
Our local elected 
officials stand 
with us!
Thank you to healthcare 
champions State Sen. Joe 
Nguyen, 34th LD, and Burien 
City Councilmember Jimmy 
Matta for joining our picket 
line at St. Anne.

Union Strong 
and Union ProUd 
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BETTER 
WAGES = 
BETTER 

STAFFING

VMFH: 
Invest in 

us!
Safe Staffing Saves Lives

Hundreds of us at St. Anne Hospital in Burien and St. Elizabeth Hospital in Enumclaw 
rallied together for informational pickets to send a clear message to Virginia Mason 
Franciscan Health and demand fair contracts that ensure livable wages, staffing and safety 
in our hospitals. After months of negotiations and little movement from management to 
present wages that will help retain current staff and attract new healthcare workers to our 
hospitals, we knew it was time to take action. 

Across the state, hospitals’ administrators are investing back in their employees and 
communities. Other hospitals are recognizing the need to keep up with the market. Virginia 
Mason Franciscan Health, however, isn’t making recruitment and retention of qualified staff 
a priority. Instead, they are focused on how they can profit off patient revenue.

The integrated health system Virginia Mason Franciscan Health is part of CommonSpirit 
Health, a highly profitable corporation.  

In 2021, CommonSpirit*: 
 💸 Made $34.4 billion in patient revenue, up by $1.16 billion from the previous year

 💸 Holds cash and cash equivalents of $16.2 billion — CommonSpirit could operate 
“as is” for 176 days without taking in a single additional cent. 

 💸 Obtained $1.5 billion in various COVID grants 

*Source: SEIU Healthcare 1199NW researchers 

It’s clear they have the money to pay livable wages and invest in us, it’s unclear why they 
are choosing not to. 

Across both hospitals, we are continuing our fight for:  
 ⭐ Safe staffing
 ⭐ Wages that recruit and retain
 ⭐ An environment of respect and racial justice
 ⭐ Affordable and accessible benefits

St. Anne and St. Elizabeth HospitalNovember 14, 2022

“They need to give us a raise. Life is so 
expensive right now. Everything — the 
gas, food, etc., are all going up and 
the salary is the same. I hope this will 
help fix staffing. We need more of all 

of us, nurses, doctors. And everyone is 
looking for other jobs. They pay more in 

Seattle, Renton, and everywhere else. We 
need a better wage to support our families.” - Trine Avila, 
EVS Tech, Biomed, St. Anne Hospital

“We need a staffing committee to 
continue helping us make sure we 
have the right number of nurses for 
patients and not just increasing the 
staffing expectations on a dwindling 
number of staff. So many people 

have left, who will be left?” - Kelly 
Patton RN, Acute, St. Elizabeth Hospital 

St. Anne Hospital, Burien St. Elizabeth Hospital, Enumclaw
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“I picket today because 
we need management 
to take us seriously 
and give us better 

staffing and wages. 
We worked hard over 

the past two years of the pandemic. 
Franciscan needs to do better and 
give us a better raise.” - Dawn Genas 
CNA, Float, St. Anne Hospital 

“I’m here to help my 
coworkers make the 
hospital safer.”  
- Brooke Oosterhof 
RN, Medical/Surgical, 

St. Elizabeth Hospital

“We’ve been in 
bargaining for months. 
It was time for us to 
take action for respect 
and livable wages.”  

- Amparo Raymundo, 
Cook, St. Anne Hospital

“I want to come and 
support. Everyone is 
here and we are all 
helping and we need 
to get a raise, better 

staffing, and keep our 
benefits.” - Kai Phelps, RN, 

St. Anne Hospital

“I’m out here as part of 
a full team of people 
providing care to 
our patients. We are 
EVS, dietary staff, 

lab staff, nurses, and 
everyone to stand up for 

our fair treatment as employees and so 
we can provide high quality care to our 
patients. We have been understaffed 
and overworked and the way to fix that 
is to pay us well across the board. It 
is really hard to provide quality care 
without appropriate staffing and it is 
easy to get tired and not be able to 
provide the best care without being 
well staffed.” - Maggie Hargrove, RN, St. 
Anne Hospital


