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BARGAINING UPDATE

We have been in contract negotiations since April and we just finished our sixth
bargaining session with only a few outstanding issues left on the table. Our bargaining \
team was very optimistic that we could reach an agreement with management in the

last few sessions we had on the calendar, but to our disappointment, management

does not want to continue bargaining with our team. Instead they requested a mediator
which will significantly delay our process. —

This is why our bargaining team is calling on all of us to vote to authorize public action
including and up to an informational picket. We need to be unified and voice our
commitment to take action to bring management back to the table and settle this contract!

“Our union is a member-led union, meaning a large action like this requires us to cast
our vote and share our support. The bargaining team cannot do this alone! We need all
of you to step up and fight for the contract that we want to see. We need all of you to
speak up and show your power! Together we can win!”

-Mardi Dixon, OB, Resource RN

We are ready to get back to the bargaining table with management so we can further discuss and come to
an agreement on these issues. Mediation would only exacerbate the process and take away from the already
fruitful discussions we have been having at the table so far. Because of management's refusal to come back
without a mediator, our bargaining team has decided to move to an action vote.

“We are deeply disappointed in management’s decision to discontinue face-to-face
bargaining. This shift away from direct negotiations undermines the collaborative
spirit necessary for reaching a fair and mutually beneficial agreement.

Furthermore, it is disheartening to learn that management is unable to match the
wage increases offered by MultiCare Yakima Memorial Hospital over the next three
years. We call upon administration, healthcare providers, and the entire Prosser
community to recognize our unity and support our fight for fair compensation. We
stand together, committed to achieving a just and equitable resolution that honors our
contributions and sustains the high standards of patient care that our community deserves.”
~=Chris Huston, OR RN

Wages: We have continuously expressed at the table that competitive and leading wages in our area are essential to
recruiting and retaining high quality nurses to our community hospital. We have still not come to an agreement with
management on wage increases for LPNs or nurses that we feel will improve recruitment and retention.

Certifications/Degrees: \We have a tentatively agreed on MSN premium, but still have not seen an increase for
those that hold a BSN. We also have not reached an agreement on how many certifications a nurse can hold. Being
able to hold more certifications or a higher degree incentivizes education and we want to uplift that.

Paid Time Off/Vacation Accruals: In our bargaining surveys, one of the top priorities was higher vacation accruals
and more holidays to spend time with our families and prioritize wellness and rest. We gave management a proposal
that will do that by proposing an increase to our accrual rates, as well as 4 additional holidays. Management proposed
transitioning to a PTO system that decreases the amount of paid hours off that are readily available to our members
while also making it harder to call out sick. We asked management to bring us something that reflects our values and
they have yet to bring us a proposal to the table that reflects this.

Follow us and be part of the conversation
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pmm—\\/ hat'is'anlinformationalpicket?

An informational picket is not a work stoppage, it is an opportunity to inform the public and community on what
has been going on at the bargaining table. We would join the picket line before and after work, or on our breaks
and lunches. Family, friends, children and pets are highly encouraged to come and join you on the picket line!

To authorize a public action such as an informational picket, everyone must come vote and commit to standing
with their bargaining team in further action. By voting yes, you're authorizing the bargaining team to call for
action including and up to an information picket whenever they seem fit. Come get a bargaining update and
VOTE at the times below.

Wednesday, June 26 1pm-5:30pm Vineyard Room

Thursday, June 27 6:30am-8am Vineyard Room

Thursday, June 27 11am-12:30pm Vineyard Room

Thursday, June 27 6pm-8pm Zoom:
https://us02web.zoom.us/j/87911425806
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