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Our unity is more important than ever to continue to make progress at the bargaining table. Our 
elected bargaining team will keep bringing forward our values and priorities that will keep us here 
and attract new workers! 

Many might think living south of Seattle, the cost of living is easier, cheaper, and more accessible, 
but those of us living here know that is not true. The cost of living in America is increasing and 
impacting all of us equally. 

Fighting for Fair Wages and 
Respect for Our Time!

“As I sat and listened to the company's response to our wage proposals, I became 
agitated with disbelief that the company felt so poor of us. Offering 1.5, 1.5, and 1% 
over three years does not even keep up with inflation! Day in, and day out, I give 
this company all of me by providing exceptional care to my patients! They love me 

so much that if I'm away and cannot see them, they express their feelings of con-
cern about me! I am the face of Providence! My patients would be outraged if they 

knew about their wage increase to us. We are Providence, and we deserve the same 
wages as Swedish employees. Our collective response to Providence is, hell no!”     –Anthony 
Harris White, RN, Home Care

For example, the counties we work and live in:  
•	 Home prices in Thurston County are higher than in all its neighboring counties except Pierce 

County with average home prices around $510,000.

•	 In January 2025, the median home price in Lewis County was $435,000, according to Redfin. 
This is a 10.1% increase from the previous year.

•	 In January 2025, the median listing price for a home in Mason Countywas $460,000. 

o	 Loan term: 30 years

o	 Interest rate: 6.64% (current average rate for a 30-year fixed mortgage

o	 Using these assumptions, your estimated monthly mortgage payment would be 
approximately $2,612. This includes principal and interest but excludes property taxes, 
homeowner's insurance, and any other fees.

Other things to consider: 
The average cost of groceries for a household of four 
ranges up to $1,296 per month, or $300 per week. 

•	 Based on the 2019-2023 American Community 
Survey, approximately 43,831 Thurston County 
residents live with a disability. Of those living with a 
disability. 41% were 65 years of age or older and 18% 
had incomes below the poverty level. 

Bargaining update

Providence Sound continues to show it has misplaced priorities
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SEIU Prov Sound
Ratification: 22% or $6.50/hr, whichever is more Ratification: 1.5%
Year 2: 9% or $3.50, whichever is more Year 2: 1.5%
Year 3: 9% or $3.50, whichever is more Year 3: 1.5%

Additional Market Increases
•	 RNs: 7%
•	 LPNs: 7%
•	 MSW/Bereavement Counselors: 8%
•	 Scheduling Office Asst: 8%
•	 Volunteer Services Coordinator & Asst: 3%
•	 Materials Management Lead: 13% (+$1 Lead Premium)
•	 Medical Records Clerk: 9%
•	 Home Health & Hospice Aides: 14%

Wage scale adjustments in these classifications: 
•	 RNs
•	 LPNs
•	 MSW (not Bereavement)
•	 Volunteer and Assoc Volunteer Coordinator
•	 Distribution Technician
•	 Medical Records Clerk
•	 Home Health and Hospice Aides

**Speak with Bargaining Team or Babou for these numbers. All wage scale 
adjustments in Management’s proposal are significantly lower than what we 
have proposed.

Elimination of ALL Ghost Steps* in the wage table, increasing the 
career wage growth for all classifications. 

Retain Ghost Steps* in all classifications. 

9.1 Shift Differentials 4:30pm – 10pm
RN/OT/PT/SLP $3.50 RN/OT/PT/SLP No

LPN/PTA $3.50 LPN/PTA No

MSW/Counselor $3.50 MSW/Counselor No

Home Health Aide $3.50 Home Health Aide No

All other positions $3.50 All other positions No

9.1 Shift differentials 10pm to 7am
RN/OT/PT/SLP $3.50 RN/OT/PT/SLP No

LPN/PTA $3.50 LPN/PTA No
MSW/Counselor $3.50 MSW/Counselor No
Home Health Aide $3.50 Home Health Aide No

All other positions $3.50 All other positions No

9.2 Standby Pay

Washington Minimum Wage No

9.4 Preceptor Pay

$3.00 $1.50

9.5 Lead Pay

$3.50 $1.25

9.11 Certification Premium

$1.50/hr for 1 Certification or $1.00/hr for up to 3 certifications $1.00 for up to one certification

*We use the term “Ghost Steps” to describe the steps on the wage scale where a worker has an anniversary but does not get a 
raise. Sound employees have as many as FIVE total Ghost Steps on current wage scales. We believe Ghost Steps need to go! 

Across the Board Raises

Sign the unity petition: 

Share your story: 

Become a member of our 
union: 

First Annual  
SEIU Healthcare 1199NW  
Nurse Alliance Conference
Tuesday, May 6, 2025 
Invitations will be mailed in early March. Registration will be open to all nurse 
members in good standing. Seating is limited. To join our union, fill out a 
membership card:

 joinseiu1199nw.org




1199nw.org/4gb8PSC

1199nw.org/3Xp3jUX

joinseiu1199nw.org 




