
































































Article 20 - Separability 

It is the belief of both parties to this Agreement that all provisions are lawful. If any section of this 
Agreement should be found to be contrary to existing law, the remainder of the Agreement shall 
not be affected and the parties shall enter into immediate collective bargaining to resolve the 
problem with the disputed section. 

Article 21 - Federal, State and Local Laws, Rules and Regulations 

The Employer and the Union agree to obey all federal, state and local laws, rules and regulations. 

Article 22 -Complete Agreement 

22.1 The parties have had an opportunity to raise and discuss all bargainable subjects leading to 
the adoption of this Agreement. Each party, therefore, unqualifiedly gives up the right to 
bargain over any issue raised during the course of negotiations leading to this Agreement. 

22.2 Changes in Writing. The Agreement expressed herein in writing constitutes the entire 
Agreement between the parties. Any changes or amendments to this Agreement shall be in 
writing and duly executed by the parties hereto. 

22.3 Past Practices. Any and all agreements, written and verbal, previously entered into between 
the parties are mutually canceled and superseded by this Agreement. 

Article 23 - Effective Date and Duration of the Agreement 

This agreement shall become effective January 1, 2023 and shall continue in effect until December 
31, 2025. If either party desires to enter into a subsequent agreement, notice of such intent shall be 
given in writing by certified mail at least ninety (90) days prior to the expiration of this agreement. 
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