
We are united for a contract that values our work and our experience. We are seeing other healthcare 
employers across the state step up and agree to significant raises with our union and other unions. Last 
bargaining session, we did the math with management about our initial wage proposal.

Providence Swedish 
(SEIU 1199NW)

UW Medical Center- 
Northwest & Clinics, 
Harborview Medical 
Center (SEIU 1199NW)

State RNs at 
DSHS, DOH, 
DCYF (SEIU 
1199NW)

PeaceHealth 
St. Joseph 
(SEIU 
1199NW)

Seattle 
Children’s 
RNs (WSNA)

Overlake 
Hospital 
(WSNA and 
non-union)

21.5% or $6.50 
(whichever is higher) 
across- the-board 
wage increases by 
Oct. 2024.
Additional market 
increases of:
1 - 3% for RNs
6% for LICSWs
16% for Endo Techs
Appreciation bonuses 
for everyone of up to 
$1000 in 2023 and up 
to $1500 in 2024.
Longevity Bonuses 
of $7000 at year 20 
and every 5 years 
thereafter.
Filled in ghost steps.
Extra incentive shift 
pay of 1.5x for under 
0.9 FTE and double 
time for over 0.9 FTE.
Increased premium 
and differential pay.

16% across-the- board 
wage increases by July 
2024.
Additional retention 
increases of 2% - 11%.
Double time extra shift 
incentive.
Increased shift 
differential pay for CNAs.

17% - 22%
across-the-
board wage 
increases by 
July 2024.

Up to $2500 
retention bonus.

Increased 
premium and 
differential pay.

10.25% 
across-the- 
board wage 
increase by 
2023.

Additional 
market 
adjustments 
for many job 
classes.

Filled in ghost 
steps.

Increased 
premium and 
differential 
pay.

$10 increase 
over the next 
12 months.

49.5% base 
wage increase 
by the end of 
the contract!

Increased 
premium and 
differential 
pay.

According 
to the news, 
a $5/hour 
increase for 
many jobs 
and a 12.5% 
increase for 
other jobs, 
in addition 
to further 
increases next 
year.

EvergreenHealth: 
Respect our experience! Invest in us! Retain us!

EvergreenHealth Kirkland
December 1, 2022

We need significant across-the-board raises to catch up
Our proposal brings many of our lowest-paid coworkers, such as Environmental Services and CNAs, on the 
base step, within 1 to 2 percent of what Swedish workers on the same step in these jobs will make in October 
2023. Management’s proposal raises base pay by minimal amounts, under $1/hour at a time, and leaves us 
even more behind area hospitals that we are now.

Environmental Services
Current base pay $16.16/hour
Base pay at Swedish for new contract, effective 10/1/23 $23.77/hour

Our proposal for base pay, effective 9/1/23 $23.23/hour

Management’s proposal for base pay, effective 9/1/23 $17.06/hour

Almost 
caught up 

to Swedish!

Unacceptable. Less than $1/hour raise over 
what we are making now. On ratification, 
with management’s proposal, we’d get a 

meager $.48/hour raiseUnit Techs (CNAs)
Current base pay $18.46/hour
Base pay at Swedish for new contract, effective 10/1/23 $26.78/hour

Our proposal for base pay, effective 9/1/23 $26.54/hour

Management’s proposal for base pay, effective 9/1/23 $19.49/hour Unacceptable. Barely more than $1/hour 
raise over what we are making now.

Recent healthcare worker raises around the state
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Social workers need equitable pay scales

“We are fighting for an equitable contract that values our work, our commitment to our 
patients and ensures continuing service to our community. Management’s current 
proposals does not reflect the rising cost of living or inflation increase.” – Rachel 
Gordon, Diagnostic Imaging Scheduler, Diagnostic Imaging

“I am both insulted and frustrated that Evergreen management does not see the 
value in their service and social workers. Many of us have worked here for years 
and have worked through the biggest pandemic in 100 years, only to have 
management offer us a 3% raise, and to not add top steps, amongst other denials. 
Basics like food 13% increase and gas 17.5%, what will 3% do for us??” - Janine 
Tafari-Henry, Lab

“Certification pay is something that we proposed early on in our contract 
negotiations. Many of us are also interested in having premium pay for completing 
our license, because it takes a long time to get, a lot of hours of education, a lot 
of supervision, and a lot of education. And this will help retain also very valuable 
employees.” - Burr Corley, Social Worker, Emergency Services

Management needs to vastly rethink their bargaining proposals, particularly for our lowest-paid 
coworkers. Their proposals of 2 or 3 percent raises each year are out of touch with the agreements our 
union siblings are reaching with other employers. In their email to all of us, management wanted to take 
credit for the fact that we also get step increases on our anniversary date, in addition to across-the-board 
raises, even though, first, we already have those step increases in our contract—that is nothing new that 
management is bringing to the bargaining—and, secondly, some coworkers are at the top step or do not 
even receive any step increases. We know that to actually recruit and retain, we need to go beyond step 
increases and move up our entire pay scale. It’s time for management to step up to the plate.

Our social work group includes hard-working, dedicated coworkers who care for patients in many 
settings—doing in-home mental health treatment, hospice and home health visits, and inpatient social 
work in the hospital, as well as spiritual services provided by chaplains and bereavement coordinators. 
In all positions, we are required to have Masters degrees and become independently licensed to provide 
care within a set time period. However, in our current contract, we are paid on 5 different pay scales for 
our common work, with more than a 20 percent difference between the lowest and highest scales. In our 
first union contact, we pushed for pay equity but ultimately knew we would need to come back to this 
issue as we gained strength as a union. Now is the time for management to do the right thing and pay 
social workers and chaplains equitably for the work that we do.

Management needs to bring new proposals in December
We have reached a few positive agreements in bargaining so far, including a new personal holiday, 
and $1/hour certification pay for service workers and social workers (although we are still working out 
the details of how these programs work). However, we know that we need more than these specific, 
piecemeal improvements to fully staff our departments and afford to live in our community.

We call on management to come to bargaining on December 5 with improved wage proposals. Talk to 
your bargaining team member about the action we are taking to show our strength.
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