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BARGAINING UPDATE

We don’t take rejection well!

Our bargaining team has been at the table for 6 sessions where we have lifted
up patient safety, safe staffing, improvements to standby call shifts, low census,
education, and wages to recruit and retain nurses at our critical access hospital.
Management needs to get the message that we do not take rejection well and will

take action to fight for our patients and our community.
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Below are some of the proposals we are fighting for regarding wages, safety, staffing, and standards!

Proposal

3.13 Staffing Concerns

Union

NO Charge nurse should have a patient assignment

Management

i

- Maintain current contract language

Article 4 - Definitions

NEW 4.8.1 SWAT RN

Define the Important role of SWAT nurses so that St.
Elizabeth can recruit and retain SWAT RN's

Article 5 - Hours of Work and Overtime

5.6 Rest Between Shifts

Rest between shifts should be paid through the next
shift and should remain in effect until the nurse gets
the full rest period

L

- Maintain current contract language

511 Floating

When floating is necessary it should be voluntary and
on equitable rotation when required

REJECTED

- Maintain current contract language

Article 6 - Rates of Pay

6.1 Wages

Market Adjustment %15 with a new scale that has 3%
increases between each step back paid to April 1%,
2025, 9% year 2, 9% year 3

At Ratification 2.75% plus .50 cents, 2% year 2, 2%
year 3

NEW 6.5 Paycheck Errors

Protections from paycheck errors- we should be paid
back within 3 days of an error and in the event of

an overpayment the employer provide an audit and
mutually agreed upon amount and payment plan

Article 7 - Premium Pay

71 Shift Differential

Evening $3.50
Night $6.50

7.2 Standby Pay

King Co. min wage delete excess of 60 hrs

NEW 7.3.2 Short Notice Call Coverage

$15

74 Work on Day Off

Delete full time, allow for other FTEs to receive the
incentive to pick up shifts

- Maintain current contract language

75 Hospital Resource Nurse

NEW 715 Surge Capacity Shift
Incentive

Time and half pay

NEW 716 Recruitment Bonus

Maintain the employer’s current recruitment bonus for
the life of the contract or increase it

$6.00 - Maintain current contract language
7.7 Preceptor $3.00
7.8 Certification

$2.00 - Maintain current contract language

but update language to include local

7.9 BSN/MSN $2.00 human resources
710 Charge Pay $4.00 $3.50 in 2027
7101 SWAT RN

$3.00
711 Weekend Work Premium

$5.00 - Maintain current contract language
NEW 714 Float Pay $5.50
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Article 8 - Paid Time Off (PTO/EIB)

8.5 Extended lliness/injury time (EIB)

Access to EIB at the 13" hour

- Maintain current contract language

8.8 Premium pay holidays

New Holiday bank which can be used for paid day off,
or pay in addition to the holiday worked

- Maintain current contract language

8.3 Accrual Rates

Add 72 hours for accrual of a new holiday bank

B

- Maintain current contract language

NEW 8.8.1 Holiday Bank

Bank resets January 1%t every year

REJECTED

NEW 8.8.2 Holiday Bank

Ability to request 2 premium pay days to observe
alternative holidays

i

812 PTO or EIB Notification of Absence
Due to lliness

Fix language that allowed management to withhold
PTO and EIB and add protections for paid time off, the
employer will not discipline for protected leave and use
of accruals

Counter - remove loss of PTO EIB and add
disciplinary action

Article 11 - Health & Safety Programs

NEW 11.6 Public Health Emergency &
Infectious Disease

Protections in the body of the contract for infectious
disease, PPE, and training

REJECTED

- Maintain current contract language

NEW 11.7 Needle Stick Safety &
Prevention

The employer will comply with bloodborne pathogens
standard

REJECTED

11.71 Reporting & Response Procedure

Reporting systema and treatment for needle sticks at
no cost to the RN and protection from retaliation

Article - 14 Low Census

14.1.4 Low Census Protection.

Increase from 600 LC Fund hours to 1200 hours

- Maintain CCL

- Maintain current contract language

14.1.5 Mandatory Low Census. (A)
equitable rotation

Equitable rotation by the unit with a transparent
process for each unit by the staffing committee

HEHIE

cut rotation to the unit's decision

Article - XX Training Fund

Article XX Training Fund

Upfront tuition assistance, CEU's, and wrap around
services for nurses

REJECTED

Mou

NEW MOU XX Longevity Bonus

10-year longevity bonus of $10,000, for each additional
5 years of continuous service an additional $10,000
following the nurses anniversary date

!

Two- and one-half times pay for all hours worked

of call and standby hours

NE.W HOLES C?” Elaeicliised Beten during a call back shift when rest between shifts has “EJECTEI)
Shift Compensation .

not been met for nurses on standby call shifts
NEW MOU Call Relief RN Call relief positions established to reduce the amount “EJE(‘/TE“
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“"We will continue to
advocate for SWAT

Standing up for
my patients
sad community

Sherry Tomt, RN, HRN

to be in our contract.
They are a vital role and
should be represented.”

“We are not like other hospitals and we wear many hats. We
don't have the luxury of having extra staff and there's the
expectation of even when you are on-call over night that you
need to be available to work the next day no matter what and

that needs to be compensated fairly.” Sara Peterson, RN,
Med Surg

“The Training Fund would allow for fair and equitable education access for all. It would be a great benefit
our patients, the hospital, and ourselves. Paying for CE yourself is burdensome and often impossible.
Other hospitals within Common Spirit have access to the Training and Upgrade Fund, why can't we?"
Kelly Patton, RN, ACU
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