership engagement and bargaining leverage for 2022.

EvergreenHealth Monroe: 
Respect Patient Safety, Respect Your Staff. 
Follow Your Staffing Plan!
In recent months, staff of Monroe’s Emergency Department have regularly worked under unsafe staffing 
conditions. On multiple occasions, we have submitted short staffing notices to hospital management 
and relayed short staffing concerns directly to managers with no effect.

Monroe must recognize that the issue of inadequate staffing levels is reaching a crisis point. 

We have a duty to serve our patients and our community, but inadequate staffing makes it difficult to 
provide the high-quality care they deserve. For nurses and staff, chronic short staffing results in unfair 
workloads, exhaustion, workplace injuries and missed breaks. Further, this issue has created unsafe 
working environments which could pose a very real threat to our licenses if it remains unresolved.

As such, we, the undersigned nurses and staff of the Emergency Department, are calling on our 
management and administration to immediately address the short staffing issue at Monroe’s Emergency 
Department. Within seven days of receiving this petition, we expect management to meet with us and 
our union organizer to discuss management’s plan to fix the staffing issue in our department.

For the safety of our patients and for the respect of us and our coworkers, we hope that Monroe 
administration will do the right thing and meet with us.

In Solidarity,
The staff of EvergreenHealth Monroe Emergency Department

petition.followyourstaffing plan.monroe.ehm

Name
Anna Baldoni
Gregory Brown
Stacey Coffman
Theresa Erickson
Eliska Fournier
Elizabeth Kates
Amie Kellar
Rachel Kraft
Nathaniel Sage
Shelly Simpson
Jordan Slaughter
Madeline Tarnauceanu
Wyatt Tompkins
Jennifer Vares
Brandy Wride
Susan Booth
Angela Brand
Kerry Bryers
Kirsten Bursch
Sulayman Camara
Abigail Gantt
Kelsey Gillies
Jackie Hunter
Lauren Jensen
ConiJane Johnson-Wise
James Knight
Alyssa Lawrence
Curtis Lee
Megan Maughan
Kendra Moody
Felicia Nelson
Pamela Olsen
Christina Preston

Jim Puntenney

Annette Ravensberg

Department
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services

Job Title
Registered Nurse PD
Registered Nurse PD
RN
CCU/ED Tech/HUC PD
RN
CCU/ED Tech/HUC PD
Registered Nurse PD
RN
RN
RN Shift Coordinator
CCU/ED Tech/Health Unit Coord
Registered Nurse PD
RN
Registered Nurse PD
Registered Nurse PD
RN Shift Coord PD
CCU/ED Tech/Health Unit Coord
RN
RN
RN
RN
RN
RN Shift Coordinator
RN
Registered Nurse PD
CCU/ED Tech/Health Unit Coord
CCU/ED Tech/HUC PD
CCU/ED Tech/HUC PD
RN
RN
CCU/ED Tech/Health Unit Coord
Registered Nurse PD
CCU/ED Tech/Health Unit Coord
CCU/ED Tech/Health Unit Coord
RN Shift Coordinator

Name
Lori Robinson
Catherine Santaella
Joseph Sibolboro
Cheyenne Tally
Lacey Tilton
Renee Uribe
Jennifer Walters
Anne Wooden
Candy Ermey
Sean Guimond
Michelle Shammert
Tina Gamble
Craig Taylor
Laura Darmon
Megan Ohlde
Jacob L Coffman
Emilia Raspotnuk
Dana Gillam
Jennifer Marsh
Tamara Dimitrov
Isatou Sinera
Kim Stillman-Wilson
Natalie Leonard
Andrea Blue
Mark Sterns
Kean Cory
Dawn Walker
Jill Smith
Sulo Devi
Heather Beierle
Michael Gillette
Jacoby Gilmour
Tyler Melendez
Penelope Tennison
Elena Swanger

Department
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Emergency Services
Admitting
Lab
Respiratory
EVS
Radiology
Radiology
Admitting
Security
CCU
EVS
Radiology
Lab
MSTU
MSTU
MSTU
MSTU
MSTU
Radiology
MSTU
MSTU
MSTU
Surgery
Surgery
Emergency Services
Emergency Services
MSTU
MSTU

Job Title
Registered Nurse PD
Registered Nurse PD
CCU/ED Tech/HUC PD
CCU/ED Tech/Health Unit Coord
Registered Nurse PD
CCU/ED Tech/HUC PD
RN Shift Coord PD
CCU/ED Tech/HUC PD
Patient Registration
Tech
Respiratory Coordinator
Aide
CT Tech
CT Tech
Patient Registration
Officer
RN
Aide
CT Tech
Tech
RNSC
RN
RN
RN
CNA
CT Tech
RNSC
HUC
CNA
RN
Anesthesia Tech
RN
RN
RN
RN

EvergreenHealth Monroe: 

Respect Our Voices. Reform The Restructure.

To EvergreenHealth Monroe Management,

In response to the Emergency Department restructure meeting on 5/25/2021, staff of the emergency 

department are writing this letter to communicate our dissatisfaction and concern with the restructure 

plan presented by management.

We and our coworkers have many concerns about the proposed restructure. Most importantly, we believe 

the restructure does nothing to address the issue of short staffing in the ED—a grave concern for our 

entire department, and one which we have been trying to get management to address. In addition, we 

have concerns over the timing of the implementation and the schedule patterns being offered.

As we expressed to management in our meeting last week, short staffing has already caused morale 

and retention issues in our department. We fear that the proposed restructure plan will only exacerbate 

these issues.As such, we the undersigned staff are demanding that management meet with us and our union organizer 

as a group to discuss our concerns. Further, we suggest modifications to the proposed plan which would 

make the restructure more agreeable to us and our coworkers.

Within three days of receiving this letter, we expect management to coordinate a day and time for the 

proposed meeting with our union organizer.

In Solidarity, The Staff of EvergreenHealth Monroe Emergency Department

petition.EDrestructureletter.monroe.ehm

Name

Job Class

Chris PrestonJackie HunterFelicia NelsonKirsten Bursch
Wyatt Tompinks

Nate SageKelsey GilliesCathy Santaella
Jacoby Gilmour

Annette Ravensberg
Joseph Sibolboro

Lacey TiltonEliska Fournier
Anna BaldoniJim PutenneyJennifer Walters

Rachel KraftAngela BrandKendra MoodyLauren Jensen
Shelly Simpson

Jim Knight

TechRN
RN

RN
RN

RN
RN

RN
RN

RN
HUC

RN
RN

RN
TechRN

RN
TechRN

RN
RNSCTech

EvergreenHealth Monroe: 

Unfair Working Conditions Are Crushing OR EVS Workers.

To EvergreenHealth Monroe Management,

In recent months, EVS workers in the OR have experienced a significant decline in working conditions 

and employee morale.

Due to chronic short staffing, EVS workers in the OR have seen a drastic increase in their workload-- 

where two individuals are now carrying a workload that was previously shared by three people. As a 

result, the EVS staff are routinely working overtime shifts to meet their workload demands and are on 

call every other day. These intense working conditions are harshly impacting morale in OR EVS.

The EVS short staffing is also having a noticeable impact for the rest of our department. Specifically, as 

our EVS workers are struggling to handle the increased workload, it takes longer for rooms to be turned 

over for nurses and surgeons to provide care to our patients. In addition, techs are now having their 

workload increased as they are routinely being asked to assist our EVS workers in preparing rooms for 

procedures.

As such we, the undersigned members of Perioperative Services, are demanding that EvergreenHealth 

Monroe management meet with us and our union organizer to discuss short staffing in OR EVS and to 

work with us to find a solution.

We are requesting that, within seven days of receiving this petition, management work with our union 

organizer to set a date and time for our meeting.

In Solidarity,
-The Staff of Monroe Perioperative Services

petition.EVSOR.monroe.ehm

Name 
Department Job Title 

Phone*
Email

*By providing my phone number, I understand that SEIU and its locals and 

affiliates may use automated calling technologies and/or text message me on my 

cellular phone on a periodic basis. SEIU will never charge for text message alerts. 

Carrier message and data rates may apply to such alerts. Text STOP to 787753 to 

stop receiving messages. Text HELP to 787753 for more information.
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Continue to Organize and Grow Our Strength!

Growing Our Union at Monroe

Next Steps

•	 Encourage our coworkers to join our union
•	 Recruit more union delegates
•	 Take actions to enforce our contract

•	 Recruit members to Joint Labor Management 
Committee

•	 Strengthen our Staffing Committee

“The wage increases that we’ve won in our 
new contract will go a long way in helping 
our coworkers feel respected and valued by 
management. But it’s important for all of us to understand 
that our new agreement was a result of our solidarity. All 
of the actions we took over the last year played a huge 
part in helping us achieve this victory. Now, as we move 
forward, we must remember: When we fight as a union,  
we win!” Roshana Revenig, Delegate, EVS Aide, EVS

scan this QR code 
with your phone 
camera to become 
a member!

http://joinseiu1199nw.org

