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Staffing Committee Up and Running!

Deaconess frontline staff stood strong and demanded an equal say in the Hospital Staffing
Committee. After almost a year of battling with management over the need for frontline staff to
have an equal say in creating staffing plans, addressing staffing complaints, and advocating for our
staffing concerns, frontline staff are now guaranteed an equal voice and vote at both the Deaconess
Hospital Staffing Committee and the Valley Hospital Staffing Committee. This committee meets
monthly to address our CSAs/short staffing issues, monitor and create hospital staffing plans, and
advocate for our staffing needs overall.

Your Deaconess Hospital
Staffing Committee
members are:

“I have had the privilege of being part of

our Staffing Committee for many years,

serving as a co-chair. Recently, we had

W achange to the state law requiring us

to rewrite our charter. Our committee

members worked hard to push a change to

the voting process in which we all agreed to 50%

+1 of the members vs. quorum, securing that a vote

can’t favor one side.”

Y Jennifer Williams, LPN

Y Karsten Wise, ED Tech

Y Synthia Nebergall, CNA/MHA I
Y Shawn Crawford, Float Pool CNA

— Tammi O’Marro, RN, Valley Hospital
Y Christopher Vertefeuille, CNA

“After months of persistence, dedication, and

. unwavering advocacy, our staffing committee

has successfully secured equal say in staffing

= decisions. This victory is not just about

having a seat at the table—it’s about ensuring
that the voices of frontline staff are heard and

valued in shaping policies that directly impact our work

Your Valley Hospital
Staffing Committee
members are:

v Tami O’Marro, RN (co-chair)

Y Megan Houdashelt, RN
Y Emily Christensen, RN
Y Kristie Weber, RN

Y Tyson Melching, RN

Y Mary Parker, RN

Y Angie Bradner, RN

v Patrick Williams, ER Tech

and patient care. Frontline workers are the backbone of
the organization, and fair staffing decisions are essential
for safety, efficiency, and overall well-being. By winning
equal representation, we’ve taken a crucial step toward
creating a more collaborative and effective workplace—
one where those who do the work have a real say in how
it gets done. This achievement sets a precedent for future
improvements, proving that when we stand together and
fight for what’s right, real change is possible.”

— Jenn Williams, LPN, Deaconess Hospital

MultiCare: Follow the Law and Protect Patient Care!

MultiCare has failed to be proactive in complying with Washington State laws regarding meal and rest
periods. With this petition we’re calling on management to engage in corrective action in order to avoid
further penalties and to come into compliance. Rather than hiring additional relief staff to provide the required
rest and meal periods while also maintaining patient safety, MultiCare has pursued a strategy that shunts

the consequences for its failures to its frontline workers. We are united across all job classes at Valley and
Deaconess Hospitals, in Yakima at MultiCare Yakima Memorial Hospital, in Auburn at MultiCare Auburn, and

in Puyallup at MultiCare Good Samaritan.
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KNOW YOUR CONTRACT!

Schedule and Shift Changes

Did you know that if management intends to change your schedule or restructure your department
by more than two hours or more than two peoples’ FTE, shifts, schedules, or pay, they must work
with us in our union in a specific process.

e MultiCare must notify the union of proposals to make these changes 14 days prior to making
any decision about a new schedule;

e Management must meet with members in the impacted department and ask for input on a new
schedule;

e Although previous and preferred schedules are not guaranteed, bidding on schedules is by
seniority and shift;

e MultiCare is required to post all schedules, including new schedules, two weeks in advance.

While MultiCare does have the ability to make these changes, they can’t do it without you. Make your
voice heard, stay involved with your union, and keep in contact with your union delegates to have a
say in this process.

SEIU Healthcare 1199NW

;ndg Are you using YOUR

Training Fund Benefits?

Your fellow SEIU 1199NW members used their

Training Fund benefits to build their careers.
Learn More

| [ |
Use $3,500 or more each year to cover:

* Associates, Bachelors, Masters, and * Pre-requisites "

Doctorate degrees * School supplies :
¢ Certificates ...and more u =il

Scan
or visit:
bit.ly/TFinquiry

No matter where you start, we can help you finish!

@ www.healthcareerfund.org (‘ (425) 255-0315 n membersehealthcareerfund.org

/\g First Annual
“f’ SEIU Healthcare I1I99NW
Nurse Alliance Conference

Tuesday, May-6, 2025

Invitations will-be mailed in early March. Registration will be open to all nurse
members in good standing. Seating is limited. To join our union, fill out a
membership card:

oinseiul199nw.org
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