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Bargaining update

“Much progress has been made but much remains here at the bargaining 
table.  We will keep the pressure on management, keep pushing 
Providence to do what’s right, because we have the power to make St. 
Pete’s better.  Ask your bargaining rep what is next and what can be 

done to get there.” Desmond Ellis, Environmental Services, EVS Tech

“There was some good progress made at the bargaining table 
on Monday. We still have a way to go but our team is very 
committed to our coworkers and getting a good contract.”

Ashley Hoskins, CNA, ICU-Neuro

We are Unif ied in Saying  
“Respect Us, Protect Us and Pay Us”

Our collective actions are working! Our informational picket demonstrated our dedication to one 
another and our patients by standing together on the picket line — which is why we were able to 
push management on some of our major issues this past bargaining session. Management made 
some movement but not enough to get what we need to take care of our families and patients.

It’s important that we stay united and continue to 
have conversations with our coworkers everyday 
about what’s going on at the bargaining table. We 
will remain committed to the fight to win a contract 
that  achieves livable wages, safe staffing, affordable 
health care, equity, and an educational pathway 
through our training fund to help invest in our 
patients, our families and community. 
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We are turning it up at St. Peter’s as we get ready to take action!

What’s happening with bargaining?

We are at the bargaining table fighting for the future of our patients and 
community. When it comes to protecting our patients, we will make our voices 
heard! Sign on to the Unity Petition to commit to doing 
what it takes to win a contract that values all of us. 
This includes taking public action, including voting to 
authorize an Unfair Labor Practice STRIKE if necessary!
http://1199nw.org/psph-unity

On Monday, we gave management 3 “package proposals” that included:

1. Union Rights

2. Staffing

3. Working Conditions and Safety

Our next bargaining session is next Wednesday, February 16th, which gives 
management another opportunity to do the right thing by their employees and 
patients. We are telling Providence St. Peter’s you cannot lead the way from behind!

http://1199nw.org/psph-unity

