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ENFORCING 'OURCOVID,MOU

At the beginning of COVID, we negotiated a memorandum
of understanding (MOU) with management over how we
would be paid if exposed to COVID at work. Our MOU

is still in effect and we are still working to enforce it.

When we are exposed at work by taking care of a COVID
positive patient or by working alongside a COVID positive

co-worker and are required to quarantine by Employee “Because of strong
Health, we should receive paid administrative leave for S LS
i at gives us the ability
all hours we miss. We know that management has been to file grievances, we were
inconsistent with applying our COVID MOU and that able 1o enforce our COVID MOU and produce
. . ! ) evidence that enabled Jennifer to receive her
happened to Jennifer in the OR. She was denied paid administrative pay for COVID work exposure.”
administrative leave even though she was exposed to
COVID at work. We filed a grievance and won! John Fitch, RN PACU

QYR theies -—
Everyone who had not received a merit increase should have received a 7% across the board increase on

the October 15th paycheck.

For those who had already received a merit increase this year you should have received the difference
between the merit increase and 7% across the board increase on the October 15th paycheck.

NEXT STEPS:
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COVIDICorner s

As the COVID-19 pandemic continues to play out, we are focused on keeping patients and workers safe,
and making sure workers are not financially burdened due to exposure to COVID at work.

The October COVID Committee meeting focused on clarifying
our Memorandum of Agreement (MOU) and identifying potential
changes:

e You have a right to unlimited administrative pay for missed work due to exposure to COVID at
work, from either a patient or a coworker. You do not have to test positive yourself. Exposure
includes when you are masked and when you are in an area where it is normal to be unmasked,
such as a break room.

The timekeeper adds the code for administrative pay.

For a documented COVID iliness, you can utilize your CIB without any waiting period.
If you are asked to quarantine for a non-workplace exposure, you must use ETB.
N-95 masks are plentiful now and their use is unrestricted.

(Ongoingjworkiand futurejtopics:

e Working together to follow OSHA safety standards around COVID patients.

e Refining the evaluation of the myriad of symptoms related to COVID, to safely eliminate
unnecessary testing and quarantine.

e Ability to accumulate a negative CIB balance to cover COVID-related absences

e CIB-C, management’s current policy for non-union workers, which expires at the end of the
year.

Your, COVID/Committee

Kim Paulsen-IMC

Amber Hewitt-Perianesthesia

Pat Fogleman-Oncology and Hematology Infusion
Michelle Brist-Surgical Services

Lori Mitchell-Pathways

Heather Riley-Pediatrics
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