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Strike strong, back to work stronger. More

DAYS 5-6

united than ever for patient care and respect!

We closed out day five of our unfair labor practice strike with a
powerful rally, joined by elected officials and fueled by the voices

of our coworkers. Our unity was on full display, and our bargaining
team reminded us what this fight is all about: winning a contract that
protects patient care, respects our work, and recruits and retains the
experienced healthcare professionals our community depends on.

We returned to work together on Saturday with our heads held
high, and energized by the strength we built on the strike line. We
are proud to be back caring for our patients, but the fight doesn’t
stop here.

We'll be back at the bargaining table in June, ready to win the contract
we deserve — nothing less. PeaceHealth executives must listen to us,
to our community, and to common sense: Put patients over profits,
and the well-being of your workforce over executive pay.

We've never been more united. We've never been more ready. Let'’s
finish what we started!

Follow us and be part of the conversation A Froudy Produced by
@SEIUHealthcare1199NW \

www.seiull99nw.org « 1-800-422-8934
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Next Steps: Strike Pay &
Hardship Fund

Strike Pay

' Allmembersin good standing who were on

the picket line for a minimum of 4 hours for
each day they were scheduled to work, shall
receive $100 per day for each day on the
picket line.

Our union’s finance department is
starting to send out checks now to your
address on file

If we have any questions about your
sign-in time, a bargaining team member
or organizer will reach out to you right
away

Hardship Fund

Striking is a sacrifice we make because
we can't afford not to. We also know that
PeaceHealth’s inadequate wages make it
hard to keep our heads above water.

We have been fundraising from local
community members, our siblings in the
labor movement, and countless of our
coworkers have donated their strike pay
to those who need it. We can't afford to
replace everyone’s lost wages, but we will
do the absolute best we can to distribute
hardship funds to those who need it.

Many community organizations have
donated to our hardship fund to support
striking workers that need the most help.
A bargaining team committee will be
reviewing applications and assessing how
to distribute the funds. We will keep folks
updated as this process moves forward.
Please contact a bargaining team member
or organizer with any questions.
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Rally for a strong contract at PeaceHealth!

Led by our coworkers and bargaining team members
Jose Reta, MRI Tech; Ashlie Hill, Biomed Tech; and Clay
Stork, Lead Cook; we held a rally full of energy, solidarity,
encouragement, and fun!

Shout out to our guest speaker line-up:

Andy Radvany, MD, member of UAPD

Charles Whelan, PA , member of UAPD

Ean McCrystal, RN, meber of WSNA

Scott Farell, President of IAFF Local 106

Jace Cotton, Bellingham City Council Member
Michael Lilliquist, Bellingham City Council Member
Jon Scanlon, Whatcom County Council Member
State Rep. Joe Timmons, 42nd Legislative District

Sabrina Kimm, Executive Vice President of SEIU
Healthcare 1199NW

And others!
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It's time for PeaceHealth to practice what
they preach

The very foundation of PeaceHealth, the Congregation of
the Sisters of St. Joseph of Peace, calls for bold action in
the face of injustice. Their “Charism & Mission” states:

“Our history calls us to a special love for those who are
poor. The weight of suffering and oppression borne by
S0 many today, especially those who are economically
poor, cries out to us for action. Our response demands a
firm commitment to work for justice...”

— Constitution 21

PeaceHealth must live up to these values. Paying frontline
caregivers poverty wages while executives take home
millions betrays the mission they claim to uphold. If
PeaceHealth truly believes in justice and compassion,
they must act accordingly.

» “My sister Toni Weiner, when she first got here she loved
working here. When PeaceHealth came in she saw changes.
The staff that she worked with in facilities, nurses and
doctors were great, but there were fewer and fewer of them.

I'm here in her stead as a community member.” Terri Weiner,
Community Member

m “I'mout here to get a livable fair wage to support my family.

= \We're way behind on our steps compared to the experience
we bring to the table, I've been here for 7 years and we
deserve better” Stephanie Garabedian, Sarah Warren

“I'm out here on my fifth day because | want to do more than survive.

| want the wages my coworkers and | deserve for all of the hard work
we do for the hospital and our patients.” Arpil Hinote, Food Service

Assistant

“lam out here on the line because | have told them the same
things over and over again about how we don't have enough
staffing to meet their expectations. They tried to take away
our power by stopping us from doing sticker ups and purple

ups. They are resisting because that gives us more power.”
Sylvia Moreno, EVS

“The care we provide cannot be replaced. The heart and love

that goes into our care cannot be imitated by scabs. | love

the community | serve and | want to afford to live here. Our

skilled labor is worth more. We deserve more and our patients
deserve more. Invest in us and you will see your investment in us
is the best decision you can make.” Caitlyn Pippard, CNA Float
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“I want to see my coworkers stay and see them recognized for
the languages they speak. Other hospitals have bilingual pay,
why don't we? Our managers are contracted out to Aramark,
which is not PeaceHealth, so they are unaccountable to us

and PeaceHealth policy. They don't understand our job and

keep implementing rules that only makes things more difficult, but make
it easier for them to keep track of us. The poor staffing and training
impacts the sterility of the hospital. They keep adding extra things for us
to do without hiring more people to carry that out. We need more people
to keep the hospital as clean as it should be.” Damien Mosir, EVS

e “We are out here today protesting the unfair treatment of
& caregivers, service workers, and every vital member of the
hospital ecosystem who keeps it running and is not given the
= care and respect they so justly deserve. In order to give our
patients the attention, care and empathy they deserve, we first
need to be able to take care of ourselves and with the poor pay, benefits
and so many other aspects we are simply unable to do so. My hope is that
PeaceHealth recognizes that and recognizes the value of taking care of
each other so we can take care of ourselves and patients! Our community
deserves better and we deserve better!” Rosie Thompson, CNA
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“I'm out here fighting for recruiting and retaining skilled employees and a
living wage for all, especially the lowest paid employees. They should be
way above minimum wage. We are dead last in pay equity compared to
46 other hospitals surveyed in Washington; the sisters of St. Joseph of
Peace are still on the board and | don’t think they would be ok with that.
Other PeaceHealth hospitals make more than we do even though our
cost of living is higher here.” Paula Glackin, Sonographer

“We are on strike for a better wage. Having homeless
coworkers is not ok!” Christine, Eric, Rena, Communications

“A fair contract starts with a fair conversation at the bargaining
table! When we get a better contract our patients and
community receive better quality care.” Terri M, Medical
Technologist






