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BARGAINING UPDATE

THE FIGHT GGES @N!

When we fight, we win! We know that progress takes time, and the actions we take when united are
working. Most recently, we united to hold a sticker-up and send PeaceHealth a message: That we
continue to stand strong together. On Friday, our actions moved PeaceHealth to agree to eliminate all
ghost steps at the bargaining table. But we won'’t stop fighting.

Our bargaining team remains grounded in a fundamental belief that our coworkers in all job classes at
PeaceHealth deserve a fair, living wage that allows us to care for our families. However, PeaceHealth
continues to bring wage proposals that are divisive and disorganized while showing little regard for our
well-being or ability to care for our families.

We are disappointed in PeaceHealth corporate for being unwilling to meet on our agreed-upon Saturday [
date; they refused to bring anything more to the table. PeaceHealth has never once said they can’t afford &g
to pay us, simply that they don’t want to.

PeaceHealth continues to offer wage increases to a select few job classes while leaving the majority of g
members miles behind other area hospitals. We cannot accept a proposal that benefits a few at the expense of
everyone else, and we must stand together to ensure every team member is treated fairly and equitably.
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Their market analysis is e . .
mystifying, and they refuse to explain These wages do not help us keep up \{wth |nfllat|or.1_nor the increasing
e e i ameli Y insurance cost. Our.cowo.r.kers are losing their ability t_o tak.e care of
a tactic to create division among us. We themselvgs and their famll.les when coverage for medlca.l, including
need to stay united until all our members orthopedic care, anest_heS|oIogy, and even cancer care, is no longer
have what they need.” covered by our health insurance. We continue to fight for the healthcare

stipend that would allow our coworkers to find insurance that works for
— Paula Glackin, Ultrasound Tech them while administration continues to ignore this proposal. Their lack
of movement signals that even our health is not a priority to them.

“Our healthcare plan was designed by PeaceHealth especially for us. They made any non-
\ PeaceHealth doctors, anesthesiologists, and even cancer care, tier 2 and 3, meaning we pay
more. Even UW, where many of our coworkers receive specialty care, is no longer covered at
all. We need to do something to offset these costs.”

— Deeann Kruse, Patient Team Support

“Progress takes time, and we know
this because we've been here before.
Who else remembers how long it

More action is coming, because staying united is
more important now than ever as administration tries
to divide us. Stay tuned and stay in contact with your
delegates and bargaining team members to stay took to get to a first contract? It took
involved and find out how you can support the fight 18 long months and resulted in the
for a fair contract. Now is the time to dig in and fight! best contract SEIU1199NW had seen at
the time. When we stick together and stay united in
the face of PeaceHealth’s divisive and manipulative

AR I \ 1 HPIIE tactics, we all move forward. Our recent sticker-up to
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_ _ eliminate ghost steps is one example; PeaceHealth

Our community came together with us to show noticed and made a corresponding offer at the
that they stand with healthcare workers, and to bargaining table! More actions are coming as we
send a message to PeaceHealth: Put patients continue to stand strong and keep sending the
before profits. The Hardship Fund Committee of message that we aren't backing down, we aren't
the elected bargaining team has distributed just giving in, and we refuse to accept anything less than
over $45,000 to hardship fund applicants. We are what we deserve!”

continuing to raise funds and will distribute more

as funds become available. — Robin GrOWden, Lab Assistant
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