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BARGAINING UPDATE

COMPASSUS IS BRINGING CHANGES TO PSHCH,

BUT OUR UNITY MEANS THAT WE HAVE THE POWER
TO SHAPE THE FUTURE OF OUR WORKPLACE

The Compassus merger has brought uncertainty, but because we stand together in our union, they can’t
make sweeping changes without bargaining with us! On Friday, May 2, we held our eighth bargaining
session, and our first session with Compassus management. Our bargaining team proudly delivered
our unity petition, reinforcing our commitment to our union values and bargaining priorities. With
the unwavering support of our coworkers, we made it clear that we are united in our fight for a fair contract.

We presented all proposals previously given to Providence, ensuring consistency and fairness
across the board. Management agreed to extend
our contract to July 2, 2025. They confirmed

that all Medical ID numbers will be provided

to employees, in alignment with our contract.

We continue to demand that there be NO
changes to our healthcare until bargaining

is finalized. Our initial wage proposals and

core priorities remain at the table, and we are
standing firm in our negotiations.

Let us continue to gear up!
We met with Compassus
management on 5/2/2025,
we’ve expressed our
dissatisfaction with the

way Providence has been
dealing with our members
by trying to eliminate some
job classes and accidentally
terminating people. They
took the names of folks that were affected
by the termination while on FMLA and they
promised to fix the issues. | am asking my

“‘Management came somehow
prepared to negotiate with

us; after delivering our unity
petition, we continued to
bargain with management,
and they said they will
negotiate with us and they
plan to settle as quickly

as possible. We will not

be pressured to rush for

tract that will not .
;ﬁﬁ?ﬁg o ol of ugoatbgound ) coworkers to fill out the STORY CARDS and
- ' show our strength to the current management.”
Kim Stauffenecker, Scheduler Anthony Harris-White, RN, H/H
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Our coworkers have been sharing our stories regarding the
Compassus merger so that our bargaining team knows how to best
advocate for us at the negotiating table:

“l am a single income household
caring for an elderly father, a mentally
handicapped brother and a son. | am
the only HH weekend RN and | need
the flexibility that | have to care for my
family. | don't know what to expect from
this merger. | don't like the idea of being
tracked for every move that | make. | do
my job and | do it well and put my time
in. There is a lot of prep work before |
see a pt how do | account for that time.
I love my job and what | do and | don't
want to be pressured when seeing

pt's. That will make my patients and
myself very uncomfortable and I feel
our pt experiences will start to decline
because of it. | need Providence to
honor their mission statement and
do right by us before they throw us
away to a for profit company.”

“I believe it's too early to determine how it has
affected our patients, but there's no doubt it has
affected my mental health. The go live date of
May 1st was a disaster. Kinks are expected, but a
shortened case load to deal with kinks was also
expected and did not happen in my case. | had a
patient in the new system, three in Epic including
one with a lab drop off, and over 60 miles of driving.
Multiple technical issues, my new phone was not
working so | was unable to authenticate in the

field to clock in and out, no time to chart with the
exception of the patient in the new system who
was a recertification | knew, but was still in the
home over an hour. | had several hours of charting
including into the following day which is my day off.
| typically am a person who deals with stress well,
but after that day, | was extremely anxious, angry,
and sad. I'm hopeful it will get easier and we will be
compensated for the exceptional clinicians we are.
We are all doing the best we can while grieving
the loss and disappointment in a company we
thought stood behind us.”

Next Bargaining Date: © /60 ©

Nurse Alliance Conference

On May 6, union nurses from across Washington and Montana made history at the First Annual SEIU Healthcare
1199NW Nurse Alliance Conference.

Over 200 of us gathered to share our experiences, attend workshops, hear from keynote speaker The Nurse
Erica, and grow as leaders in our workplaces.

“l thought this was the best conference | have ever gone to. Everything was
applicable and interesting. All of the issues addressed what each of us are
going through on a daily basis and gave us resources and information to
address and remedy the issues of staffing, mentorship, and legislation
protections. | was really impressed and appreciated major kudos to the
team that organized this amazing event.”
Tupi Maestas, Kaiser Permanente, RN




