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We Are All Worth Retaining: 
No one should be left behind

We have taken action across the entire CHI 
system saying that our dietary coworkers’ 
matter! VMFH continues to single out some 
members for an incentive shift bonus while 
ignoring others. Dietary had over 15,000 
hours of overtime within the past year and 
management doesn’t see a need to give them 
incentive shifts. It’s amazing how CHI can talk 
about supporting racial justice but exclude 
the departments which are the lowest paid 
and majority POC.

CHI-VMFH: put your money where 
your mouth is! We are engaged and 
in agreement that we ALL deserve 
an incentive shift bonus!
In a show of support, we have held sticker-
ups across departments and began signing 
a petition to let management know we are 
united in everyone receiving the incentive 
bonus. But management fails to see the 
strong sense of agency, which has caused a 
huge staffing crisis.  

This pandemic has created a new normal 
with a new set of values in order to confront 
a new set of challenges. Our dietary and EVS 
coworkers work hard every day, and they are 
a critical part of our team— no one will be left 
behind on our watch. 

Everyone has worked tirelessly during the 
pandemic, one group no more so than the 
other. All staff are important, and we all value 
each other. We will not let management divide 
us! We stand together!

We fight for our patients, we fight for our 
community, and we fight for our coworkers! 
We will continue to fight as we stand together 
in solidarity saying we will not allow anyone to 
be left behind.

“Staff dedication means 
nothing to SJMC. They 
need to pay attention. 
Patients are the ones who 
will suffer. SJMC needs to 
respect and pay the wages 

and incentives that are being 
asked of. It is the right thing 

to do. All pieces of the puzzle are 
essential for patient care.” 
-Charney Chambers, Equipment Tech, 
Respiratory Therapy
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“Here’s what the problem is: The hospital is trying to divide us by not giving us 
equal pay and equal treatment. United we win and divided we fall; they need 
all of us to get the job done. It is not worth you killing your body for a job that 
will replace you as soon as you’re injured. We have people who have been 
here for 20+ years leaving due to management not recognizing their hard 
work.” - Alisha Colyer, Dietary Aide, Dietary Department

“Quit treating us a like a dictator country! The danger of management showing 
indifference with their incentive proposals is that they are modeling racism in 
the workplace. Management’s blatant proposals are micro-incivilities, which 
signal exclusion instead of inclusion. Their divisive proposals say that certain 
employees don’t belong, or they’re not welcome at St. Joseph Medical Center. 
CHI-VMFH intent and impact is harmful and hurts all of us!” - Willie Willis, Lead 

EVS Tech, Housekeeping Department

“We have worked together for a long time and have worked through this 
pandemic together with nurses, CNA’s, and all of our coworkers at St.Anne. It’s 
so sad that management doesn’t see what we do. We are a team, even doctors 
and nurses come to us and ask “how long do you need to clean the rooms?” 
because we are all here for the patients. We are the first line of patient care. 
We are one union and we see that management is trying to divide us. We can’t 

let them do that and we will take action.” -Maria Zetino, EVS, St. Anne

“It’s an absolute shame that management is unwilling to ensure safe staffing 
levels for dietary and other departments- not only are they not providing safe 
staffing, but they are asking them to over work themselves for nothing.” 
- Lisa Herndon, Sterile Processing Tech, SPD 

St. Anne Hospital

“EVS does all of the cleaning, emptying of trash, and cleans discharged patient 
rooms even when they are short staffed and overworked. We need to stand 
united in support of EVS as one union, nurses and service workers together 
agreed to make sure EVS is recognized for the hard work they do.” 
-Pratima Chandra, Lab Assistant, St. Anne


