






























































5. A,•ailability of Onsite Rooms. In order to facilitate Employees' access to education and 
training, the Employer w·ill make a good faith effort to make rooms available on-site for conducting 
training, counseling and other activities of the Fund. 

6. Fund Contributions, Records, and Collections. The Employer shall remit the Fund 
contributions required under this Article on either a monthly or pay period basis. based upon the 
payroll for the previous month or pay period. Payments shall be due no later than thirty (30) days 
follm.ving the end of the month or pay period on which they are based. The Employer shall submit 
regular reports with its contributions in such form as may be necessary for the sound and efficient 
administration of the Fund and/or to enable the Fund to comply with the requirements of Federal 
and applicable State Jaw and for the collection of payments due pursuant to the Fund. This is also 
subject to how the levy funds will be released to Sound. 

The Employer agrees to make available to the Fund, in accordance with Fund policy. such records 
of Employees which the Fund may require in connection with the sound and efficient operation of 
the Fund or that may be so required in order to determine the eligibility of Employees for Fund 
benefits. 

The Employer agrees that the collection of delinquent Employer contributions shall be subject to 
the collection policy established by the Trustees of the Fund. 

7. Employee Contact Information. The Employer shall provide the Fund with monthly 
electronic reports that include employee name, job title, bargaining unit, shift. FTE, date of hire, 
work email, work telephone. personal telephone, and home mailing address. The Employer shall 
provide the Fund with biweekly electronic reports that indude employee name, job title, date of 
hire, bargaining unit, wages, and FTE. 

MOU 5: Sound will not unilaterally change an employees FTE. 

MOU 6: Memorandum of Understanding on 2024 Vacation Carryover increase/cashout 
pro,ision 
Both parties agree to implement Article 6.1 starting on 2/10/2024. 

l\.'IOU 7: :Memorandum of Understanding on Case Loads 
The Union and the Employer have an interest in finding workloads/caseloads that allow for the 
best possible patient care. delivered etTtciently and effectively. We recognize that the needs of 
clients and how the intensity of clients spread across a caseload arc handled differently team by 
team, and that a one-size-fits-every team approach will not let us find a \lVorkable solution for each 
team. We recognize having the right caseload supports good clienl care and supports team 
members in being able to meet service. Therefore, ,vc agree to a team-by-team approach that will 
let management and union members think through (1) what an efficient, quality care caseload 
looks like, using Sounds caseload guidelines as a foundational framework, and (2) what are some 
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best practices around quality care. 

1. Each team where members have a caseload will establish a max 2-hour meeting to discuss 
caseloads with team members and their supervisors/managers. 
2. The meeting will be repeated every month until all parties reach consensus on what 
caseloads should look like for the team. This process may be incorporated into monthly team 
meetings. Ultimate authority to set caseload numbers rests with management. 
3. Once the team has a recommendation the Chief Programs Officer will meet with the team 
and discuss their proposal on caseloads. The Executive Leadership Team member will help 
identify strategies for sustaining the mutually agreed upon caseloads. If no consensus is reached, 
the Labor Management team will discuss the issue and issue a recommendation if possible. 
Ultimate authority to set caseload numbers rests with management. contingent on union bargaining 
rights as noted below. 
4. After the Executive discussion the caseload numbers will be provided to the Union and the 
Labor Management Committee. 
5. The Executive members, team members and supervisors/managers will meet 6 months 
after establishing caseload best practices to evaluate the impact on the work, clients and staff. 
6. This process will be repeated yearly. 
Factors and data to consider in determining caseloads: 

I . Reaching Recovery Caseload guidelines. Individualized mix can be acceptable if the clinician is 
capable of serving different levels, Reference Code of Ethics for the following associations: 
American Counseling Association, American Association for Maniage and Family Therapy, and 
National Association of Social Workers. 

2. Number of clients expected to be served by the team. 
3. Skill mix of the members on the team. 
4. Number of outstanding Avatar tickets, and length of resolution. 
5. All indicators/reports of technical issues for the team not provided in response to item five. 
6. Identify the number of hours a team member will need to stay current on documentation. 
7. Address the concerns about concurrent notes. 

If caseloads exceed the recognized best caseload practice for a member of the team, the employer 
will do what they can to ensure that caseloads are ethically created and more equitably distributed 
and will strive to bring in new clients at a rate that will not increase the caseloads for clinicians. 
Strategies may include use of wait lists, hiring new staff, and team problem solving. 
Nothing in this MOU constitutes a waiver by the Union of any existing rights to bargain over 
changes in caseload and productivity requirements. 

MOUS: 
Union agrees to withdraw any outstanding ULP's, and employer agrees any grievances filed after 
CBA or exlension expired are eligible for arbitration. 
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MOU9: 
RE; Call Pay for ARNPs and PAs 

The Union and the Employer agree that effect ive 9/15/2024 the fixed call rates for A.RNPs and 
PAs will increase to the following rates. 

Weekday Fixed Call Rate increased to $95/shif 

Weekend Fixed Call Rate increased to $110/shift 

Holiday Fixed Call Rate increased to $150/shift 

~ 9126/2024 

Jane Hopkins, RN 

President SEIU Healthcare 1199NW 

Charlotte 
Jones 

Cha rlotte Jo;"!es 

g~T91K~=--aMMMri:n 
ou.-e.uw.~1...._t..,_::tst,.,a,...__ 
N_, 1...,..," .... _..,..........,,. ,....,.. 
ll$•~ ":,t1." U:t 
ri::a~r•,:..n1.r,1 

VP & Chief People Diversity Equity Justice 

Inclusion Officer 
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Appendix A - ~ 4 
1 6 1 14 1 18 \'cart 0 I 2 3 5 7 8 '} 10 11 ll 1.1 15 16 17 IIU% 

JlllnUIIT)' 1, 
2024 

~ - - s $ 7T --
Adminl s $ $ $ $ $ $ s $ $ $ $ $ $ $ $ s 

12.96 lJ.19 23.42 23,66 I 23,,:!9 24.13 2V7 .N.62 24.85 25. 11 25.3§_ 25 .62 25.87 I 26.Ll 26 .. W 26.66 26.92 27.19 27.4f. 30.21 
Adrnin II 

-
' $ s $ $ $ $ $ $ s $ s $ $ s $ s $ $ $ s 

24.01 24.25 24.49 24 .74 24.99 25.24 25.49 25.74 26.0) 26.26 26.52 26.79 27.06 27.33 '.!7.60 27.8M 28.15 28.44 28.72 31.59 - .. r---
Admin Ill s $ $ $ $ $ $ s $ s $ $ s $ s $ $ $ $ s 

>--
2:5.06 25.31 25.56 25.X2 26,08 26.34 26.60 26Jl7 27.14 27.41 17.6X 27.% 2X.24 211.52 2X.81 29,09 29.39 29.61{ 29,98 .n.97 

ARNP s $ $ $ $ $ $ s $ $ $ I $ s $ s $ $ $ $ s 
75.80 76.56 77.32 78. IO . 78.88 79.67 80.46 81.27 82.0~ 82.90 IB.73 84.57 85.41 85.41 85.41 85.41 85.41 85.41 85,41 85.41 

Case- s $ $ $ $ $ $ s $ I $ $ $ s $ $ $ $ $ $ s 
Mana~':£ 25.44 25.69 25.95 16.21 26.47 26.74 27.01 :27.2X 27.5; I 27.82 2!UO 28.38 2!1.67 2X.95 29.24 19.54 29.!13 30.13 30.43 3H7 
Cu~c- s $ $ $ s $ $ :s $ $ $ $ s $ s $ $ 

$ I $ 
s 

.Manager l6A4 26.70 26.97 27.24 27.51 27.79 28.07 28.35 28.63 28.92 29 .,21 29.:50 29.79 30,09 30.39 30.70 31 .00 -~31 31,63 .34.79 
Bachelors ----- - ·- - -Case s $ $ $ $ $ $ s $ $ $ $ s $ s $ $ $ $ s 
M«nager 29.44 29.73 30,03 30.33 30.64 30.94 31 .25 3l..56 31 .s~ I n .20 32.52 32.~5 33. 17 33.51 33.84 H.18 3452 34.87 35.22 38.74 
Lisccnscd - - --· - --- - - -4 - ·· ---- - •·· - - . - - ~ -C:ise s $ $ $ $ $ $ s $ s $ $ s $ $ $ $ $ s 
Manag~r 27.44 27.71 :!:7,99 ::!:R.27 2H.55 28.M 29,1] 29.42 29.71 30.01 J0.31 30.61 30.92 .11.:n 31.54 31.J,16 32.lX 32.50 32.:-i2 36.10 
Ma~lc:r.; 
Cas,· s $ $ $ $ $ $ s $ s $ $ s $ $ $ $ $ $ s 
Manager 21!.44 28.72 29 .UJ 29 .30 29.60 29.X9 30.19 30.49 ~0.lO 31.U) 31 .42 31.73 31.05 32.37 32.69· 33.02 33.35 33.61{ 34.02 37.42 
MHP 
Clinic.i,111 s $ $ $ $ $ $ s $ s $ $ s $ s $ $ $ $ s 

29.00 29.29 29 .58 29.88 30.18 30.48 30,7~ 31.09 31.4) 31.72 ...l.1.QJ. .3:!.JL J2.68 33.00 33.33 33.67-1 34.00 34.34 34.69 _ 38.1(, 
-

Clinician B s $ $ $ $ $ $ s $ s 
$ n· s $ s $ $ $ $ s 

2\1.50 29.110 30.0\1 3CU9 , 30.70 31.00 31.31 3Ui3 31.94 .:n.26 32.59 . 32.91 3U4 33.57 33.91 34.25 34.59 34.94 .l5.29 3:-1.97 
Clinician s $ $ 

$ Pf $ $ 5 $ s $ $ s $ s $ $ $ $ 5 
Licensed 32.00 32.32 3:?.64 32.97 33.30 33.63 33.97 34.31 34.M 3S.0O 35.35 35.70 36.06 36.42 36.78 37.IS 3752 37.90 38.28 42. IO 
Clinician s $ $ $ $ $ $ s $ $ $ $ s I $ $ $ $ $ $ 5 
Ma~1~r~ 3().()0 3().30 ]0,6!) 30.91 31 .22 31.5] 31.li:5 32.16 32.4) .n.111 H .14 33.47 :ti.RI 34.14 34.4X 34.lG 35 .11< 35.5J 35.:-18 39.47 - f..- $-Clinidan s $ $ $ $ $ $ s $ $. $ $ s $ I s $ $ $ s 
MHP 31 .00 31.31 31 .62 31.94 32.26 32.511 32,() I 33.24 33.57 33.90 34.24 . 34.:59 34.93 35.28 35.63 15,91} 36.35 36.71 37.08 40.79 
Clinician s $ $ $ $ $ $ s $ s $ $ s $ I s $ $ $ $ s 
Sl.10 31 .00 JUI 31 .62 31 .94 32.26 32.5X 32.91 33.24 33.57 33.90 34.24 34.59 34.93 35.28 35.63 35.99 36.35 36.71 37.0R 4{l.79 

·- - -- - y-- - ·-- - - f -Cl i nkJan li s $ $ $ $ $ s $ s $ s $ s $ $ $ $ s 
SUD 31 .00 JI .J I 31.62 31.94 32.26 32.5!1 32.9] .33.24 33.57 33.90 34.24 34,59 34.93 35,28 3.5 .. 63 35.99 36.3.5 36.71 37.08 40,87 
Clinici;m s $ $ $ $ $ $ s $ s $ $ s $ s $ $ $ $ s 
Licensed 32.25 32.57 32.90 33.23 33.56 33.90 34.23 34.58 34,92 35.27 35.62 35.98 36.34 36.70 37.07 37.44 37,g::! 38.19 38 .58 42.43 
SUD 

L - --~ - - - - l - I - - _. --.- -- l __ - - ~- -- - 1 - - _ _l 
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Year l 0 1 2 3 4 5 6 7 8 9 lU I JI 12 13 14 15 16 17 l 1s 110% 
January 1, 

I I 2024 
Cliniciun s $ $ $ $ $ $ s $ s $ $ 5 $ $ $ $ $ $ 5 
Mas1.irs 31.25 31.56 31.lrn 32.20 32.52 32.114 33.17 33.50 3.3.84 I 34. ix 34.52 34.86 35.21 35.57 35.92 36.28 36.64 37.()l 1 37.38 4l.12 
Sl.lD 
Clinici,in s $ $ $ $ $ $ s $ $ $ $ s $ 1' $ $ $ $ s 
MJU> SUL> 31.50 31.82 J'.U3 32.4:S 32.78 33.11 33.44 33.77 34.1 I 34.45 34.80 35.14 ~±9 35.85 36.21 _15,.5 7 36.91 37JJ 37.68 41.45 

f-·•-- --- - - - ----
Cook s $ $ $ $ $ $ s $ $ $ $ s $ s $ $ $ $ s 

22.31! 22.60 22.l!J 23.()6 23.29 :?J.51 2.U6 2:,.99 24.21 24.41! 14.72 . 24.97 25.22 25.47 25.73 25,98 26.24 26.51 26.77 29.45 
Courier s $ $ $ $ $ $ s $ $ $ $ s $ $ $ $ $ I $ s 

22.96 23.19 23.42 23.66 23.89 24.13 24.37 24.62 24.8S 25.11 25.36 25.62 25.87 26.13 26.39 26.66 26.92 27.19 27.46 30.21 
EVS s $ $ $ $ $ $ s $ $ $ $ s $ s $ $ $ $ s 

21.96 1.l. l<J 23 .42 23.66 2.Ui9 14.U 24.37 24.62 24.Wi 25 . 11 25.36 25.62 25.IG 2,~.13 26.39 26.66 26.92 27. 19 27.46 1021 
Ki~h,:n s $ $ $ $ $ $ s $ $ $ $ s $ $ $ $ $ $ s 
Ai.de 21.36 21.57 21.79 22.01 22.23 22.45 22.67 22.90 23.B 23 ,36 23 .6-0 23,83 24 .07 24.31 24.55 24.80 25.05 25.30 25.55 28.1 I 
L□ ndscapcr s $ $ $ j $ $ $ s $ $ $ $ s $ $ $ $ $ $ s 

25.59 25.85 26.1-0 • 26.37 26.63 26.90 27 .16 27.44_ _27 .71 27.99 ~!!_.:'.?7 28.:5:5 28.84 29.IL 29.42 29.71 30.01 30.31 30.61 33 .67 - - - • -- - - _.__ ··-- - ----· LPN s $ $ $ I $ $ $ s $ I $ $ $ s $ $ $ $ $ $ s 
38.20 38.59 38,1)7 39.36 39.76 40. 15 40.55 40.96 4lJ7 41.78 42 .20 42.1'>2 43.()5 43.48 43.91 44J5 44.80 45 .25 45.70 50.27 

Maint<:11i111c s $ $ $ $ $ $ s $ $ $ $ s $ s $ ' $ $ $ s 
el 24.01 24.25 24.49 24.74 I 24.9\J 25.24 25.49 25.74 26.0) 26.26 26.52 26.79 21.0<> I 21.33 27.60 27.88 28.15 28.44 28.72 31.59 ,- ~--·-

~ $ Mainrenanc- $ $ $ $ $ $ $ s $ $ $ $ $ $ $ $ $ s 
,._t: 11 26.11 _26.37 26.64 26.90 27.17 27.44 27.72 27.99 21U7 28.56 28.84 29.13 29.42 29.72 JO.OJ 30.31 30.62 30.'J2 31.2.1 34.35 

l\·kdi~al 5 $ $ $ $ $ $ s $ $ $ $ 5 $ s $ $ $ $ s 
Assi~ttmt 25.00 25.25 25.50 25.76 26./J:! 26.28 26.54 26.80 27,07 27.34 27.62 '.:!7.89 28.17 28.45 28.74 29.02 29.Jl 29.61 29 .90 32.89 -- - ~ ---,-
l\•fodical s $ $ $ $ $ $ s $ s $ $ .s $ s $ $ $ $ s 

L1!:!P11~ _ _ :n.oo 13.23 23.46 23.70 23 .93 24.17 24.41 24.66 24,91 25.15 25.41 25.66 25.92 26.l!! 26.44 26.70 26,97 27.24 27 .5 I 30.26 - -

Pet:r 5 $ $ $ $ $ $ 5 $ $ $ $ s $ $ $ $ $ $ s 
S!)ccialht 24.00 24.24 24.48 24.73 24.97 25.22 25.48 25.73 25 .9} 26.25 26.5! 26.78 27.04 27.31 27.59· 27.86 28.14 28.42 28.71 31.58 
PA s $ $ $ $ $ $ s $ I $ $ $ s $ $ $ $ s $ $ 

75.RO 76.56 77.32 71UO 7!Ul8 79.67 80.46 81.27 82.0~ 82.90 83.73 8457 85.41 85.41 1!5.41 85.41 85.41 85.41 85.41 85.41 -
RN s $ $ $ $ $ $ s $ I s $ I $ s $ s $ $ $ $ s 

:54.00 54.54 55.09 55.64 56.JQ 56.75 :57J2 57.90 58.47 59.06 59.65 60.25 6-0 .85 61.46 62.07 62.69 63 .32 63.95 64.59 7LO~ 
Support s $ $ $ I $ $ $ s $ I s s $ s I $ s $ $ $ $ s 

23.49 23.72 23.% 24.20 24.44 24.69 1.1:21 _ 25.18 25.44 25.69 25.9~ ~l_ __l!i.47 ?o.73 27.00 27.27 27.54 27.1!2 28 .10 30.91 
h -- ~ - _, -~--
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U- ~j lOOl- 2002 + I 
-

\'ear I 
January 1000 2001 
l. 2024 lrnurs houn 

l -- - '- --- I ·-- -Peer s $ Journey at Step 
I S~dalbt 24.00 24.12 2 

Apprcmic 
e --- - --
Case :l; $ Journey at Step 
fl.·tanager :!~.44 25.57 -~ 

II 
Apprentic I I 

e 
SUDP I s $ s 

' 
I I 

Apprentic 27.28 27.55 29.74 
e 
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1 0 1 15 
Year 2 ] 2 J 

1 4 
5 6 7 8 9 JO 11 12 13 14 16 17 18 110~/o 

July I, 
2024 
Admin I s ' $ $ 

2~_42 I l4.67 
$ $ s 5 $ $ $ $ $ $ s 5 S, $ $ 

2_;3 .71 23.94 24.1!! 24_92 I 2s.1<> 25.42 25.67 25.93 26.19 26 .45 26.71 26.98 27.25 27.52 27.!!0 2!-L08 28.36 31.ll) 
Admin II $ $ $ $ T - -s - $ 1· $ -

-
$ $ s $ $ $ $ s s $. $ $ 

:24.79 I 25.04 25.29 25.54 25.80 26,06 . 26.32 26.58 26.M 27.11 27,38 27.66 27,93 2lUI 28.50 2t(.78 2C)JJ7 2~u6 29,65 32,62 
Admin $ $ $ $ $ $ $ s S, $ $ $ $ $ s s s s $ $ 
Ill 25.87 26.l.3 26.39 2Ci.M 26.93 27.19 27.47 27.74 2~.01 _ ~.30 28.5~ 28 .87 29.16 29.45 29.74 30.04 ~ 0.34 _ ~64 30.95 34.04 
ARNI> .s $ $ $ $ $ s s s $ $ $ $ s s 5 s s $ $ 

I 77.32 7S.09 78.1)7 79.66 80.46 81.2(i 82.07 82.!!9 10.7.2 84.56 85,40 86.26 87.12 87.12 87.12 87.12 87.12 87. 12 87.12 87.12 

Cll~t; I s J $ $ $ $ $ ,S s s $ $ $ $ $ $ s s s $ $ 

f'v~n~ 26.27 26.53 _ 26.79 27.06 27.33 27 .. 61 27.88 J8.l6 28.44 _ ~ 28.73 29.02 29,31 29.t,O 29.89 30.19 :!_0.1<J J0J~O 31.ll 3 l.42 34,56 
Case $ $ $ $ $ $ $ s s $ $ $ $ $ I $ $ s s $ $ 
f\·lanagcr 27 .. lO 27.57 27.85 28,13 21-1.41 W.69 28.9K 2't27 29.56 29.86 30,16 30,46 :m,76 31.07 JI.JI! 31.69 .UJH 32.33 32.65 35,92 
Bm:hc:lur 
s ·- -~- .. ~ - -

~--$ r- ·- . .. -
Case $ $ $ $ $ $ s s $ $ $ $ s s s $ $ 
Man.igcr 30.40 30.70 31,01 3 l .32 31,63 31.95 32.27 32.59 32.92 33.24 33.58 33,~ J.4,25 34.59 34.94 35.29 35.M 36,00 3636 40.00 
Liscc:nsc 
d - f--

C;ise $ $ $ $ $ s $ s s $ $ $ $ $ $ s s s $ $ 

l\,fana!!cr 21UJ 28,61 28.1)0 29,19 29,48 29,78 30.07 30.38 Jo.68 30.W 31.30 31.61 31 .92 J.2.24 32.57 32.89 J3.22 33.55 33.89 37,28 
r..-tasters -- -·--- ··~ 

$ - - - - -
Case s $ $ $ $ $ s s s $ $ $ $ s s s s $ $ 
Managc:r 29.J(i ~ 6 1 29.95 30.25 30.56 30,86 31.17 31.48 31.80 32.11 32.44 32.76 33.09 33.42 33.75 34.09 )4.43 34.78 35.12 38,64 
MHP ---, - - -
Clinician s $ $ $ $ $ s s s $ $ $ $ $ $ $ s s $ $ 

29.94 30,24 :l0.54 30.1-15 31.16 31.47 31.71-1 .12.10 J:!.42 32.75 B.08 . 33.41 _ _ J}.74 34,08 34.42 .14.76 35.11 35.46 3:5.82 39,40 
Clinician s $ $ $ $ $ $ s s $ $ $ $ $ $ :s s s $ $ 

B 30.46 30,76 31.07 31.38 31.70 32.01 32.33 32.66 32.98 33.31 33.65 33.98 34.32 34.66 35.0l 3:S.36 35.72 36.07 36.43 40.08 
Clinician s $ $ $ $ $ s s s $ $ 

$ i $ $ $ 
s 5 s $ $ 

Licensed 33.04 33.17 33.70 34.04 34JX 34.73 35.07 _E.42 35.71'1 36.14 36.50 36.~6 37.23 3. 7.60 37.98 38.36 38.74 39.13 39.52 43,47 
('linidan s $ I $ $ $ $ s 5 s $ $ $ $ $ $ s 5 s $ $ 

Masters I 30,98 31.28 31.60 3 l.91 32.23 3,:z.s5 32,88 33 ,21 33.54 33.88 34 . .22 34.S6 34,()0 35.25 . 35.60 35.% 36.32 JM8 .nos 40.76 
Clinician s I $ I $ $ ' $ s $ s s $ $ $ $ $ $ s s s $ $ 
1\-UIP 32.01 ; 3~.33 . R.~ 32.;2.li 33.31 33.64 33.':18 34.32 _ 34Ji6 35.01 ..]1.1{,_ _35,71 . 3<>.Q7 36.43 3(,.79 . _37.16 37,53 37.91 38_._29 42.1 J 

( "linician s $ $ $ $ $ I s s .$ $ $ $ $ s $ . s s s $ $ 
SUD 32.01 32.33 32.65 32.98 33.31 33,64 33 .98 ~4.n .H .66 35.01 35.36 35.71 36.07 36.43 36,79 37.16 37.53 37.91 38.29 42.11 
Clinician s $ $ $ $ $ s s s $ $ $ $ $ $ s s s $ $ 
BSlll) 32.01 32.33 32.65 32,98 ~ 1 33.64 1 33.98 34.32 34.66 35.01 35.36 35.71, 36,07 36.43 36.79 37.16 37 . .53 37.91 38.29 42.11 ---· - - - -
Clinician s $ $ $ $ $ s s s $ $ $ $ $ $ s s s $ $ 
Licr:n~r:d 33 .30 33.63 33,97 34.31 H.65 35.00 35.35 35.70 36.06 36.42 36,78 37,15 37,52 37.90 38.28 31:1.66 39.04 39.44 :W.83 43,81 
SllD 
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... 

·-
1 18 

\'ear 2 0 1 2 3 4 5 6 7 8 9 lO 11 12 13 14 15 16 17 llOo/ .. 
July I, 
2024 
Cliniciim 5 $ $ $ $ $ $ 5 

$ I s $ $ s $ s $ $ $ $ s 
Masrcrs 32.27 32.59 32.91 33.24 33.58 33.91 34.25 34.59 34.94 35.29 35.64 36.00 36.36 36.72 37.09 37.46 37.!l.3 3!!.21 31-l.59 42.45 
St.JD 
Clinici~n s $ $ $ $ $ $ 5 $ $ $ $ s I $ $ $ $ $ $ s 
MHPSUD 32.52 32,lj5 33.18 33.51 33.!!4 34.18 34.52 34.87 35.22 35.57 35.93 36.2Q 36.65 37.02 37.39 37.7(, 38.14 38.52 38.90 42.79 -- ·- --- ~ - - -
Cook s $ $ $ $ $ $ s $ s $ $ s $ $ $ $ $ I $ s 

23.11 23.34 13.57 23.Kl 24;05 24.29 24S3 24.77 25.02 25.27 25 .52 25.711 26.04 UdO 26.56 26,l{l 27.09 17.37 27.64 30.40 
Courii:r s $ $ $ $ $ $ s $ $ $ $ s $ s $ $ $ $ s 

23.71 23.94 24.18 24,42 24.67 24.92 25,17 25.42 25.67 25.93 26,19 26.45 26.71 26.98 27.25 27.52 27.80 28.08 21<.36 31.19 
EVS s $ $ $ $ $ $ s $ $ $ $ s $ s $ $ $ $ s 

23.71 :?J .94 14.IK 24.42 . 24.67 24,92 25 .17 25.42_ 25fi!.__ 25.93 26.19 26.45 26.71 26,9!! I 27.25 27,52 27.XO 28.0X 2lU6 31.19 
Kitchen s $ $ $ $ $ $ s $ s $ $ s $ I s $ $ $ $ 5 
AiJc: 22.05 22.28 22 . .50 22,72 22.95 23,18 23.41 :H .65 23 ,8~ 14.11 24.36 24.6[ 24,85 2.5.IO 15.35 25,60 25 ,86 26.12 26.38 29'°2 
Landscaper s $ $ $ $ $ $ s $ $ $ $ s $ I t $ $ $ $ s 

- 26.42 26.69 26.95 27.22 27.49 p.77 ~.05 2!!.33 28.61 28.90 29.19 29.48 29.77 30.07 3~.37 3(}.67 30.lJII 31.29 31 .60 34.76 - - - · - - -- --- - - - ~ ·s ·-~- - ·$ -Ll'1'. s $ $ $ $ $ $ s $ $ $ $ $ s $ $ $ s 
J!!.97 39.36 .l9.75 40.15 40.55 40.96 41.37 41.78 42.2:i I 42.62 43 .05 43.48 43 .91 . 44.35 44,79 45.24 45 .69 46.15 46.61 51.27 

M11in1cmmc s $ $ $ $ $ $ s $ I $ $ $ s I $ $ $ $ $ $ s 
el 24.79 25.04 25.29 25.54 25.80 26.0(, 26.32 26.58 26.84 27.11 27.38 27.66 27.93 28.21 28.50 28.78 29.07 29.36 _ 29.65 32.62 - ·-- -
Maimenane s $ $ $ $ $ $ s $ I $ $ $ s I $ $ $ $ $ $ s 
C (t 26.96 27.23 27.SO 21.n 28.05 28.33 28 .62 28.90 29.B 29.48 29.78 30,08 3().38 .l0,68 30.99 31.30 31.61 31.93 32,25 35.47 
l\·kdi~.il s $ $ $ $ $ $ s $ s $ $ s $ i; $ $ $ $ 5 
Assistant _ 25.50 25.76 26.0l 26.27 26.54 26.80 27.01 27.34 27.61 27.89 ..1.&! 7 28.45 21!.73 29.02 29.31 29.60 ::!9.90 30.20 30.50 33.55 
~-tcdical s $ $ $ $ $ $ s $ $ $ $ s $ $ $ $ $ $ s 

~~)('!_ 23.46 2.l.69 23.9) 24,17 24.4 l 24.66 24.90 25.15 25.4·] 25.66 25,91 26.17 26.44 26,70 ..1!!.:_97 27.24 27.Sl 27.7!! 28 ,06 30.!!7 - -
Pcct s $ $ $ $ $ $ s $ s $ $ s $ $ $ I s $ $ 5 
Soccialist 24.n 25.03 25.28 25.53 25,79 26.04 26.30 26.57 26 .83 27.10 27.37 . 27.65 27.92 28.2() 28.48 28.77 29.06 29.35 29.64 32.60 
PA s $ $ $ $ $ $ s $ s $ $ s $ $ $ s $ $ s 

77.32 7lU>4:I 78.l-!7 79.66 110.46 81.26 82.07 K2.li9 83 .72 M.56 85.40 86.26 87. 12 87.12 1!7.12 !17.12 87.12 87.12 87.12 87.12 
$ r- $ $ 

..__ 
RN s $ $ 5 $ $ $ $ s $ $ $ $ $ $ s 

55,08 :55.63 56,19 56,75 57.32 57.89 58.47 59.05 59.~ 60.24 60,84 61.4.5 62l>7 62.69 63.31 63.9:5 64.59 65.23 6.5.88 72.47 
Support s $ $ $ $ $ $ s $ s $ $ s $ s $ $ $ $ s 

24.25 24.50 14.74 24.99 25 .24 25.49 25 .75 26.00 26 .2', 26.53 26.79 27Jl6 27.33 27.60 27.Xli 28.16 2R.44 28.72 29.01 31.91 - - ---··· -- - - - - - ~ - ----- • -
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;. 

\'ear 3 J o I 2 3 4 5 6 7 8 9 IO 11 12 13 14 ) 5 16 17 18 uoe;~ 
July l, 
2025 
Ac.lmin I I S $ $ $ $ $ s s s $ 

. 2$6.97 µ,~ _j7.51 
$ $ s s s $ $ 

24.42 24.66 24.91 15.16 25.41 25.66 25-92 26.ll'! 26.44 26.70 27.79 2!!.07 21:1.35 21:1.63 211.92 19.21 32.13 
- = · "· ·•·· ,-. - $-Admin II s $ $ $ $ $ $ s s $ $ $ $ $ $ $. s s $ 

. 2553 25.79 26.05 26 .31 26.57 26.84 27.10 27.JS 27.65 27 .'>3 28.21 28.49 28.77 29.06 2')..15 29.64 ::?9.94 30.24 30.54 33.60 
Ac.lmin I $ $ $ $ $ $ $ s s $ $ $ $ $ $ $ s s $ $ 
Ill 26.65 16.92 27.19 27.46 27 .73 18.01 28.29 _..]!51 28.86 29.15 ~4 2.9. ?1.._ _10jl3 30.33 I 30.63_ ..JQ,94 31.25 ~31 . .&_ 31.IHI 35.07 - • 

ARNP s $ $ $ $ $ $ s s $ $ $ s $ I $ $ $. $. s $ 
78.86 79.65 80.45 8U5 82.06 82.89 83.71 84.55 85.40 1:16.25 87.11 87.98 88.86 88.86 88.!Ui 88.86 88.86 88.86 88.86 118.86 -c~~e s $ $ $ $ $ s s s $ $ $ $ $ $ s s s $ $ 

Manager 27.05 27,32 27.60 27 .87 28.15 28.44 2!t72 29.01 29.30 29.59 29.89 30.1!1 30.49 30.79 JI.J O _ _J l.41 31.72 32.04 32.36 35.60 
1-- - S - 1S - -- ·-

Case s $ $ $ $ s s $ $ $ $ $ $ s s s $ $ 
M,magcr 2X.12 2K.40 28.6!! 2!!.97 29.26 2l),55 29.85 30.15 30.45 30.75 31.06 :n,31 31,68 J2.UO 32.:U .'!2.64 .U.97 33.JO :n.63 37.00 
B;i,·hdor 

- s 
$ t-r --·· 1 $ - -Case s $ $ s s s $ $ $ $ $ $ s s s $ $ 

l\..fllnager 31.31 -~1.62 31.94 32.26 32.58 32.91 .B.23 33.57 33.90 34.24 34.SS H.93 35.28 .15.63 35 ,99 3635 36.71 .H.08 37.45 41 .20 
Lisccnsc 
d 
Case s $ $ 

$ l $ $ 
s s s $ 

$ ~- $ $ :i $ 
$ s s $ $ 

Managr;r 29,]8 29.47 29.77 30.07 30.37 30.67 30,98 31.29 31 .60 31.92 ::..::3 1 32.56 3~88 33.21 -· 33.54 33.88 34.22 34.56 34.91 38.40 
Masters 

-·~.',-. = · -
Ca~c 1 $ s $ 

$ I $ 
$ s s s $ $ $ $ ~ - $ s s s $ $ 

Man;agi:r 30.25 :rn.s5 30.85 3l.16 31.47 31.79 32. 11 32.43 32.75 33.08 3.l.41 JJ.74 34.0X 34.42 34.7~ 35.11 35.46 35.82 36.18 39.80 
MIIP I L- - $ Clinician s $ 

f 
$ $ $ I s s .s s $ $ $ $ $ I $ s s s $ 

3{U!4 .H.15 .11,46 31.78 .U,09 :n.41 32.74 :n.07 3:t.40 33.73 34.fll_ 34.41 34.75 35.10 ]5.45 35.81 36.16 36.53 ._16.89 40.5X 
>---

Clinician $ $ $ $ $ $ $ s s $ $ $ $ $ $ s s s $ $ 
B 31.37 31.69 32.00 32.32 32.65 3.2.97 33.30 33.64 33.97 34.31 34.65 35.00 35.35 35.70 36.06 36.42 36.79 37.15 37.53 41.28 
Clinician s $ $ $ $ $ $ s s $ $ $ $ $ $ s s s $ $ 
Licensed 34.03 34.37 34.7:! 35 .06 35.41 35.77 36.13 36.49 36.~5 37.22 37.5':.I 37.<n 3105 JS.71___ 39.12 39.51 3':.1 .90 40.30 40.71 44.7!1 - -Clinician s $ $ $ $ $ . I ,, s s $ $ $ $ $ $ s 5 $ $ $ 
Mt1sters 31.90 32.22 32.5:5 32.87 33.20 .B.53 33,87 34.21 34.5:'i 34.89 35.24 3559 35.9:5 36.3[ 36.67 . 37.04 37.41 37.78 38.16 4l.98 
Clinit:iim s $ $ $ $ $ s s s $ $ $ $ $ $ s s s $ $ 

~U!f . ~ .97 
1 

33.3.Q_ 33.63 33.97 34.31 _J._4.65 35.00 3:5.3.J 35.70 _J6~% 36.42 36.78 37.15 37.52 ll:90 3K.27 38.6L 39.04 c.J_9.43 ~.J_K 
Clinician $ $ $ $ $ $ T s s $ $ - f - ·- $-. -

$ $ s s s $ $ 
SUP 32.91 J.UO JJ.63 33.97 34.31 34.65 35.00 35.35 35.70 :16.06 36.42 36.78 37.15 37,:'i2 37.90 38.27 38.66 .39.04 39.43 43.38 
Clinkiun s s $ $ $ $ $ s s $ $ $ • $ $ $ $ s s $ $ 
BSUO 32.97 33.30 33.63 33.97 34.3 1 I 34 ,65 35.00 35.35 35.70 36.1)6 36.42_ , 36.7K _1U.l. 37.52 37.90 38.27 38.66 39.04 39.43 __ 43.3:-1 
Clinician s $ $ $ $ $ $ s s $ $ $ $ $ $ $ ""s s. $ $ 
Li1.:t:nscd 3430 34.64 34.99 JS.34 35.69 36.05 36,41 36,77 37.14 37.51 37.8.9 J!U6 3R.65 39.03 39.42 39.82 40.2:J 40.62 41.02 45.13 
SUD 
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YearJ 0 1 2 3 4 5 6 7 8 9 lO Jl 12 13 14 l5 16 17 18 110% 
July I, 
2025 
Clinician s $ $ $ $ $ $ s $ s $ $ s $ $ $ $ $ $ s 
Masters 33.23 ll.57 33,'){) 34.24 34.S!i .34.93 35.28 35.63 35.9} 36.35 36.71 37.0!i 37.45 37.82 38.20 38.58 38.97 39.36 39.75 43.73 
SlJO 
Clinician s $ $ $ $ $ $ s $ $ $ $ s I $ s $ $ $ $ s 
MHPSUD 33.50 33.83 34.17 34.51 3H<6 35.21 35.5L 35.92 36.2~ 36.64 37.00 37.37 37.75 38.13 38.51 38.89 39.28 39.67 40.07 44.01! --- - - - -- - -- - -
Cook s $ $ $ $ $ $ s $ s $ $ s $ s $ $ $ $ s 

23.lW 24.(}4 24,28 24.52 I 24.77 25.02 25.26 25.52 25.77 26.03 26.29 26.55 26Ji2 27.(19 27.36 27.63 I 27.91 28.19 2l-!.47 3132 
n,urier s $ $ $ $ $ $ s $ $ $ $ s $ I s $ $ $ $ s 

24.42 24.66 24.91 25.16 25.41 25.66 25.92 .26.lli 26A4 :!6.70 26.97 27.24 27.51 27.79 28,07 28.35 28.63 28.92 29.21 32.l3 
EVS s $ $ $ ' $ $ $ s $ s $ $ s $ $ $ $ $ $ s 

~ -42 24.66 24.91 25 .16 25.41. 25.66 25 .92 26.lli :u,.44 26.70 26.97 27.24 27.51 27.79 28.07 2lU5 2li.6.1 28.92 29.21 32.13 
Ki1ch.;n s $ $ $ $ $ $ s $ $ $ $ s I $ $ $ I $ $ $ s 
Aide: 22.72 22.94 23.17 23.40 23.64 23.88 24.1 l 24.3.'i 24.6) 24,84 2:5.09 2.'i.34 25,60 2.'i,85 26. l I 26.37 26.64 26.90 27.17 29.89 
Land~capcr s $ $ $ $ $ $ s $ $ $ $ s I $ I s $ I $ $ $ s 

- _27.21 _27.:1-9~ 27.76 __ 28.0j_ _2lL12 Jx .. ~ 2!L~9 29.IK 29.47 22-2.§._ _ ~QJ,!ii I 30.36 _ 30.6 7 30.97 31.28 31.59 ~J .91_ 32.23 ]2 .55 35.81 
LPN s $ $ $ $ $ :s s $ s $ :s -s--l ""f $ $ $ $ $ s 

:19.7.'i 40.1.'i 40 . .55 40,9.'i 4U6 41 ,78 42.19 42.61 43.04 43.47 43.91 44,35 44 ,7Q 45.24 4.'il,9 46.15 46.61 47.07 47 .54 .52.30 
M11intenum: s $ $ $ $ $ $ s $ s $ $ s I $ $ $ $ $ $ s 
'" I 25.53 25.79 26.05 26.31 26.5L 26.84 27.IO _]_7.38. 27,6_.L 27.93 28.21 2l:t49 28.77 29.06 29.31._ _19 .64 . Jt94 30.24 . 30.54 33.60 ,__ --
Maimenanc s $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 
c: II 27.77 28.04 21U3 28.61 28.&9 29.lli 2').48 29.77 30,07 30.37 30.67 30.98 31.29 31.6() 31.92 J2.24 32.56 32.ll!'I 33.21 3653 -
l\·kdi1.:ul s $ $ $ $ s :I; s $ s $ $ s $ s $ $ $ $ s 
Assistant .26.01 26.27 26.53 _26.80 27.07 27.34 27.61 27.89 28.17 

1 
21:l .4L 28.73 )9.02 29.31 . 29.60 29.90 30.20 30.50 30.80 31.11 34.22 -

l\·fedical s $ $ $ $ s $ s $ $ $ $ s s $ $ $ $ $ s 
Suiir10rt 23.93 24.17 24.41 24,65 24.90 25.15 25.40 25.66 25 ,91 26.17 26.4] 26,70 26.96 27,2] 27.51 27,78 2K.06 2!U4 28,62 31.49 ---
.Pc1:r s $ $ $ $ $ $ s $ $ $ $ s $ $ $ $ $ $ s 
Sp,;cialist 25.52 25.78 26,04 26Jo I 26.56 26.lO 27.09 27.36 27 .M 27.91 28.19 28.48 28.70 29.05 :?9.34 29.63 :?9.93 30.23 30.53 33.58 
PA 5 $ $ $ $ $ $ s $ s $ $ 5 I $ s $ $ $ I s s 

78.8(> 79.65 80.45 81.25 _ 82 .06 li'.!.89 83.71 M.55 85.4-) 86.25 87. 11 ll7.98 88.8<, I 88.86 ll8.8li 88.,% lili .86 8lUi6 8/i .!U, li8.!i(, -RN 5 $ $ $ :Ii $ $ s $ $ $ $ s $ $ $ $ $ $ s 
56 .[8 56.74 57JJ 57.88 58.4(i 59.05 59.64 60.23 60.84 61.44 62.06 62.68 63..31 63.94 64.58 65.23 65.88 66.54 67 .20 73.92 

Support s $ $ $ $ $ $ s $ s $ $ s $ $ $ $ $ $ s 
24.98 25.23 25.48 25.74 26.0() 26.26 26.52 26.78 27.05 27.32 27.59 27.87 28.15 2X.43 28.72 29.00 29.29 29.59 29.88 32.!0 ~- . - - ~ - - - - ·- - -
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1 1001- 2-0U2 + I ! \'ear J 0-

July I, 10()0 2001 
2025 hours hours I 

I 

I - -- --- ---
Peer s $ Journey at Step I 
Sr,cc1;ili~t 25.52 25.65 2 
Apprcn1ic 1 
e I -~- --- - - . -- --
Case s $ fourney at Step 

. 
Mimagc;r 17.05 27.19 2 I 
II 

I Apprenti,; I 

C: 

SUDP s $ s 

I I I 
Af1prent1c 29.01 29.30 3Ui3 

I e 
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Appendix B 

- -
Previous Scale Grades 

ARNP 

Admin 2 (CaH Center) 

--- -Admin ll 

Admin 111 

Clinician-MI IP 

. - - --
Clinician-MHP 11 (Intake-Wisc-Forensics) 

· -

Cook 
--

Courier 
~ 

Janitor 
-- ~ 

Kitchen Aide 
-- ----

Landscaper 
- ----- - - -

LPN 
-

Maintenance I 
- - -

Maintenance II 

Medical Assistant 
-~ 

Medical Support 
--- ------• 

Peer Specialist I 

Action 

Remains ARNP 

Deleted, n:erges \Vith Admin II 

Remains Admin ll 

Remains Admin III 

Deleted, and merges ,1;·ith Clinician MPH 

Becomes Clinician MPH 

Remain~ Cook 

Remains Courier 

Remains Janitor 

Remains Kitchen Aide 

Remains Landscaper 

Remains LPN 

Remains Maintenance I 

Remains Maintenance II 

Remains Medical Assistant 
- - - - -Remains Medical Support 

-- -- -· --
Deleted, 1r.crgcs with Peer Specialist 

~ 

New Scale Grades 

ARNP 

Admin II 

- ---
Admin 11 

AdminIIl 

Clinician MllP 

Clinician MHP 

Cook 

Courier 

Janitor 

Kitchen Aide 

Landscaper 

LPN 

Maintenance I 

Maintenance II 

Medical Assistant 

Medical Support 

Peer Specialist 
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Peer Specialist 2 (Wise-Forensics-CCBHC) Becomes Peer Specialist Peer Specialist 

- -- -Physician Assistant Remains Physician Assistant Physician Assistant 
-- -

Program Support Becomes Support Support 
.,__ -RCMBA Becomes Case Manager Bachelors Case Manager Bachelors 

--
RCM Lie Becomes Case Manager Licensed Case Manager Licensed 

RCMMA Becomes Case Manager Masters Case Manager Masters 

~ - - - -- - - ·-- - --- -- -.-- - ·- ·· --~ 
RC?vl MHP Becomes Case Manager MHP Case Manager MHP 

·-- --
Reaching Recovery Clinician Deleted, merges with Clinician Clinician 

- --

Residential Case Mgr JI n/a Case Manager 

Residential Support n!a Residential Support 

Registered Nurse Remains Registered Nurse Registered Nurse 
-

RRC II (Wise-Forensics) Becomes Clinician Clinician 
-

RRC UC Deleted, rr.erges with Clinician Licensed Clinician Licensed 

RRC UC II (Wise-Forensics) Becomes Clinician Licensed Clinician Licensed 

RRCMA Deleted, n:erges with Clinician Masters Clinician Masters 

-- -- ---
RRC MA II (Wise-Forensics) Becomes Clinician MA Clinician Masters 

SUD Clinician Deleted, rr:erges with Clinician SUD Clinician SUD 
.._ - --SUD Clinician II (Wisc-Forensics) Be.comes Clinician SUD Clinician SUD 
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