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‘“lama
Distribution
Specialist
andam a
very active
union member
who recently
went lobbying at the state
capitol for safer campuses
and workers’ rights. | am also
active in local politics and am
a longtime member of the
Tacoma Democratic Socialists
of America. | bargained the
last contract at GSH and am
also part of the bargaining
team this next contract
coming up in 2025.”
-Angela Medina,
Distribution Specialist

Board.

“For 20 plus
years | have
been actively
involved with
the union

by being a

delegate serving
on the labor management
committee and Executive

Board. I have also been

along term bargaining

member. | ran again for the

Executive Board to be more

involved on the front lines of

communication to give back
to our members and to help
navigate through our contract
negotiations.” -Carleen

Moon, Dietary Aide IV-Cook

recently elected three of our coworkers as
board members on the 1199NW Executive

Carleen Moon and Angi Medina represent
our coworkers in the service unit while Stacy
Frazer represents our technical colleagues
on the SEIU Healthcare 1199NW Executive
Board. The Executive Board is the primary
decision-making body of our union, made
up of fellow union members across all of our
chapters in Washington and Montana.

“I've beenin
healthcare,
in Imaging,
more than
25 years.
Navigating

the healthcare
landscape as a part of the
healthcare team and as a
patient is increasingly difficult.
| want to lend my experience
and knowledge to help my
coworkers and our patients.
Regardless of your job title, |
know you work hard as part of
the healthcare team. | know
you care about patients and
care about outcomes. | want
to support you in that work!”
-Stacy Frazer, Nuclear Med
Tech
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On June 15, MultiCare implemented new meal period waivers and require us to clock/badge in and out for every
break. Workers from Deaconess, Good Samaritan, Auburn, Yakima Valley Memorial, and Valley hospitals are
standing together to demand our voices be heard on how meal period waivers and rest break changes will affect
our job. As a result of speaking up, the implementation of the meal waivers has been postponed. MultiCare has
refused the union’s efforts to bargain or make any changes to its plans. It has explicitly stated it has no obligation
to bargain and is refusing to suspend implementation.

Our Contract Protects Our Right to Have Rest and Meal Break

Meal/Rest Periods. Meal periods and rest periods shall be administered in accordance with state law (WAC
296-126-092). Employees shall be allowed an unpaid meal period of one-half (1/2) hour. Employees required
by the Employer to remain on duty or in the hospital during their meal period shall be compensated for such
time at the appropriate rate of pay. All employees shall be allowed a rest period of fifteen (15) minutes on the
Employer's time, for each four (4) hours of working time.

Washington State law Have your meal period and rest breaks rights been

sets forth additional violated?

rules, including that: = Did you miss a break or was it interrupted, but you were pressured

— You must be completely free to say you received your full break? That’s a violation!
from your duties during all = Are you being pressured to or told you have to choose a meal
breaks. waiver? That’s wrong!

— |f the meal period is = Are you being threatened with discipline over accurately reporting
interrupted, you are entitled missed breaks? That'’s retaliation!
to a make-up meal break and = Were you asked to sign the waiver? That’s not a voluntary waiver!
pay. 1= Were your paid hours reduced? That’s a violation of the law and our

union contract!

STAND UP FOR YOUR RIGHTS AND REPORT THESE VIOLATIONS TODAY

Here’s how to take action:

1. File a complaint with Labor & Industries if MultiCare has violated your meal period
and rest break rights

2. Talk to your union delegate or organizer as soon as possible

https://1199nw.org/3TdfVvZ

We celebrate Juneteenth!

This day commemorates June 19, 1865, when enslaved
African Americans in Galveston, Texas, finally learned

of their freedom—more than two years after the
Emancipation Proclamation was issued. Juneteenth is
also known as Emancipation Day and Freedom Day. It
has been celebrated by Black communities since the late
1800’s with resurgences of the celebration in the 50’s
and 60’s and most recently last year. It is a time marked
with celebrations, guest speakers, picnics and family
gatherings in Black communities. It is a time for reflection

and rejoicing.

It reminds us of the importance of our union’s fight for

racial and economic justice. We are proud to join SEIU

staff, members and leaders in building the cross-racial

solidarity needed to win Unions for All and a multiracial

democracy where all of us can participate, no matter el [ E S i e
where we are from or the color of our skin.
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