
Have your meal period and rest breaks rights been 
violated? 

	☞ Did you miss a break or was it interrupted, but you were pressured to 
say you received your full break? That’s a violation!

	☞ Are you being pressured to or told you have to choose a meal waiver? 
That’s wrong!

	☞ Are you being threatened with discipline over accurately reporting 
missed breaks? That’s retaliation!

	☞ Were you asked to sign the waiver? That’s not a voluntary waiver!
	☞ Were your paid hours reduced? That’s a violation of the law and our 

union contract!

Starting June 15, MultiCare plans to implement new meal period waivers and require us to clock/badge in and out 
for every break. Workers from Deaconess, Good Samaritan, Auburn, Yakima Valley Memorial, and Valley hospitals 
are standing together to demand our voices be heard on how meal period waivers and rest break changes will 
affect our job. As a result of speaking up, the implementation of the meal waivers has been postponed. MultiCare 
has refused the union’s efforts to bargain or make any changes to its plans. It has explicitly stated it has no 
obligation to bargain and is refusing to suspend implementation. 

Our Contract Protects Our Right to Have Rest and Meal Break 

Washington State law 
sets forth additional rules, 
including that:

	➙ You must be completely free 
from your duties during all 
breaks.

	➙ If the meal period is 
interrupted, you are entitled 
to a make-up meal break and 
pay.        

Meal/Rest Periods.  Meal periods and rest periods shall be administered in accordance with state law (WAC 296-
126-092).  Employees shall be allowed an unpaid meal period of one-half (1/2) hour.  Employees required by the 
Employer to remain on duty or in the hospital during their meal period shall be compensated for such time at the 
appropriate rate of pay.  All employees shall be allowed a rest period of fifteen (15) minutes on the Employer's time, 
for each four (4) hours of working time.
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FREQUENTLY ASKED QUESTIONS:  
MEALS PERIODS AND REST BREAKS

Stand up for your rights and report these violations today
Here’s how to take action:
1.	 File a grievance with our union if MultiCare has violated your meal period and rest break rights 
2.	 Talk to your union delegate or organizer as soon as possible

1199nw.org/3ZxwPYM

Why is MultiCare asking me to sign a meal period waiver and clock in & out for breaks?  
There are new rules in place that create a greater burden on employers to ensure they are providing the legally re-
quired meal and rest breaks. MultiCare is asking you to sign meal period waivers to shift the burden of these new 
rules from them to you. Clocking in & out for breaks is something they are asking you to do to help them meet the 
new requirement that they prove compliance with the law. 
•	 MultiCare must track missed breaks (meal periods and 15-minute breaks) and report quarterly to L&I 
•	 MultiCare will be fined starting in 2026 if it cannot show it is in compliance with this new law 80% of the time
•	 Employees are owed compensatory pay (additional pay) for a missed or delayed rest break and/or meal periods

What does the law say about missed breaks?
If you miss your 15-minute break you will be paid for your time worked AND must receive another 15 minutes of 
straight time pay because you missed your break.
If your 30-minute meal break is not between 2-5 hours of the start of your shift OR you miss it entirely OR if it was 
interrupted and you did not get to finish it, you are entitled to additional compensatory pay. Compensatory pay is a 
“fine” the employer must pay you for not receiving your meal and rest break and/or if it was not received in a timely 
manner. Compensatory pay is in addition to your regular pay you should receive while you were working through all 
or part of your break.
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“Our meal and rest breaks are our time. There is no reason to overcomplicate and 
overdo the process. With that being said, if you’re going to change our breaks, 
come to the table and bargain. We’re here for patients and should be a part of 
changes to our schedules and workflow, because we are the ones doing it.”

-Angi Medina, Distribution Specialist, Good Samaritan Hospital

“MultiCare refuses to talk about safe staffing to cover meals and breaks. They only 
want to discuss how we should waive our rights so they can come into compliance. 
This is their entire plan... to figure out how to get us to waive our rights. Why is 
that?” 

Jill O’Connor, OB RN, Valley Hospital Spokane 

What does the law say about meal waivers?
Meal waivers are VOLUNTARY (offered by the employee voluntarily) and may not be required. It is the responsibility 
of the hospital to sufficiently staff your department to ensure all staff receive the breaks you are entitled to by law.  In 
some circumstances, when staff have received all other rest and meals breaks due, you can agree to forgo your sec-
ond meal period and the compensatory pay you would otherwise receive.  This is only if you have already received 
one meal break and two full rest breaks.
You can volunteer to waive your right to a second meal break if you’re entitled to two meal periods a shift BUT you 
are also waiving your right to compensatory pay for this second meal break. 
You can give up the right to have your meal break within the first 5 hours of your shift, BUT you are actually waiving 
your right to compensatory pay for receiving a late break. 
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