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Over the past few years, PMH has fallen behind in nurse wages, premiums, and benefits. 
We are fighting to win wages that pay us what we deserve. Working in a rural hospital is 

unique; we don’t have the resources that big city hospitals have. We are expected to serve 
many medical roles in our small town of Prosser, and we do it while delivering exceptional 
quality care to our community! Our bargaining team is proposing wages and benefits that 

keep up with the cost of living and that are competitive with the surrounding hospitals.  

We Want to Continue Caring  We Want to Continue Caring  
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bargaining update

“As a resource nurse who works as a supervisor and helps with find coverage for staffing needs, I find 
it’s been increasingly difficult to fill shifts for extenuating circumstances. When filling these shifts, 

nurses must make the decision between family and work, and often the cost to have babysitting 
coverage (approx. $200-$250 for a 12-hour shift) does not make picking up the shift worth it. 

Incentive wages for these hard to fill shifts would help offset the cost for the nurses and help fill 
gaps to continue creating safe staffing ratios.”  
–Amanda Benton,  
  Resource Nurse    

Our bargaining prioritiesOur bargaining priorities

Significant 
wage increases that 

keep up with the cost of 
living in rural areas to 

remain competitive 
and recruit and 
retain the best 

nurses

Looking at the 
structure of our current 

wage scale

Increasing our 
vacation accruals 

to meet other 
hospitals’ 
contracts

Maintaining our 
voluntary low census 

language

Incentives for 
emergency staffing 

or extra shifts
More holidays

Increasing premiums 
to be more 
competitive

More representation at 
the table 

Union security that 
protects our jobs 
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We are having conversations with 
management about our wage scales, 
premiums, extra shift incentives, PTO 
accruals, certifications, and more. All of these 
things factor into PMH leading the community 
and surrounding area with working conditions 
and quality care! 
We are committed to winning a great new 
contract so that we can afford to live and work 
in our community. It’s time for PMH to do the 
right thing and invest in their frontline nurses. 
We want our new hospital to be the best place 
to come and receive care, but that takes 
investing in our community and in US – the 
Registered Nurses and LPNs.
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Our next bargaining Our next bargaining 
dates are:dates are:

Sign a union membership Sign a union membership 
card today! card today! 

PMH- Invest in US! PMH- Invest in US! 

joinseiu1199nw.org

Jane Hopkins, RN, our union president, joined us at 
the table on May 13. When we are at the bargaining 
table, it is not just all of us nurses at PMH that are 
standing together, but we are bringing the entire 
strength of our union – all 33,000 healthcare 
workers across Washington and Montana. This gives 
us more strength and power to win what we deserve 
and to WIN BIG for our patients, community and 
families.  

We are stronger together!
We are stronger together!

We are SEIU Healthcare 1199NW!We are SEIU Healthcare 1199NW! Meet our bargaining team Meet our bargaining team 
mascot! He’s a big “DILL”! mascot! He’s a big “DILL”! 

“The ER is being consistently strained with short staffing and high patient numbers. With 
us being so behind in wages, it is going to get more difficult to retain our talented nurses 
here at PMH. We need wages that account for the skills we are being asked to perform 

here at PMH. Not only that, but we need to keep up with the rising cost of living in our 
area. When PMH leads the region, we can draw other nurses from the area that will want to 

work here, too.” 
–Jaron Raymond, ED RN  


