












































































11. Level of acuity/ intensity, as determined by the nursing assessment of
all patients, and the nature of the care to be delivered on each shift.

111. Skill mix required

1v. Level of experience and specialty certification or training of nursing
personnel providing care.

v. The architecture and geography of the patient care unit, including but
not limited to placement of patient rooms, treatment areas, nursing
stations, medication preparation areas and equipment. The need for
specialized or intensive equipment

v1. Staffing guidelines adopted or published by national nursing
professional associations, specialty nursing associations and other
professional healthcare organizations

b) Semiannual review of the staffing plan against need and known evidence -
based staffing information, including nursing sensitive quality indicators
collected by the Hospital. The staffing plan must not diminish other
standards contained in state or federal law and rules, or the terms of an
applicable collective bargaining agreement, if any between the hospital and
a representative of the nursing staff.

c) Review, assessment, and response to staffing concerns presented to the
Committee

d) The Joint Staffing Committee will produce the Hospital's annual nurse
staffing plan, and present it to the Hospital's Chief Executive Officer.

e) If the staffing plan compiled by the Joint Staffing Committee is not adopted
by the Hospital, the CEO shall provide a written explanation of the reasons
why to the Committee at the next scheduled Joint Staffing Committee
meeting,

f) The hospital shall post in a public area on each patient care unit the nurse
staffing plan and the nurse staffing schedule for that shift on that unit as
well as the relevant clinical staffing for the shift. The staffing plan and
current staffing levels must also be made available to patients and visitors
upon request.

g) Collect and report nurse sensitive quality outcome data a recommended by
the committee.

Composition of the Joint Staffing Committee shall be composed of at least 50% 
nursing staff to include up to 4 representatives to be selected by the Union. 
Participation in the Joint Staffing Committee will be on scheduled work time and 
compensated at the appropriate rate of pay. Committee members shall be relieved 
of all other work duties during the meeting of the committee. 

The Hospital will not retaliate against or engage in any form of intimidation of an 
employee for performing any duties or responsibilities in connection with the Joint 
staffing Committee, or any employee who informs the Joint Staffing Committee of 
the Hospital administration of his/her concerns about nurse staffing. 
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