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Why the Geisinger

Health acquisition

and the creation of
Risant matters

We called Kaiser out on the acquisition they announced last month of a Pennsylvania medical
group called Geisinger Health and the creation of Risant, a new healthcare company. With the
announcement, Kaiser not only failed to discuss this plan with its unions, but we learned that
Kaiser’s top leaders at the Medical Group weren’t even involved in the deal!

What’s most frustrating about this is that they’re spending billions buying up companies while
saying they can’t afford to raise our wages enough to keep up with inflation.

Ly Scan QR code
LTk to read article

Kaiser’s behavior around the Geisinger acquisition has raised critical questions:

1. Is Kaiser going to use California rate increases to pay for the acquisition?

2. Does it plan to start growing a non-union, non-partnership company within Kaiser that
will create pressure to lower the standards of living for all of us?

3. If they didn’t talk to their labor partners or even their doctors, what is it they’re trying to hide?

No matter what comes out of the rest of bargaining this round, Coalition union members
have to be ready to act until we get the contract and respect we deserve. If Kaiser thinks
this is partnership, we need to prove them wrong.

“Kaiser pleads poverty on one day, and spends money on expensive acquisitions of it’s
competitors the next day. From what we learned at National Bargaining, Kaiser has

not included the Coalition, the unions, its members, or the Kaiser medical groups
(providers) in any conversations regarding this endeavor and what their intentions are.
Do they intend to honor our partnership and invest in good union jobs with competitive
wages? Or do they want to continue down this path of excluding the Coalition and the
affected partner unions in any conversations about Risant?” - Teri Murray, Liaison Nurse,
Renton Administration

/Addressingjthelstaffing[crisis

The session began with a report back from the labor-management task force working on getting
10,000 new hires into Coalition vacancies by the end of the year. A timeline for meetings and
subgroups was created to address internal delays in the bidding and hiring system, market
limitations for harder to fill classifications, collaboration about high-volume hiring opportunities,
and providing union leaders in the facilities input into core staffing modules.

“Staffing has been a problem for years, and we are losing more people every day. We
are tired and burnt out and our patients are feeling it, both from increased access
issues and in interactions with staff. This has a direct effect on patient safety, and on
retaining members. We need a national solution because this is a national problem?”
- Jessica Wolfe, Registered Nurse, Capitol Hill
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Our bargaining team is fully committed to solving the staffing crisis by raising healthcare worker
pay, including a $25/hr minimum, fixing our broken hiring process, and making a massive
investment in education and training.

Next{NationallBargaining|willlbelfromunej22:24°
LocallBargaining|Startstune20!

Voting our values, a new contract at Kaiser

We just experienced the hardest years of our careers during the pandemic, but through it all
we did everything we could to provide the best quality care to our patients, even in conditions
of inadequate PPE and short staffing. During contract bargaining this year, Kaiser has the
opportunity to respect our sacrifice and pay us what is necessary to recruit and retain the top-
quality staff our patients deserve. Let’s come together and show up to our proposal votes.

“We need everyone to come vote on our bargaining proposals and have your voice heard.
We’ve know that wages and short staffing are priorities for this next contract, so if you
want to add to this conversation and uplift these issues we need to hear from you! This

is your opportunity to weigh in on the bargaining process and hear directly from your
delegates” - Nancy Wittman, Registered Nurse, Renton Administration

Let’s all get behind our bargaining team and show management that we are
ready to advocate for our jobs, our patients and our families by participating in
our proposal votes.

Plan to attend one in person or Zoom vote.
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