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Our bargaining team is ready to face management 
and take on our priorities at the table
At our recent bargaining meeting, we took time to level with management about the current state of 
our economy. It is as expensive to live in Thurston County, South Puget Sound, and Olympia as it is in 
Downtown Seattle. The cost of housing and food are rising daily, and it is impacting our retention at Sound. 
We deserve a workplace that is equitable and fair to all of us.  Our bargaining team presented proposals on:
    • A wage scale that will move us all forward
    • �Mediator support for our Labor Management meetings to be more collaborative with management
    • Equal employment for all, meaning a diverse workforce
    • Protection from harassment and sexual harassment on the job
    • Restroom equity in all our facilities
    • Religious accommodation
    • Language access so we all succeed
    • Inclement weather and natural disaster wages
    • Job protection
Management has only responded to non-economic proposals. We do anticipate getting a response  
on economics at one of our March sessions. 
Management needs to make a choice: pay living and competitive wages for all classifications,  
or continue to lose committed staff.

BARGAINING IS UNDERWAY:  BARGAINING IS UNDERWAY:  
SAME WORK, SAME STANDARD!

Providence Sound HomeCare and Hospice
 February 28, 2025

“As a nurse of 25 years, it is imperative to 
have professional staffing to care for our 
most vulnerable. It is my firm belief in order 
to secure and retain professional, caring 

staff that the wages and benefits that we will 
deserve be implemented in this next contract. 

Retention is clearly an issue due to low wages and 
excessive workload. Any company can preach how 
they care for their people and their patients, but I 
believe the proof is in the wages and the benefits and a 
manageable workload in order to provide professional, 
safe, caring and top-notch care, for the patients that 
we serve and protect.” Sheila Benning, LPN

Our next 
bargaining 
sessions will 
take place on 
March 4 and 18. 
Sign our unity petition 
to show your solidarity 
with our bargaining 
team and priorities for 
our new contract! 
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Providence’s planned joint venture with Compassus, half owned by a private equity firm, has made 
us wary. While Providence is displaying this change as a positive step, we are concerned about what 
changes Compassus will make after they take over and how patient care will be impacted. While 
Compassus has told everyone they will honor their current contracts, they are also saying we must cash 
out our PTO and any sick leave will be lost. We know this is not everything and that’s why we need a 
strong contract now! 
We know Providence and Compassus have been talking to our coworkers at Snohomish, initiating 
background checks, and the merger is planned for May of this year. We also know that Compassus is a 
better employer when you have a union contract. We need to enforce our rights as union members and 
hold Compassus accountable to our collective bargaining agreement.

“If a dozen eggs feels like a luxury purchase for my family, then my salary is not enough to 
make ends meet. Insurance, housing, utilities and groceries continue to go up, except my 
paycheck. So when I am told that my earnings equal my cost of living it just doesn’t match 
and it makes for difficult choices to make for my family.” Cheryl Harper, LPN 

FILL OUT A STORY CARD  
today and tell Providence 
and Compassus how this 
merger has impacted your 
patients, yourself, and your family. 


