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best practices around quality care.

L: Each tcam where members have a cascload will establish a max 2-hour meeting to discuss
caseloads with team members and their supervisors/managers.
2 The meeting will be repeated every month until all parties reach consensus on what

cascloads should look like for the team. This process may be incorporated into monthly tcam
meetings. Ultimate authority to set caseload numbers rests with management.

3. Once the team has a recommendation the Chief Programs Officer will meet with the team
and discuss their proposal on caseloads. The Executive Leadership Team member will help
identify strategies for sustaining the mutually agreed upon caseloads. If no consensus is reached,
the Labor Management team will discuss the issue and issue a recommendation if possible.
Ultimate authority to set caseload numbers rests with management, contingent on union bargaining
rights as noted below.

4, After the Executive discussion the caseload numbers will be provided to the Union and the
Labor Management Commitiee.
& The Executive members, team members and supervisors/managers will meet 6 months

after establishing caseload best practices to evaluate the impact on the work, clients and staff.
6. This process will be repeated yearly.
Factors and data to consider in determining cascloads:

Reaching Recovery Caseload guidelines. Individualized mix can be acceptable if the clinician is
capable of serving different levels. Reference Code of Ethics for the following associations:
American Counseling Association, American Association for Marriage and Family Therapy, and
National Association of Social Workers.

Number of clients expected to be served by the team.

Skill mix of the members on the team.

Number of outstanding Avatar tickets, and length of resolution.

All indicators/reports of technical issues for the team not provided in response to item five.
Identify the number of hours a team member will need to stay current on documentation.

Address the concerns about concurrent notes,

If caseloads exceed the recognized best caseload practice for a member of the team, the employer
will do what they can to ensure that caseloads are ethically created and more equitably distributed
and will strive to bring in new clients at a rate that will not increase the caseloads for clinicians.
Strategies may include use of wait lists, hiring new staff, and team problem solving.

Nothing in this MOU constitutes a waiver by the Union of any existing rights to bargain over
changes in caseload and productivity requirements.

MOU 8:
Union agrees to withdraw any outstanding ULP’s, and employer agrees any grievances filed after
CBA or extension expired are eligible for arbitration.



MOU9:
RE: Call Pay for ARNPs and PAs

The Union and the Employer agree that effective 9/15/2024 the fixed call rates for ARNPs and
PAs will increase to the following rates.

Weekday Fixed Call Rate increased to $95/shift
Weekend Fixed Call Rate increased to $110/shift

Holiday Fixed Call Rate increased to $150/shift

: Charlotte  E2EHESEE—u
. 9/26/2024 Jones Emayes

jane Hopkins, RN Charlotte Jones

President SEIU Healthcare 1199NW VP & Chief People Diversity Equity Justice
Iinclusion Cfficer




Signature Pape

Senvice Healtheare 1199NW Sound

T

Tane Hopking, SETU Healtheare 1199 NW breident

Will Musotf. Ur&amze'

'ﬁﬁa’\ ‘pl:rt; ;' )L& M A ’Q’ i
Mﬂ"éﬁt supf

e

Katrina Fgner. President & Chief Excoutive Officer

Charloite Jogé). VP & Chiel Traple Diversity Equity

?’/_O Justice Inchid

eediator

Bili \nlan

A‘”%T\zj\

nat. l\ |m

4



Jaltle

Lot Horton

Mek Miller

38



Appendix A _ )
"Year 1 0 i 3 4 5 [ fi 9 10 11 15 16 17 s
January 1,

2004 | L ] | | I ] | )

Admin | S $ $ $ b | $ § b $ % % $
| 2296 2342 | 2386 | 2389 | 24.13 | 25. 2536 | 25.62 2666 | 2692 | 2709 | 2746
Admin Il 5 $ $ s 3 I3 $ $ s 's 3 $

- a0 2449 | 2474 | 2499 | 2524 | 26. 26.52 | 2679 2788 | 28.15 | 2844 | 28.72 | 315
Admin 111 S b 3 ‘ : 3 | % S $ 3 $ 3 %
o 25.06 25.56 | 25K2 | 26.08 | 2634 | 26 27. 27.6% | 27.96 WA | 2939 | 29.6% | 29.98
ARNP S b $ $ 5§ % $ |3 b 3 $ | %
75.80 7732 | 7810 | 7888 | 79.67 £2.90 | 8373 | §4.57 85.41 | 8541 | 8541 | 8541
Case 3 $ $ $ 5 |'s $ ] $ $ $ $
| Manager 25.44 2545 | 2621 | 2647 | 2674 | 27.82 | 2810 | 28.3% 29.54 | 2983 | 30,13 | 3043
Case 5 $ $ $ 3 $ 5 $ $ $ 5 $
Manager 26.44 2607 | 2724 | 2751 | 2779 28.92 | 29.21 | 29.50 3070 | 3100 | 3131 | 3163
| Bachelors | L A | E— =) - R T | S
Case S $ % $ % | & % $ % $ % $
Manager 29.44 3003 | 3033 | 3064 | 3094 | 3220 | 3252 | 32.85 3418 | 3452 | ME7 | 3.2
Liscensed | S e . — 2 | [——
Case 5 § 3 b} $ $ g $ $ $ §
Manager 27.44 1799 | IRIT | 2RSS | 2%K4 001 | 30,31 | 3061 3186 | 3208 | 3250 | 3242
Masters |
Casc S b b $ b s $ b $ $ b ¥
Manager 2844 2941 | 2930 | 2960 | 2989 300 | 3142 | 3173 33.02 | 3335 | 3368 | 3402
MHP _ I - 1
Clinician 5 $ 3 $ $ 5 $ s 3 $ $ | S
- 29.00 2958 | 2088 | 30.1% | 30.48 31072 | 3203 | 3235 33,67 | 3400 | 34.34 | 34.69 |
| Clinician B S 3 3 $ 3 3 $ % & b 3 b3
2950 3009 | 30.39 | 30.70 | 3100 3194 | 3226 | 32.59 | 3291 3425 | 3459 | 3494 | 3529
| Clinician S $ $ b $ 3 b b | % % b} 3 b
Licensed 32.00 3264 | 3297 | 3330 | 33.63 | 3500 | 3535 | 3570 3642 3705 | 37.52 | 37.90 | 3828
Clinician S $ $ $ $ % % £ 3 $ | % $ $
Masters 20.00) 060 | 3091 | 31.22 | 31.53 | 3185 | 3281 | 3314 | 3347 34,14 | 3483 | 3508 | 35.53 | 3588
Clinician | $ R R R $ § s | R $ $
MHP 3100 3162 | 3194 3226 | 3254 | 33,57 | 3390 | 3424 | 3459 | 3524 3599 | 3635 | 3671 | 37.08%
Clinician 5 3 $ $ 5 | $ | s $ $ 3 § $ 3 $
SLID 3100 362 | 3194 | 3226 | 3258 ’ 3357 | 3390 | 3424 | 3459 3528 | 13599 | 3635 | 36.71 | 37.08
Clinician B S $ % & % $ $ $ b $ $ $ $ $
SUD 31.00 3162 | 3194 3226 | 32.58 33,57 | 33190 | 3424 3459 3528 3599 3635 | 3671 | 37.08
Chlinician 5 b b b b % b3 b 5 A & 5 b b3
Licensed 32.25 3200 | 3323 3356 | 3390 3492 | 35.27 | 38.62 | 3598 36.70 3744 3782 :

| SUD
|




Year I ¢ 1 2 3 4 f s 6 7 8 | 9 10 11 12 13 14 15 16 17
January 1, w
2024 ’ .
Clinician S $ $ $ |s R IE 8 $ $ $ s 5 |5 |8 § 8 $
Masiers 3125 | 3156 | 3LES | 3220 | 3252 | 3284 | 3347 | 3350 | 3384 | 3418 | 3452 | 34¥6 | 3520 | 3557 | 3392 | 3628 3664 | 3700
SUD 1 ,
Clinician 5 $ $ $ S s | s 3 $ $ $ 8 5 $ |8 $ $ $ $
| MHPSUD | 31.50 | 3182 | 3203 | 3245 | 3278 | 3301 | 3344 | 3377 | 3401 | 3445 | 3480 3514 | 3549 | 3585 | 3621 | 3657 | 3694 | 37.31 | 37.6¥
Cook 3 $ 5 $ $ $ $ S 3 3 § $ 3 5 $ 5 $ 3 $
L 2238 2260 2283 2346 | 2329 | 2352 | 3376 | 2399 | 2423 | 2448 | 2472 | 2497 | 23.22 | 2547 | 2573 | 2598 | 2624 | 2651 | 26,77
Courier 5 % $ $ £ S b S % % 3 $ 5 5 b3 $ b 5 | %
2296 | 23.09 | 2342 | 2366 | 2389 | 2443 | 2437 | 2462 | 2485 | 25.11 [ 2536 | 25.62 | 25.87 | 26.13 | 2639 | 26.66 | 2692 | 27.19 | 27.46
EVS S $ $ g $ 3 $ 5 $ $ $ $ S $ 5 $ $ $ $
2296 | 2319 | 2342 | 23466 | 2389 | 2403 | 2437 | 2462 | J485 | 2501 | 2536 | 2562 | 25K7 | 2613 | 26.39 | 3666 | 2692 | 27.19 | 2746
Kitchen s $ $ $ % 5 $ 5 $ $ $ $ $ $ $ $ $ $ $
| Aide 2136 | 2187 | 2179 | 2201 | 2223 | 2245 | 2267 | 2290 | 23.03 [ 2336 | 23.60 | 2383 | 2407 | 2431 | 2455 | 24.80 | 25.05 | 2530 | 2555
Landscaper | § $ $ $ 18 $ $ S § $ S $ S $ $ R $ $
I 12559 | 58S | 2610 | 26.37 | 26.63 | 2690 | 27.06 | 3744 | 27.71 | 27.99 | 2827 | 2855 | 28%4 | 2912 | 2942 | 2091 | 30.01 | 30.31 | 3061
CLPN 5 $ $ $ $ $ $ 5 $ s $§ s $ $ $ $ $ $ $
3820 | 3859 | 3897 | 3936 | 39.76 | 40.05 | 40.55 | 40.96 | 4137 | 4178 | 4220 | 42.62 | 4305 | 4348 | 4391 | 44.35 | 44.80 | 4525 | 45.70
Maintenane | § $ b3 b $ b3 ’ 5 5 b 5 b3 s 5 3 5 b ) 3 5
el [24.01 | 2425 | 2449 | 2474 | 2499 | 2524 | 2549 | 2574 | 2600 | 26.26 | 26.52 | 2679 | 27.06 | 27.33 | 27.60 | 37.8% | 28.15 | 2%.44 | 28.72
Maintepane | § $ $ $ | % $ | § S $ $ $ $ $ $ $ $ $ 3 $
el 2600 | 2637 | 2664 | 2690 2717 | 2744 | 2772 | 2799 | 28.27 | 28.56 | 2884 | 29.13 | 29.42 | 2972 | 30.01 | 30.31 | 30.62 | 3092 | 31.23
Medical s $ $ $ $ 3 $ 5 $ s S s S 5 s $ $ $ $
Assistant | 2500 | 2525 | 2550 | 2576 | 2602 | 26.28 | 26.54 | 26.80 | 27.07 | 27.34 | 27.62 | 27.89 | 2817 | 2845 | 2874 | 29.02 | 2931 | 29.61 | 2990
Medical S $ $ $ $ 3 $ 3 $ $ 3 $ 3 $ $ RE $ | s
Support 2A00 | 2323 | 2346 | 2370 | 2393 | 2417 | 2441 | 2466 | 2491 | 2515 | 2541 | 2566 | 2593 | 2618 | 2644 [ 2670 | 2697 | 2724 | 27.5]
Peur 3 $ s $ $ $ $ 5 $ 5 $ $ 5 % $ $ $ 5 $
Specialist | 24.00 | 2424 | 2448 | 2473 | 2497 | 2522 | 2548 | 2573 | 2599 | 2625 | 26.51 | 26,78 | 27.04 | 2731 | 27.59 | 2786 | 2R.14 | 2842 | 287
PA S 3 $ $ | s 3 $ s $ $ $ $ 5 $ $ $ $ S $
| 73BU | 7656 | 7732 | 7810 | TBRK | 7967 | X046 | 81.27 | 8203 | 8290 | 83.73 | 84.57 | 8541 | 8541 | 8541 | ¥5.41 | 8541 | 8541 | 8541
| RN 5 H $ $ $ 5 $ 5 $ $ $ $ $ $ $ $ $ $ $
l 5400 | 5454 | 5509 | 5564 | 5619 | 56,75 | 57.32 | 57.90 | 5847 | 59.06 | 59.65 | 6025 | 60.85 | 6146 | 62.07 | 6269 | 6332 | 63.95 | 64.59
| Support 3 $ 5 $ |8 $ $ S $ $ $ $ S $ $ $ $ $ $
| 12349 [ 2372 | 2396 | 2420 | 2444 | 2469 | 2499 | 2508 | 2544 | 2569 | 2595 | 26.21 | 2647 | 2673 | 27.00 | 27.27 | 27.54 | 2752 | 28.10
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Year 1 0- 1001- | 2002 +
January 1000 z001

1. 2024 hours | hours

Peer s & Joumey at Step
Specialist | 2400 | 2402 | 2

Apprentic

e

Case % ¥ Joumey at Step
Manager 2544 | 2557 2

I

Apprentic

¢

SUDP 5 S

Apprentic | 2728 | 2758 | 2074

<

3y




Year 2 N} 1 4 5 [ 7 8 9 10 12 13 14 16 17 18 110%
July 1, } ; '
2024 : ‘
Adminl | r 3 5 5 5 s $ § $ |3 $ S S 3
| 23.71 | J 2467 | 2492 | 25.16 | 3542 | 35.67 | 2593 | 26.19 | 12671 | 2698 | 27.25 | 27.52 | 27.80 | 28.08 | 38.36 | 31.19
Admin 11 ‘ $ \ b % | & 4 S $ $ % $ $ S $ $ $
2479 12504 2580 | 2606 | 2632 | 26.58 | 26.84 | 27.01 | 27, 2793 | 2821 | 28.50 2907 | 2936 | 2965 | 32.62
Admin | § $ $ | S $ 5 s $ $ $ 5 $ 3 5 3 $
1 | 2587 | 2613 2693 | 2719 | 2747 | 2774 | 2802 | 2830 | 28, L2916 | 2045 | 29074 | 3034 | 3064 | 3095 | 34.04
ARNE | 8 $ : $ $ $ S S 3 $ $ $ $ s S $ $
7732 7809 | R0.46 | B1.26 | 82.07 | 8289 | 83.72 | 84.56 | RS, £7.12 | 8712 | 8712 87.12 | 87.12 | 8712 | #7.12
Case [ s __J $ $ $ $ S S 3 $ $ 5 s 5 S S $
| Manager | 2627 | 2653 2733 | 27.61 | 27.88 | 28.16 | 2844 | 2873 | 29, 20.60 | 29.89 | 30.19 3080 | 3111 | 3142 | 34.56
Case $ $ $ $ $ S 5 $ $ 5 $ $ S S $ $
Manager | 2730 | 27.57 2HA1 | 28.69 | 2XO9K | 29.27 | 29.56 | 2986 | 30.16 30,76 | 3107 | 313K 3200 | 3233 | 3265 | 3592
Buchelor |
b I e . c— — e ———
"Case g s 3 $ 5 $ $ 5 $ $ | $ 3 s $ $
Manager | 3040 | 30.70 3063 | 3195 | 3227 | 32.59 | 3292 | 3324 | 33.58 325 | 3459 | 3494 | 3529 | 3564 | 3600 | 3636 | 40.00
Liscensc | |
d [ ’ I aad W S —
Case $ $ $ $ ' $ S S S $ s 4 by b .4 S $ $
Manager | 2833 | 28.61 2948 | 29.78 | 3007 | 3038 | 30.68 | 3090 | 3130 | 3161 | 3192 3224 | 32.57 3322 | 33.55 | 3389 | 3728
Masiers | | [ | 1 & ¢ & 1 & L. JF - — il
Case s $ s $ ERE 3 S $ $ $ $ $ 5 3 $ $
Manager | 2936 | 29.66 30,56 | 3086 | 3117 | 3148 | 3180 | 32, 244 | 32 33.09 | 3342 | 3375 3443 | 3475 | 3502 | 38.64
MHP | _
Clinician | % $ $ $ 5 S 3 $ $ 3 $ S § 3 $
2994 | 30.24 AL1G | 3147 | 3178 | 3200 | 3242 | 3275 | 33.08 3374 | 3408 | 3442 3501 | 3546 | 3582 | 3940
Clinician | § 8 % $ $ | 5 5 % $ b3 % b 5 [3 Ly $
B | 3046 | 30.76 30,70 | 3201 | 3233 [ 3266 | 3298 | 33.31 | 33.65 34.32 | 366 | 35.01 3572 | 36.07 | 3643 | 40.08
Clinician | & $ $ $ $ S s $ $ $ $ $ 5 S g §
Licensed | 33.04 | 3337 3438 | 3473 | 3507 | 3542 | 3578 | 36.14 | 36.50 37.23 | 37.60 | 37.9% 3874 | 393 | 3952 | 4347
Clinician | $ $ $ 3 $ 5 S $ $ $ $ $ 5 S $ $
Masters | 3098 | 3128 3223 | 3255 | 32.88 | 3321 | 33.54 | 33.88 | 34.22 3490 | 3525 | 35.60 36.32 | 36.68 | 37.05 | 40.76
Clinician | § 5 s 5 s S 5 3 $ $ |s |8 5 5 $ $
MHP | 3201 § 3233 3331 | 3364 | 3398 | 3432 | 3466 | 3501 | 3536 3607 | 3643 | 3679 3753 | 3791 | 3829 | 4201 |
Clinician | & $ $ s 3 $ 3 g 3 $ $ § 3 5 $ $
sup | 3201 | 3233 33.31 | 33.64 | 3198 | 34.32 | 34.66 | 35.01 | 3536 3607 | 3643 | 36.79 37.53 | 37.91 | 3829 | 42.11
Clinician i $ $ $ $ 5 5 S 5 $ $ $ | & ‘ S § $ g
BSUD | 3201 | 3233 3331 | 3364 | 33.98 | 3432 | 34.66 | 35.01 | 3536 3607 | 3643 Jmm \ 37.53 | 3791 | 3829 | 4201
Clinician | § b b $ $ s 8 3 b3 $ 5 b S s S b
Licensed | 33,30 | 33,63 3465 | 3500 | 3535 | 3570 | 36,06 | 3642 | 3678 37.52 | 37.90 | 38.28 } 3 3904 | 3044 | 3983 | 43.81
SUD _




Year 2 ) 1 2 3 4 5 6 7 8 9 10 1 12 13 |14 15 16 17 18 110%
July 1, \
2024 ‘ ! ‘ \
Clinician 5 $ $ 5 $ 5 $ $ 3 5 S g $ $ 5 § $ 5
Masters 3227 | 3259 | 3291 | 3324 0 3358 | 3391 | 3225 | 34.59 | 3499 | 35209 [ 3564 3600 | 3636 | 3672 | 3709 | 3746 | 37.83 | 3821 | 3859 | 42.45
SUD ‘ ‘
Clinician S $ 3 $ $ $ $ S 3 s 3 $ 5 $ $ $ $ 3 $ 5
MHPSUD | 3252 | 3285 | 3308 | 3351 | 3384 | 3408 | 34.52 | 3487 | 3522 | 3557 | 3593 | 3629 | 3665 | 3702 | 3739 | 37.76 3814 | 3852 | 3890 | 42.79
Cook 5 3 % b b $ by p $ s 3 b by 3 $ 3 b} $ by S
2301 | 2334 | 23,57 | 2381 | 2405 | 2429 | 2453 | 2477 | 2500 | 2527 | 2552 | 2578 | 26.04 | 2630 | 26.56 | 2683 | 27.09 | 2737 | 27.69 | 30.40
Courier b § b b L $ 5 b S $ b 3 b 5 b 5 b I8 3 8 S
| 2371 {2394 | 2418 | 2442 | 24.67 | 2492 | 2547 | 2542 | 2567 | 25.93 | 26.19 | 2645 | 26.71 | 269% | 27.25 | 27.52 | 27.80 | 28.08 | 2836 | 3119
EVS S S $ § $ 3 $ s $ 3 $ 5 S $ $ % 3 5 $ 5
. 2371 | 2394 | 2408 | 2442 | 2467 | 2492 | 2517 | 2542 | 2567 | 2593 | 26.19 | 2645 | 2671 | 2698 | 27.25 | 27.52 | 27.80 | IR08 | 2836 | 31.19
| Kitchen S g 3 b $ | $ $ S $ b3 3 b S 3 5 % $ $ 3 5
| Aide 2208 | 2228 | 2250 | 2272 2205 [ 2308 | 2341 | 23.65 | 23.8% | 2412 | 2436 | 2461 [ 2485 | 2530 | 2535 | 25.60 | 25.86 | 26.12 | 26.38 | 20.02
| Landscaper | S $ $ $ |8 3 $ S 3 $ $ $ 3 $ 5 $ ] $ $ 5
2642 | 2669 | 2695 | 2722 | 2749 | 27.77 | 23805 | 2833 | 2861 | 2890 | 29.19 | 2948 | 29.77 | 30.07 | 30.37 | 30.67 | 3098 | 31.29 | 3160 | 34.76
LPN [ $ 3 $ $ 3 3 5 ¥ 8 $ 3 5 % $ $ 8 $ $ 3
3897 | 3936 | 3975 | 4005 | 40.55 | 40.96 | 4137 | 4178 | 4220 | 4262 | 43.05 | 4348 | 4391 | 4435 | 4479 | 4524 | 45.69 | 46,15 | d46.61 | 51.27
Maintenane | S $ $ $ $ 3 $ 3 E $ $ 5 s | 5 $ $ $ 5
el 12479 | 2504 | 2529 | 2554 | 2580 | 26.06 | 2632 | 26.5% | 26.84 | 2711 | 27.38 | 27.66 | 27.93 | 2821 | 28.50 | 28.78 | 20.07 | 29.36 | 29.65 | 3262
Maintenanc | § $ $ $ $ $ % 5 $ $ $ $ § | $ $ 1§ $ $ §
¢ll 2696 | 2723 | 2750 | 2778 | 2805 | 2833 | 2862 | 2890 | 29.19 | 2948 | 2078 | 3008 | 30.38 | 30.68 | 3099 | 3130 | 3161 | 3193 | 32.25 | 3547
Medical 3 S $ $ $ 5 $ 5 § s $ § s |s |§ $ $ 5 $ [
Assistant | 25,50 | 2570 | 2601 | 2627 | 26.54 | 26.80 | 27.07 | 27.34 | 27.61 | 27.89 | 28.47 | 2845 | 2873 | 2902 | 2931 | 29.60 | 2990 | 30.20 | 30.50 | 33.55
Medical S § $ 5 $ $ $ s $ $ IR S % $ 5 $ % § 3
Suppert. 2346 | 2369 | 2393 | 2407 | 2441 | 2466 | 2490 | 25.15 | 2540 | 25.66 | 2591 | 26.17 | 26.44 | 26,70 | 2697 | 2724 | 2751 | 27.78 | 28.06 | 30.87
Pevr 5 3 5 $ $ % $ S $ $ 5 | 5 $ 5 $ $ 3 5 5
Specialist 2478 | 2503 | 2528 | 2553 | 2579 | 26.04 | 2630 | 26,57 | 2683 | 27.10 | 27.37 | 27.65 | 27.92 | 2820 | 2848 | 2877 | 29.06 | 29.35 | 20.64 | 32.60
PA S S § $ $ § $ s $ 5 S $ S $ $ $ $ $ $ S
7732 | 7809 | T8HT | 79.66 | $0.46 | 81.26 | $2.07 | B2K9 | 83.72 | #4.56 | 85.40 | ¥6.26 | 8712 | 8702 | 87.12 | K712 | 87.12 | 47.12 | 87.12 | 87.12
RN S $ $ $ b $ $ 5 $ b3 % b S 5 b3 3 | $ 3 $ 5
x S508 | 5563 | 5609 | 36735 5732 | 5789 | SB47 | 59.05 | 59.64 | 60.29 | 60.84 | 61.45 | 62.07 | 62.69 | 63.31 | 63.95 | 64.59 | 6523 | 65.88 | 7247
| Suppart b3 § ¥ ¥ b $ b 5 § 5 3 8 5 b b3 3 [ $ 3 ¥ S
L {2425 | 2450 | 2474 | 2499 | 2524 | 3549 | 2575 | 26.00 | 26.25 | 26.53 | 2679 | 27.06 | 27.33 | 27.60 | 2788 | 2816 | 2844 | 2872 | 2901 | 3191
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Year3 | G 1 2 3 4 5 6 7 8 9 w [ 12 13 14 15 16 17 18 110%
July 1, \
2025 ' \ |
Adminl | § $ I $ $ $ | & 5 S § $ $§ 5 $ $ 5 5 3 5 5
— 2442 12466 | MYl | 3516 | 3541 | 25.66 | 2592 | 2618 | 2644 | 2670 | 2647 | 2724 | 2751 | 2799 | IR0V | 2835 | 2863 | 2892 | 2921 | 3213
Adminll | $ $ § $ $ 5 3 [ $ $ $ % $ $ $ 5 3 3 $
2553 2579 | 2605 | 2631 | 2657 | 2684 | 2710 | 2738 | 2765 | 2793 | 2821 | 2849 | 2877 | 2906 | 2935 | 2964 | 2094 | 3024 | 20.54 | 33.60
Admin 3 $ $ 3 $ 3 $ 5 $ $ § § 3 S s S 5 3 $
1 | 2665 2092 | 2749 | 2746 | 27.73 | 2801 | 2820 | 2857 | 2886 | 29.15 | 2944 | 2973 | 30.03 | 3033 | 30.63 | 3094 | 3125 | 3156 | 31K | 3507
ARNE | 8 $ 5 $ 5 $ $ s S § 5 $ $ $ $ $ 3 $ s $
| | 78% 7965 | 8045 | 81.25 | 82.06  82.89 | BA71 | 84.55 | BS540 | 8625 [ 87,11 | 87.9% | $R86 KRG | BR.RG | .86 | RR.86 | BREH | BRE6 | RR.E6
| Case [ $ $ 3 % $ $ [ 3 5 $ $ % 3 R 5 5 $ $
Manager | 27.05 | 2732 | 27.60 | 27.87 | 2815 | 2844 | 2872 | 2901 | 2930 | 29.59 | 29.89 | 30.18 | 3049 | 3079 | 3110 | 3141 | 31.72 | 3204 | 3236 | 3560
Case $ $ 3 § |8 $ $ S s $ $ $ % $ s | s S s $ 5
Manager | 2812 2K40 | 386X | 2897 | 2926 | 2955 | 2985 [ 3015 | 3045 | 3075 | 3106 | 3137 | 3068 | 3200 | 3232 | 3264 | 3297 | 3330 | 3363 | 37.00
Bachelor l } ‘ | ‘
S | | 1
Case $ T 5 (5 |5 |3 5 s $ 5 5 | s $ $ $ 5 5 RIE
Manager . 3031 | 3162 | 3194 | 3226 | 32.58 | 3291 | 3323 | 33.57 | 33.90 | 3424 | 3458 | 3493 | 3528 | 3563 | 3599 | 3635 | 3671 | 3708 | 3745 | 41.20
Liscense
A | _ | | | . )
Case ‘ $ % $ $ $ $ s 5 $ $ % $ 3 $ $ S 5 $ $
Manager | 29008 | 2047 | 2077 | 3007 | 3037 | 3067 | 3098 | 3129 | 3160 | 3192 | 3223 | 32,56 | 32.8% | 3321 | 3354 | 3388 | 3422 | 34.56 | 3491 | 3RA40
|_Masters | ) ‘ S N R | [—— Lo {4 W
Case $ $ % £ |s S 3 $ s 3 $ 8 $ $ 5 S 3 3 $
| Manager | 30.25 | 3055 | 3085 | 3116 | 3047 | 3179 | 3200 | 3243 [ 3275 | 3308 | 3341 | 33.74 | 3408 | 3442 | 3477 | 3511 | 3546 | 3582 [ 3648 | 39.80
MHP w
Clinician | § 5 $ $ % $ s S s $ $ $ s |s S 3 s $ $
, L3084 3115 | 3146 [ 3178 | 3209 | 3241 | 3274 [ 33.07 | 3340 [ 3373 | 3407 | 3441 | 3475 3500 | 3545 | 3581 | 36.16 | 3653 | 3689 | 40.58
‘ Clinician | $ [ $ $ % $ $ 5 5 § $ $ $ $ } 5 5 S $ $ $
B 3137 3069 | 3200 | 3232 | 32,65 | 32.97 | 33.30 | 3344 | 3397 | 3431 | 34.65 | 35.00 | 3535 | 3570 | 36.06 | 3642 | 36.79 | 37.15 | 37.53 | 4128
Clinician | § $ $ $ b $ $ S s 3 % $ 5 $ [ 8 s S S g $
Licensed | 3403 | 3437 | 3472 | 3506 | 3541 | 3577 | 3613 | 3649 | 3685 | 3722 | 3759 | 3797 | 3835 | 3873 | 3902 | 3951 | 3990 | 4030 | 4071 | 4478
Clinician | $ T T3 $ $ $ s S S $ $ $ ‘ $ $ $ s 5 3 $ $
Masters | 3190 | 3222 | 3245 | 32.87 | 3320 | 33.53 | 33.87 | 3421 [ 3455 | 3489 | 3524 | 3550 | 3595 | 3631 | 36.67 | 37.04 | 3741 | 3778 | 38.16 | 4198
Clinician | § 3 $ % $ $ $ S S $ $ | 5 | & $ 5 5 5 5 $ 3
_MHP 3297 3330 | 3363 | 3397 | 3431 | 3465 | 3500 | 3535 | 3570 | 3606 | 3642 135.3:5‘J_ 3705 | 37.52 | 3790 | 3827 | 3866 | 39.04 | 39.43 | 4338
Clinician | & s 8 $ s |s |s $ 5 $ $ $ 4 $ $ | & 5 5 $ $
SUDR 3297 | 3330 | 3363 | 3397 | 3431 | 3465 | 35.00 | 3535 | 3570 | 36.06 | 3642 | 36.7% | 37.15 | 37.52 | 37.90 | 3827 | 38.66 | 39.04 | 3943 | 43.38
Clinician | & s IE $ % $ s [3 5 $ $ 3 $ s $ 3 5 S 3 5
_BSUD 3297 | 3330 | 3363 | 3397 | 3431 | 3465 | 35.00 | 3535 | 3570 | 36.00 | 3642 | 3678 | 3215 | 37.52 | 37.90 | 3827 | 3806 | 39.04 | 3943 | 4338
Clinician | § $ 5 b $ b 5 s 5 § $ g % % $ 8 s 4 $ b
| Licensed ' 3430 3464 | 3499 | 3534 i 31569 3605 | 3641 | 3677 | 3714 | 3751 | 37.89 | 3826 | 3865 | 3003 | 31042 | 1982 | 4022 | 4062 | 41.02 | 4513
| SUD




Year 3 3 4 3 g 11

July 1,

2025

Clinician $ $ 5 § 5 3

Masters 33.23 3434 | 345K 3563 | 359 | 3635 3708

SUD __ ‘ N

Clinician 5 $ 3 % S 3 [ $ § S $ ' $

 MHPSUD | 33.50 3451 3486 | | 3556 | 3592 | 3623 | 36.64 | 37.00 3737 | 3775 | 38.13 | 4007

| Cook S $ b % s b3 b 3 b3 S by b4

[ ]23g0 2452 | 24,77 2526 | 25.52 | 2577 | 26.03 | 2629 | 2655 | 26.82 | 27.09 2847 | 3132

Courier 3 5 | 8 b ] § 5 $ s 5 '3 $ S

2442 2516 | 2541 2592 | 26.18 | 26.44 | 26,70 | 2697 | 2724 | 27.51 2779 2021 | 32.(3

EVS 5 $ b3 i 5 $ $ $ $ S ' $ $ s

- | 2442 3506 | 2541 2592 | 2618 | 2644 | 2670 | 2697 | 27.24 | 27.51 | 27.79 2931 | 32.13

Kitchen S $ L% % S by $ 3 by 3 K3 % s

Alde P ) 2340 | 2364 24,01 | 2435 | 2460 | 24.84 | 25.00 | 2534 25,85 27.17 | 29.89

Landscaper | S 5 $ $ S S $ $ | $ % : S §

I 4 53 | 3804 | 2832 2489 [ 29018 | 2947 | 2076 | 30.00 | 3036 | 30.67 | 3097 | 312 32.55 | 3581

LPN 5 % $ b 5 $ s g $ s % % % s

39.75 4095 | 4136 4219 | 42.61 | 43.04 | 9347 | 43 4435 | 4470 | 4524 | 45 47.54 | §2.30

Maintenane S 3 b} § $ by b3 3 b 5 3 5 3 S

el 25.53 26.31 | 26.57 2700 | 2738 | 2765 | 27.93 | 2821 | 2849 | 2877 | 29.06 | 29.35 30.54 | 33.60

Maintenanc | $ $ $ $ S $ $ $ $ S $ $ $ $

L ell 27.77 28,61 | 28.89 2948 | 29.97 | 3007 | 3037 | 30.67 | 30.98 | 31.29 | 3160 | 31,92 33.21 | 36.53 |

| Medical $ b3 $ s $ % $ $ S b $ $ S

Assistant 2680 | 27.07 34 | 2761 | 2789 | 2807 | 2845 | 2R73 | 2002 | 2931 | 29.60 | 2990 il | 3422

Medical 3 $ $ LS S LS 3 § $ S 15 | $ § §

Suppent 2465 | 2490 | 2505 | 2540 2591 | 26,07 | 2643 | 2670 | 2696 | 27.23 | 27.51 | 28,62 | 31.49

Peer $ 5 5 | § $ 5 $ % 5 $ 5 $ 5

Specialist | 26,30 | 2656 | 2683 | 27.09 27.64 | 2791 2848 | 2876 | 2005 | 29.34 30,53 | 33.58

PA b $ ¥ | % $ s $ s $ $ $ S
81.25 | ¥2.06 | 8289 | 83.71 ¥5.4) | 86.25 B7.9% | 88.%6 | ¥B.H6 | 88.K6 RK.86 | RE.RG

RN $ b $ $ $ $ $ S |8 $ $ 5
57.8% | 5846 | 59.05 | 59.64 6h84 | 6144 62.68 | 6331 | 6304 | 64.58 73.92

Support § 8 3 § 3 5 $ s | s $ 3
2574 | 2600 | 26.26 | 26.52 2705 | 27.32 2787 | 28.15 | 2443 | 2872 287




Year 3 0- 1001~ | 2002 +
July 1, 10064 2001
2025 hours | hours
Peer S 3 Joumney at Step
Speenalist | 2352 | 2565 | 2
Apprentic
L L
Case S & Joumey at Step
Manager 27058 | 2749 | 2
1l
Apprentic
&
SUDP 5 ¥ 5
Apprentic | 29001 2930 | 3163
£
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Appendix B

{ Previous Scale Grades Action New Scale Grades
ARNP . Remains ARNP ) | ARNP

. Admin2 {Call Center) - Deleted, merges with Admin 11 : B ~ Admin I o
Admin [l ‘Remains Admin LI : 1 ~ Admin I :
Admin 11 Remains Admin 111 - - Admin [11 |
Clinician-MHP - Deleted, and merges with Clinician MPH | Clinician MHP
Clinician-MHP [I ( lntakc-WiSc-Forcnsics) Becomes Clinician MPH Clinician MHP
Cook ~ Remains Cook : Cook -
Courier - 7 Remains Courier K Courier
Janitor - R Remains Janitor B Janitor
Kitchen Aide Remains Kitchen Aide ) Kitchen Aide
Landscaper o Remains Landscaper - Landscaper
LPN Remains LPN LPN :

Maintenance [
Maintenance 11

Medical Assistant

Medical Support

Peer Specialist 1

Remains Maintenance 1

Remains Maintenance 11

Remains Mcedical Assistant
Remains Medical Support

Deleted, merges with Peer Specialist

'Maintenance |
| Maintenance II
‘ Mecdical Assistant
i Medical fb;upport
i Peer Specialist
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 Peer Specialist 2 (Wise-Forensics-CCBHC)

Physician Assistant

Becomes Peer 'Specia[iist

Remains Physician Assistant

Peer Specialist

Physicién Assistant

Program Support Becomes Support Support

RCM BA Becomes Case Manager Bachelors Casc Manager Bachelors ‘
RCMLic Becomes Case Manager Licensed | ~ Case Manager Licensed
RCM MA Becomes Case Manager Masters Case Manager Masters
RCM MHP ,Beco;}—e;ﬁamanagcr MHP ) “Case Manager MHP
Reacﬁing Recovefy Clinician Dele?ed,imérgiesiwith Clinician Clinician :

Residential Case Mgr I nfa Case Manager
Residential Support nfa Residential Support .
Registered Nurse Remains Registered Nurse Registered Nurse _
RRC H {Wise-Forensics) ) Becomes Clinician Clinician

RRC LIC

Deleted, merges with Clinician Licensed |

Clinician Licensed

RRC LIC H { Wise-Forensics)

Becomes Clinician Licensed

Clinician Licensed

RRC MA

RRC MA Il (Wise-Forensics)

Deleted, merges with Clinician Masters

Becomes Clinician MA

Clinician Masters

Clinician Masters

SUD Clinician

SUD Clinician Il (Wise-Forensics)

Deleted, merges with Clinician SUD

Becomes Clinician SUD

Clinician SUD

Clinician SUD
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