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BARGAINING UPDATE

OMC TRIED T0 TdRE @ DETOUR, BUT
We Remain STRONG anD uniTen

We met with management on March 11 and again on March 18 to discuss the possibility

of a contract extension. OMC administration made proposals to extend the contract until
February 28, 2026 with the intent to negotiate over the full contract later in the year while
they seek a financial partnership for the hospital. Unfortunately, they used that time to try and
divide us instead of uniting and partnering with our team to meet mutual needs.

OUR UNITY GIVES US THE POWER 10 FIGHT BAGR!
S y

Our unity at the table ensures that the clinic _ =l
workers that recently joined the union will

be included and integrated into the service

and dietary contract. We pushed back on
management's attempts to exclude us from
certain sections and won, but they still do not want
to provide equitable wage increases for clinic
workers.

“Clinical staff have been excited to join the established hospital union for this round of
bargaining. Despite management seizing the opportunity to bring proposals that attempt to
use our differences to divide us, we have remained a united front as we bargain together to
benefit both OMC and OMP staff. We continue to be committed to bargaining in good faith,
making every attempt to meet the hospital where they are meeting us.”

-Reuben May, Medical Assistant

We STILL Haue WORK 10 DO

Management did agree to include the newly unionized clinic workers in the contract but they do not want
to offer any raises to the majority clinic workers. Instead, they are only looking at a few job classes that
they believe are behind market, when in reality these workers are far behind market standards in their
job classes and many are not being recognized for their experience and certifications.

“Hospital leadership is aware that their clinical staff

are struggling to meet their basic needs, but is still :
dead-set on a contract that excludes the clinics from

any meaningful wage increase; they do not seem to —

care about retaining experienced and skilled staff, —

which is vital for both safe patient care and efficient —

clinics. If we cannot afford to live here, how can we afford to —
work here?” —
~Christian Sotebeer, Master Cast Technician, OMP \M
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NOT HeTd MemBeR OF OUR
union? siGh @ MEMBERSHIP

. “OMC management requested to extend our contracts, this should have been a quick
u—&q% settlement. Our bargaining team members have been bargaining in good faith to get a
| settlement in a timely manner. The proposals coming through for consideration are not
equitable across all the job classes and they will not meet our needs. It now appears
that there is no offer to reject and reopening the entire contract will now be on the table.
Unfortunately, it does not appear that management is truly motivated to settle.”
-Laurie Elmer, RN

Management came to the table offering minimal raises that do not account for the impacts of the
increased cost of living in our area and do not even match the minimum wage increases enacted this year.
When we told them we needed to ensure that we had raises that recruit and retain, they had no response.
They have rejected most of our proposals including those regarding break relief, joint advocacy, and
assault pay benefits, proposals that continue to allow the hospital and clinics to recruit and retain quality
staff that are invested in the care of the Port Angeles and Sequim communities.

. “In these times of uncertainty, we 8= “The responsibility of balancing OMC's
are encouraging OMC to invest /"8~ _ budget deficit cannot be done on
in their greatest asset, their staff. ‘ P2, the backs of frontline staff who are
Pushing for an across the board s actually doing the jobs required to run
wage increase can help maintain a safe, functioning, best practice, high
staff critical to our continued quality hospital. The hospital should be
operations and growth, A competitive addressing mismanagement of funds, process
Sl can A goa R acjdlng inefficiencies, and high employee turnover - all of
ST L0 T 7 G Al S0 0 @ which are costing significantly more money than
-Isaiah Anderson, RN paying essential staff fair and livable wages.”
-Melissa Clemens, RN

NEHT STEePS:

Sign our unity petition and to show management you support your bargaining team
and our priorities!

1199nw.org/42emwfm

a First Annual
wc? SEIU Healthcare II99NW
Nurse Alliance Conference

Tuesday, May'6, 2025

Registration is open.to all nurse members in good standing. Seating is limited.
RSVP at thislink:

¥* 1199nw.org/nursealliance
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