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“We proposed a revolutionary new way to approach the need to provide the employees 
of Island Health with a livable wage and bring Island more in line with other local health 
facilities.”   

–Ann Wold, Medical Records

A Five Star Contract for Five Star Care
In our fourth bargaining session, we delivered proposals that get to the root of 
addressing the issues identified in our bargaining surveys. We proposed wage 
increases that address the growing wealth disparities we face in our community, 
job protections from the threat of artificial intelligence, credit for past experience 
language that ensures we get placed on the right wage step, and matching the 
weekend premium that the nurses receive—same pay for the same sacrifice!

Wages 

Artificial Intelligence

“With the rise of companies using AI to replace workers, we have put in language to 
protect our jobs!”  –Michelle Adair, Rehabilitation Services

For the first time in SEIU Healthcare 1199NW history, we have proposed language that will provide us with 
protections from the imminent use of artificial intelligence. Just as we have protections from having our jobs 
subcontracted out to non-union workers, we proposed parameters around having our work subcontracted 
out to algorithms.

Credit for Past Experience
The current language around credit for past experience leaves too many of our coworkers feeling like they 
were not placed at the right step. That is why we are fighting for year-for-year credit for our past relevant 
work experience. This includes international experience as well!

It’s time for a new approach to wages at Island. Instead of flat percentages that cause our coworkers at the 
lower end of the pay scale to continue to fall behind, we proposed dollar amount minimums. This will ensure 
that everybody, no matter what job class we’re in, gets a substantial raise.

“We are not just asking for a wage increase. We are asking for a living wage. One that 
will make people proud to say they work for Island! A living wage where people can 
afford to feed and house themselves.”  –Jenna Lewis, Pharmacy

“Your experience is valuable, let’s ensure wages reflect your value. Stand united with us 
and push for wages that reflect the experience you bring.” –Adam Beardsley, Facilities
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Tentative Agreements
Management brought forward some counterproposals of their own, and we were able to reach a few tentative 
agreements—including protections around floating, though they are holding off on countering our proposal for a 
floating premium. We need to stay vigilant to ensure that management continues to bargain in good faith.

“After four meetings, we have a couple of tentative agreements including language 
about floating to other departments. That language provides equitable rotation for staff 
when the need arises.” –Kim Deans, Emergency Department


