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Standing Strong in our Bargaining Priorities:

We Need to Look JTowards the Future Now

Our bargaining team has been across the table from St. Clare Hospital administration addressing our bargaining
priorities, safety, staffing for quality care, and livable wages. We know that our colleagues at St. Joe’s reached an
agreement that was life changing. They won a contract that resulted in big wins that assure and secure the future
of their patients, their community, and their coworkers at SUMC. Now, it’s our opportunity to elevate those
standards at St. Clare Hospital and ensure a bright future for our patients, our community, and our
families!

“We all work for VMFH, both here at St. Clare and St. Joseph Hospitals. We do the same
work; we work under the same core values as our sister hospital. We demand and deserve
better wages, premiums, differentials, and working conditions. Don’t treat us any different.
Management needs to make a choice: pay living, competitive wages for all classifications,
for all workers OR continue to lose committed staff. St. Clare administration — Do the right
thing NOW!” -Chrystal Thompson, RT, Radiology

We heard about how our coworkers are struggling to make ends meet on St. Clare’s poverty wages, and how
low staffing is affecting not just us, but also our patients. We have raised our voices in our workplace by signing
petitions, wearing purple, updating our coworkers with our bargaining bulletins, and wearing buttons and
stickers. We are more committed than ever to winning a great contract, but we need to stand united. We know
that we are losing good, experienced coworkers throughout the hospital.

“We deserve a workplace that is equitable and fair to all of us. Our bargaining team presented
proposals that move us forward at St. Clare Hospital. Several years ago SCH workers had

to have a strike to win a fair contract. Striking is the last thing workers want to do; but we

have seen our Boeing members strike, our MultiCare coworkers strike, and our Starbucks
workers strike. Now, we need to fight because when we fight, we win.” =Cora Wilson, RT,
Radiology

Current union proposal as of March 11, 2025

ARTICLE Union Proposal

10.1 Shift Differential - Service Evening. $2.50 Night. $3.25
10.1.1 Prof & Tech Classifications Evening $2.50 Night $3.25
10.2 Standby - Service $3.50 Effective Year 3 (July 1, 2026)- Increase to $4.00
10.2.1 Prof & Tech Classifications $4.25; $4.75 per hour for all standby hours over sixty (60) standby

hours; Effective Year 3 (July 1, 2026)- Increase standby to $4.50
and standby hours over sixty (60) to $5.00

New short notice standby “call sift” coverage- $15 an hour in addi-
tion to standby pay and call back pay when picking up call for an
unplanned absence.

10.5 Weekend Premium Pay -Service $3.00
10.5.1 Prof & Tech Classifications $3.00
10.6 Lead Pay -Service $2.25
10.6.1 Prof & Tech Classifications $2.25
10.7 Certification Pay - Prof & Tech $1.25
12.X NEW EVS Certification Program $1.00
NEW MOU Pharmacy Tech Cert Pay $1.25
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“We need to win a strong contract that maintains safety, staffing for quality care, and
livable wages. Our bargaining team needs your support. We need you to join us in
continuing workplace actions that show our unity, our visibility, and our commitment
to winning our contract. We will be calling for stronger actions. We are taking the
lead at the bargaining table; you take the lead in the hospital. Join us on Friday March
21 for our next action. (More details later)”. ~-Sue Turner, Nutrition Assistant |,
Dietary

SEIU Healthcare 1199NW

\/ Training Expanded Professional New in 2025
D ® Development Funding Available on first-come

Conference Travel Funding NOW $3,500 for all eligible members

Reimbursement can cover registration, travel, and more for local & national conferences.

E Awarded Quarterly. Next Deadline: March Ist
[ ) L

Pre-approval required.

Professional Development funding $500/year
(previously $300/yr for Service & Pro/Tech members)

Includes reimbursement for CEUs, license fees, Apply NOW
specialty certifications, and more!

Scan QR Code or visit:
@ www.healthcareerfund.org % (425) 255-0515 |\ membersehealthcareerfund.org  bit.ly/TF-2025-ExpandedPD

/ i SEIU Healthcare 1199NW stands together for
M M H G RA? H o N RESQ U ReESe . ALL workers. No matter where we cogr]ne from
pREPAR!NG FOR AND RES PON DIN G or what language we speak, the working class

2 ¥ shares the same goals: living wages, quality
TO 'NCREASED ATTACKS ON healthcare, and a better future for our families.
; 'MM!GRA NT WORKERS " o _ By standing in solidarity with our immigrant

brothers and sisters, we defend everyone’s
right to fair work and a safe workplace in
Washington, Montana and across our country.
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