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“We stayed unified 
throughout the 
whole bargaining 
campaign and 

came away with 
major wins! An $8 

an hour House Supervisor 
differential and doubled 
preceptor pay are going to 
be huge for our workplace.”  
Rachael Rommel, RN 

We overwhelmingly voted yes to ratify our new agreement! This 
agreement respects the work that we do while valuing the experience 
and longevity of our long-term employees. Our new contract will keep 
us competitive in the surrounding areas, which moves all positions up 
to market rates. Many will be seeing double digit wage increases! 
As a bargaining team, we constantly kept our coworkers’ priorities  
at the top of mind throughout negotiations. Because of our 
willingness to take action and show up for one another, we came 
to an agreement that speaks to our top bargaining priorities: 
Improvements on benefits and standards, wages that recruit and 
retain staff, retirement matching, rights for supplemental workers,  
and recognition of longevity at Lincoln. 

WE VOTED YES TO RATIFY WE VOTED YES TO RATIFY 
Our Historic New Contract!Our Historic New Contract!

Lincoln Hospital 
January 24, 2025
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Job 1/1/2025 1/1/2026

NA C 10.00 % 5.00 %

STERILE PROCESSING TECH 10.00 % 5.00 %

LAB CLERK 10.00 % 5.00 %

NA C SUPPLEMENTAL 10.00 % 5.00 %

SUPPLEMENTAL STERILE PROCESS 10.00 % 5.00 %

LAB CLERK SUPPLEMENTAL 10.00 % 5.00 %

EMT B 10.00 % 5.00 %

EMT IV 10.00 % 5.00 %

EMT A 10.00 % 5.00 %

PARAMEDIC 10.00 % 5.00 %

PHLEBOTOMIST 4.00 % 3.00 %

TRANSCRIPTIONIST 4.00 % 3.00 %

SUPPLEMENTAL PHLEBOTOMIST 4.00 % 3.00 %

SUPPLEMENTAL TRANSCRIPTIONIST 4.00 % 3.00 %

SURGICAL PRACTICE COORDIN 5.00 % 4.00 %

SUPPLEMNTAL SURGICAL PRC COORD 5.00 % 4.00 %

UR COORDINATOR 5.00 % 4.00 %

OCCUPATIONAL ASST 5.00 % 4.00 %

DESKTOP SUPPORT TECHNICIA 5.00 % 4.00 %

MT 3.00 % 3.00 %

SUPPLEMENTAL MT 3.00 % 3.00 %

LPN HOSPITAL 10.00 % 7.00 %

RAD TECHNOLOGIST R 10.00 % 7.00 %

MAMMOGRAPHY TECH 10.00 % 7.00 %

LPN HOSPITAL SUPPLEMENTAL 10.00 % 7.00 %

SUPPLEMENTAL RAD TECH REG 10.00 % 7.00 %

SUPPLEMENTAL MAMMOGRAPHY 10.00 % 7.00 %

PHYSICAL THERAPY ASST 5.00 % 4.00 %

RESPIRATORY THERAPIST 10.00 % 6.00 %

RESPIRATORY THERAPIST SUP 10.00 % 6.00 %

MLT 3.00 % 3.00 %

MLT SUPPLEMENTAL 3.00 % 3.00 %

ULTRASOUND TECH 10.00 % 6.00 %

SUPPLEMENTAL ULTRASOUND T 10.00 % 6.00 %

RN ACUTE CARE TCU 4.00 % 4.00 %

PAR NURSE 4.00 % 4.00 %

STAFF DEVELOPMENT 4.00 % 4.00 %

PAIN CLINIC RN 4.00 % 4.00 %

SURGICAL CIRCULATOR 4.00 % 4.00 %

RN ACU TCU SUPPLEMENTAL 4.00 % 4.00 %

PAR NURSE SUPPLEMENTAL 4.00 % 4.00 %

PAIN CLINIC RN SUPPLEMENT 4.00 % 4.00 %

SURGERY CIRCULATOR SUPPLE 4.00 % 4.00 %

SPD CLERK 6.00 % 5.00 %

DIETARY AIDE 6.00 % 5.00 %

ENVIRONMENTAL SERVICES TE 6.00 % 5.00 %

GROUNDSKEEPER 6.00 % 5.00 %

SUPPLEMENTAL SPD CLERK 6.00 % 5.00 %

WHAT OUR UNITY WON US!

Job 1/1/2025 1/1/2026

DIETARY AIDE SUPPLEMENTAL 6.00 % 5.00 %

SUPPLEMENTAL ENVIRONMENTA 6.00 % 5.00 %

SUPPLEMENTAL GROUNDSKEEPER 6.00 % 5.00 %

DIETARY COOK 4.00 % 4.00 %

DELI COORDINATOR 4.00 % 4.00 %

JANITOR 4.00 % 4.00 %

MAINTENANCE ASSISTANT 4.00 % 4.00 %

DIETARY COOK SUPPLEMENTAL 4.00 % 4.00 %

DELI COORDINATOR SUPPLEME 4.00 % 4.00 %

ACTIVITY ASSISTANT 8.00 % 7.00 %

HEALTH UNIT COORDINATOR 8.00 % 7.00 %

LEAD DIETARY COOK 8.00 % 7.00 %

MEDICAL RECORDS CLERK 8.00 % 7.00 %

PRIOR AUTH COORDINATOR 8.00 % 7.00 %

REFERRAL SPECIALIST CLINI 8.00 % 7.00 %

ADMINISTRATIVE SECRETARY 8.00 % 7.00 %

RECEPTIONIST 8.00 % 7.00 %

MEDICAL SECRETARY  CLINIC 8.00 % 7.00 %

BILLING CLERK 8.00 % 7.00 %

SUPPLEMENTAL ACTIVITY ASSIST 8.00 % 7.00 %

HEALTH UNIT COORDINATOR S 8.00 % 7.00 %

MEDICAL RECORDS CLERK SUP 8.00 % 7.00 %

RECEPTIONIST SUPPLEMENTAL 8.00 % 7.00 %

BILLING CLERK SUPPLEMENTAL 8.00 % 7.00 %

BILLING CODER CLINIC  CER 8.00 % 7.00 %

FINANCIAL SUPPORT LIASION 8.00 % 7.00 %

PAINTER 10.00 % 7.00 %

MAINTENANCE LEVEL 1 10.00 % 7.00 %

IT SUPPORT LEVEL I 10.00 % 7.00 %

LPN CLINIC 5.00 % 4.00 %

LPN CLINIC SUPPLEMENTAL 5.00 % 4.00 %

MAINTANENCE LEVEL 2 10.00 % 7.00 %

REGISTERED MEDICAL ASSIST 8.00 % 7.00 %

MEDICAL ASSISTANT  APPREN 8.00 % 7.00 %

SURGICAL OFFICE ASST 8.00 % 7.00 %

SURGICAL TECH CERTIFIED 8.00 % 7.00 %

SUPPLEMENTAL SURGICAL TEC 8.00 % 7.00 %

PHARMACY TECH 7.00 % 6.00 %

ACCOUNTS PAYABLE CLERK 7.00 % 6.00 %

ACCOUNTING CLERK 7.00 % 6.00 %

PAYROLL CLERK 7.00 % 6.00 %

SUPPLEMENTAL PHARMACY TEC 7.00 % 6.00 %

Transfer of Job Code from old grade to new grade:

NON MEDICALLY TRAINED AMB 10.00 % 5.00 %

NURSE TECH 8.00 % 7.00 %

CLINIC LAB COORDINATOR 4.00 % 4.00 %

MEDICAL ASSISTANT CERTIFI 4.00 % 4.00 %

SUPPLEMENTAL MA C 4.00 % 4.00 %

Wages that recruit and retain:
Every job class will see anywhere between a 17-6% wage increase in the first two years of the contract, 
with a wage reopener in 2027! 
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We heard from our coworkers that improving the employer match rate was a big priority for 
them. It is huge that we were able to win this increase as it has never been increased in the 
past. Lincoln has agreed to help us invest more into our future!”  Jennifer Pepperd, RN

“Because of the strength of 
our membership it makes it 
possible to win these contracts 
that value our hard work and 

dedication to our patients and 
community. If you’re not a member now 
is the time to join and keep our union 
strong.”  Gayla Ceremello, RN

Increases in our deferred compensation eligibility and matching:
 �For those who participate in the deferred compensation program, we won an employer 
matching of 3 to 4%!
 �All employees (including Supplemental) are now eligible to participate in the Deferred 
Compensation Program.
 Changes are expected to go into effect March 1, 2025!

A Voice in our Workplace
 ��We won stronger language that prioritizes part- and full- time staff’s ability to have precepting roles. 
Agency staff will now be used as a last resort for precepting, and new employees will be assigned 1-2 
staff members to follow their rotation while precepting.

 ��Expanded our bereavement leave definition to include an expanded definition of family, including in-
laws and pregnancy loss and an additional two days of leave if traveling outside of the country.

 �Supplemental employees can now request a review of FTE after 6 months, if you worked more than 
20 hours or more per week you may request an evaluation for an FTE status change.

 �We won more transparency when it comes to where we are placed on the wage scale and after 30 
days can submit for review if we are still in agreement.

 ��We are now not required to use PTO hours when sick leave is exhausted! 
 �We will now have the ability to opt in to receive direct emails about posted positions. If you are on the 
lookout for a new position, you will be notified of openings right away.

 �Management will now include demographic information when available on a monthly basis which 
helps us serve our membership better and provides insight to who we represent.

 �We now have access to our new coworkers much earlier than before so we can talk to them about 
the union and why it’s important to become a member at New Employee Orientation.

“It is critical that we are able to recruit and retain quality staff and we believe these wages will 
help us do that. These wage increases will also keep up with the cost of living and will make 
us competitive with the surrounding hospitals.”  Anna Sandygren, HUC/NAC

Premiums and PTO increases that reward our service:
Premium Type 2024 Rate New 2025 Rate
House Supervisor Varied based on wage scale Nurse wage + $8 per hour

Preceptor $1 per hour $2 per hour

Night Shift Premium $4.50 per hour for four hours or more worked 
between 10pm and 7am

$4.50 per hour for any time worked between 7pm and 7am 

Standby $3.25 per hour $4 per hour 

NEW PTO Category! Max Accrual rate 0.1268 
(No increases in accrual after 20 years of service)

NEW Accrual rate of .1154  
(Employees who have given 20+ years of service to Lincoln 
Hospital will now receive 10 hours of PTO max per pay period)

We keep winning and maintaining 
the great benefits we have 
because we have a strong union 
where everyone’s voice matters. 
Join your coworkers in signing 
a membership card today! 

We are stronger together!We are stronger together!


