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May 14, 2025 PeaceHeéItAh‘ St. Joseph Medical Center

This is what solidarity looks like! More united B2\
than ever for respect, wages, and safe care for Whatcom
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‘ - an union
coworkers to lift up
our shared fight,
with speakers
who reminded us
that our power is
in our solidarity.
SEIU Healthcare
1199NW, UAPD,
and WSNA standing
together as one
v Y : workforce to win the
” ' 2. I P 4 respect we deserve.

On day four of our unfair labor practice strike, our picket lines were electric. Our
nursing siblings from WSNA held a one-day informational picket on Thursday
and joined us outside of PeaceHealth St. Joseph Medical Center. It was a surge
of unity and strength!

With just one more day to go, we're feeling strong. This week has shown that
our community understands exactly what we’re fighting for, and they’re with us.
We'll close out on Friday with a big rally, and then we’ll be ready to get back to
doing what we love - caring for our patients.
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We’re deeply disappointed that PeaceHealth has refused to negotiate - A ' é@ ‘f’
with us for the rest of the month of May, after canceling our scheduled | ‘ y PL OpPIC7 “«;_ﬁ : I

bargaining sessions in the days leading up to the strike. We deserve a el == |k
fair contract and we deserve it now. ' pRO .
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Shout out to our community
members and allies who have
stood by our side on the strike

line this week:

% State Sen. Sharon Shewmake

% State Rep. Alicia Rule

% Washington State Nurses Association

* WAWU-UAW (Western Academic Workers
United)

% Carpenters Union Local 425

% Community First Whatcom

% Jobs With Justice

% Bellingham Troublemakers

% ATU Local 843

% SEIU Local 49

* OPEIUS8

% RCA

* UFCW 3000 members from Whidbey Health and
Providence Regional Medical Center

% Bellingham City Councilmember Jace Cotton

Shout out to Jennifer Williams, Vascular
Tech, who spoke about our Purple
Pantry our coworkers set up to alleviate
food insecurity during strike week and
beyond. It’s appalling that caregivers
who take care of our community can’t
afford to put food on the table - if
PeaceHealth won’t show up for us, we’ll
show up for each other.

“» “ljust got a pay raise at my second job,

4 which is part-time at the Sunset Car Wash
and it was a better pay raise than what
PeaceHealth is offering us. That just isn’t

right” CJ Sandbourn, Anesthesia Tech, OR

“Pm here because of our wages not being
good enough. We are not even able to afford
decent housing, and that just isn’t right!”
Emily Crabtree, Phlebotomist Lab

3 “I've come out four days in a row for these
S@ R  faces. These are my coworkers and | know
: they'd be out here for me” Novie K, RN,
Imaging, WSNA Member

_ “It’s crazy that this is the only hospital in our
= county and the executives are so highly paid
while the staff are underpaid and struggling.
We came out to support because we want
workers to be fairly compensated so that our
community has a safe place to go for medical care”
Stephen Q, Caitlin S, Katie H, Community Members

. “We need more money and more people

: @& onthe job.'m EVS AND WE NEED
LA W CLEANLINESS FOR THE PATIENTS AND
‘ FOR SAFETY. Patient safety begins with EVS.
We don’t have enough people and there’s a lot

of work, we get sent all over the hospital. The CEOs make
millions of dollars, and this is a slap in the face. We want
them to see what’s going on, they need to see how hard
it is. We need better staffing now!” Kerry Melman, EVS
Tech

“This is the one hospital that serves the entire city, actually
all nearby inter cities. There’s a five-hour wait for patients,
and admin don’t seem to care to change it. Something has
to happen and this is the way to shake em’ a bit” Marissa,
Intake

“This hospital needs to catch up! Bellingham’s minimum is
at $18.67. As a CNA we're not close to that. 'm here to fight
for better wages.” Thelma, CNA

“I feel like healthcare could be better and patient staffing
could be so much better. 'm new but | have seen a lot of
other places get so much better healthcare. The patient
staffing is insane because I'll sometimes have 15 patients
a shift, and sometimes | can’t even see them all and feel
like | can’t give gentle and equal care to all of them.” Hailey
Jones, CNA Float Pool

» “We are here on the picket line to represent the
EVS department because we shouldn’t have
to worry about making rent due to not having
aliving wage. Our management wants us to
give the max amount of effort, but they are only

willing to give us the minimal amount of respect.
We are also here for our coworkers in the EVS department
who felt too intimidated and coerced by our management to
be present on the line and decided to stay inside and work.
They are taking advantage of our coworkers and that is not
right. Our CEO wouldn’t last one day in our job!” Kaylee
Creelman and Joseph Cisneros, EVS

“l am out here because Healthcare workers do
not get enough recognition for the amount of
work we do. | personally believe that it’s unfair
for us to be underpaid. We educate ourselves

to be certified and work hard to provide quality
care to our patients.” Angel Ghandi, PAR




