
Lifelong
October 15, 2021

OUR UNITY WINS: OUR UNITY WINS: 
MANAGEMENT’S ILLEGAL ATTEMPTS AT INTIMIDATION BACKFIRE 

At the all-staff meeting on April 13, we took action to show our support for our bargaining team and win a fair contract. 
Management attempted to discipline delegates who took part in the action and disparaged our union. Their actions back-
fired! Our union filed charges to the National Labor Relations Board, and management was forced to remove all discipline 

for our actions. Management issued a notice on October 1st stating that they WILL NOT discipline members for union 
activity and we have THE RIGHT to take action to support our bargaining team! We will continue to stand up for our rights 

and win a contract for everyone at Lifelong.

“We were given an illegal verbal warning in retaliation for bringing up the contract during an all-staff 
meeting. However, our union activity is federally protected! SEIU Healthcare 1199NW provided 

us with a free lawyer and now Lifelong has to remove it from my record. In a time where we 
are supposed to believe that Lifelong doesn’t have enough money for raises, safety, or good 
healthcare, leadership chose to waste Lifelong money on an attorney to avoid admitting that they 
were wrong. Never forget, the union isn’t just here for bargaining the contract every three years, we 

are always here to protect each other. Don’t be afraid to speak up!”

Laura Vega, MCM, Bargaining Team Member 

“We have been bargaining in 
good faith, but management 
has made it clear that they 
are not going to settle a fair 
contract unless they feel real 
pressure. The current proposal 

of a 1% raise over five years is 
unacceptable! With the cost-of-

living increase in our area, accepting 
management’s proposal would cause us to lose money 
over time and leave us far behind. We need to spread 
the word to the community that what Lifelong is doing is 
wrong. That is why we are taking action!” 

A Roc, Housing Case Manager, Bargaining Team 
Member 

We will not settle for takeaways  
in our contract! 

Management continues to push for a contract with 
wages that fall far short of the cost of living, has no 
meaningful safety language, and which takes away our 
sick time. This is unacceptable! Lifelong is losing its 
way and it is time that the community learns what is 
happening. 

We are launching a petition to our friends, neighbors, 
and community members to tell them that Lifelong 
needs to settle a fair contract!

Look out for our community petition launching soon

We are taking our message to the 
community! We will not back down! 
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