
We continue to sticker up, sign petitions and take action to send strong messages to management 
that we need competitive wages to continue working here and to continue to serve  our community!

 We Need to Stay Competitive with Hospitals in Our Area

Competitive Wages = Quality Care  Competitive Wages = Quality Care  

Our Unity is Our Strength!Our Unity is Our Strength!
RN and LPN wages have fallen significantly behind other hospitals in the 
area in wages. We are fighting for a contract that helps us stay competitive 
over the life of the agreement and able to make a living wage in our area. 
Competitive wages will help keep high quality nurses working at PMH as 
opposed to leaving to work at other area hospitals. Many of us signed our 
unity petition telling management we will not accept takeaways and we 
are here to only make improvements to our contract, not to diminish what 
we’ve already won. We want management to know that we are united and 
ready to fight for a great contract. 

“Presenting our petition helped to show management that we are representing all nurses and LPNs 
and that you all are going to support any actions that the bargaining team recommends. The six of us 
nurses on the bargaining team are not only representing ourselves, but every nurse and LPN at PMH 
and we want to give management reminders about that. Together we are strong!” 

 –Sarah Mora, OR RN

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
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It’s time to stand with your bargaining team It’s time to stand with your bargaining team 
and take action!and take action!  

Our next bargaining dates are June Our next bargaining dates are June 
17, and June 26. 17, and June 26. 

NO Takeaways and Parity for LPNs!NO Takeaways and Parity for LPNs!
Management put takeaways on the table such as converting to a PTO system and taking away a holiday. They 
are also proposing wage increases for LPNs that are significantly less than those of RNs, even though our LPNs 
take on so much work to help us on the floor and make our jobs easier. We thought we made it clear from the 
beginning of bargaining that we are not going to settle a contract that takes away from the standards we have 
worked hard to win. We want a contract that honors every member of our bargaining unit! NOW is the time to 
stand together to fight for our contract. These are things that draw quality nurses to work at PMH.

“Our unity and strong voices at the table are how we make sure we keep our great 
standards and keeping low census off the table shows just that.  The bargaining team has ALL 
of you in mind at the table, come speak to us before our next session so we can update you all 
on the other proposals and get your feedback on where we go from here!”   –Chris Huston, OR 
RN

 We only have 2 more bargaining sessions left, we feel like we are getting closer, but have a larger fight on our 
hands now that we have to fight for competitive wages and a fair benefits plan.

“As one of the nurses who has been at PMH for a long time, I feel that our experience and 
expertise that we bring to the hospital needs to be respected. We want to continue working here 
for the rest of our careers and we should be paid our worth for doing that! PMH proposals have 
not shown that so far.”   –Mardi Dixon, OB RN 

“Our LPNs are a huge part of our team and we want to make sure their work is honored as much 
as RN’s. Even though there aren’t very many LPNs, we know they bring a lot of value to our 
organization and our patients.  We are fighting for them at the table to make sure all nurses are 
raised up equally in this contract!”  –Maryann Hildebrant, Resource RN

We are gearing up for action to win competitive wages and protect our contract from takeaways. Actions 
need majority participation to be the most effective, we need to step up together and act alongside each 
other. Be on the lookout for more information regarding action. Together we will not stand for takeaways.  
We will win!

Talk to your bargaining team soon for an update on the outstanding issues and where we are at in the 
bargaining process. We want to hear from you! 
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