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Our Union Means We Have Protections during
Healthcare Plan Changes: What You Need to Know

We were notified that management plans to make some changes to the three Kaiser plans offered in order
to avoid a major increase to total health insurance costs. While management has a right to make certain

changes to healthcare benefits, we all should have clear information in order to make the best
decision for our families.

HIGHLIGHTS OF CHANGES

= No changes to dental!
= Base/Core plan

- The overall cost of this plan is going down, but coverage is changing dramatically,

so consider your coverage needs carefully

- Emergency room visits will go from flat copay ($200) to 80% coverage

- Outpatient surgical facility charges will go from flat copay ($75) to 80% coverage
= Buy up 1 and Buy up 2 monthly premiums are increasing (see table below)
= All plans

- Cost for mail order pharmacy is going up

- Some tier 3 medications are moving to a more expensive tier 4/5 structure

= Ask HR for a copy of the new Kaiser formulary
» Qut-of-pocket maximum is going up for Base/Core and Buy up 1
- Small increases to copays during doctor visits

PROPOSED HEALTHCARE COST CHANGES (rer Month)

Seattle Roots Community Health
Medical Plan

Contribution Analysis (30-40 Hours)
September 1, 2025 Renewal Date

Current FINAL

Enroll Total ER Cost EE Cost| Enroll Total ER Cost EE Cost SEEN
Base 100% / 0% / 75% 100% / 0% / 75%
Emplayee 52 $866.52 $866.52 $0.00 52 $812.81 $812.81 $0.00 50.00
Employee + Spouse 2 $1,819.52 $866.52 $953.00 2 $1,706.74 $812.81 $893.93 {559.07)
Employee + Child(ren) 13 $1,646.13 $1,451.23 5194 20 13 $1,544.10 $1,361.28 518282 (512.08)
Employee + Family 1 $2,500.04 £1,451.23 £1,147.81 1 £2,437.95 £1,361.28 5$1,076.67 (571.14)
Annual Subtotal 68 $872,362 $805,312 $67,050 68 $818,290 $755,396 562,894

Affordability Minimum Salary Affordable Affordability Minimum Salary Affordable

Buy-Up 1 Buy-Up Buy-Up
Employee 42 $300.27 $866.52 333.75 42 $968.00 $812.81 315519 312144
Employee + Spouse 0 $1,890.39 $866.52 $1,023.87 0 $2,032.61 $812.81 $1,219.80 519593
Employee + Child(ren) 9 $1,710.25 $1,451.23 $259.02 9 $1,838.91 $1,361.28 $47763  5218.61
Employee + Family 1 $2,700.28 $1,451.23 $1,249.05 1 $2,903.42 51,361.28 $1,542.14 5293.09
Annual Subtotal 52 $670,846 $610,874 $59,973 52 $721,315 $573,010 $148,305
Buy-Up 2 Buy-Up Buy-Up
Employee 37 $986.02 $866.52 $119.50 37 $1,045 37 $81281 $232 56 5113.06
Employee + Spouse 1 $2,070.44 $866.52 $1,203.92 1 $2,195.07 $812.81 $1,38226  5173.34
Employee + Child(ren) 9 $1,873.14 $1,451.23 542191 9 $1,985.89 $1,361.28 5624 61 5202.70
Employee + Family 2 $2,957.46 £1,451.23 £1,506.23 2 £3,135.49 £1,361.28 51,774.21 £267.98
Annual Subtotal 49 $735,916 $586,695 $149,221 49 $780,213 $550,330 $229,883
Annual Total 169 2,279,124 2,002,881 $276,244 169 $2,319,819 $1,878,736 $441,082

Notes

1. For Percentage based contributions the Employee percentage is applied to the Employee Only rate, the Dependent Percentage is applied to the dif'-ference in
Employee Only rate and the additional amount for Dependent(s).

2_The ACA requires that employers offer coverage that is 'affordable’ to employees, or they may be subject to a penalty. Affordability standards require
coverage costing less than the specified percentage of the federal poverty level (FPL) or the specified safe harbor dollar amount. This amount will differ for
employees located in Alaska or Hawaii. See compliance resources for details. The "Affordability Minimum Salary' row calculates the lowest annual employee
income that would still constitute "affordable’ coverage in the Lower 48 under the given contribution scenario.

3. Analysis does not consider enrollment changes that may occur as a result of a contribution change. Actual costs will vary.

4. Please note, carriers reserve the right to rerate if enrollment changes by +/- 10%.
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COST SHARE FROM OUR UNION CONTRACT

COCHC 8.15.23

Kaiser Permanente Medical - HMO

Employee

2024-2025 (17.5-29.9 hours/week)

2024-2025 (30-40 hours/week)

EE Contribution/Month
17.5 - 29.9 Hours

ER Pays
% Amt

EE Contribution/Month
30 - 40 Hours

ER Pays
% Amt

EE pays remainder

80%

EE pays remainder

100%

Employee & Spouse/Domestic
Partner

EE pays remainder

80% EE +
0% sp

EE pays remainder

100% EE +
0% SP

Employee & Child(ren)

EE pays remainder

80% EE +
60% CH

EE pays remainder

100% EE +
75% CH

Employee & Spouse/Domestic
Partner & Child(ren)

Kaiser Permanente Medical PPO -
Buyup 1
Employee

EE pays remainder

Employee Contribution

EE pays remainder

80% EE + 0% SP
60% CH

ER pays the cost of the HMO

Employee & Spouse/Domestic
Partner

EE pays remainder

EE pays remainder

Employee Contribution

EE pays remainder

100% EE +
0% 5
75% CH

ER pays the cost of the HMO

ER pays the cost of the HMO

EE pays remainder

ER pays the cost of the HMO

Employee & Child{ren)

EE pays remainder

ER pays the cost of the HMO

Employee & Spouse/Domestic

Kaiser Permanente Medical PPO
Buy-Up 2

EE pays remainder

Employee Contribution

EE pays remainder

Employee & Spouse/Domestic
Partner

EE pays remainder

EE pays remainder

ER pays the cost of the KMO

ER the cost of the HMO

ER pays the cost of the HMO

ER pays the cost of the HMO

EE pays remainder

Employee Contribution

£ pays remainder

ER pays the cost of the HMO

ER pays the cost of the HMO

EE pays remainder

ER pays the cost of the HMO

Employee & child{ren)

EE pays remainder

Employee & Spouse/Domestic

Willamette Dental - DHMO
Employee

EE pays remainder

Employee Contribution
EE pays remamd_er

ER the cost of the HMO

ER pays the cost of the HMO

|___EE pays remainder |
EE pays remainder

Employee Contribution
EE pays remainder

ER pays the cost of the HMO
ER pays the cost of the HMO

Employee & Spouse/Domestic

EE pays remainder

EE pays remainder

Employee & Child(ren)

EE pays remainder

EE pays remainder

Employee & Spouse/Domestic

Delta Dental of Washington Dental -

EE pays remainder

Employee Contribution

EE pays remainder

Employee Contribution

EE pays remainder
EE pays remainder

ER pays the cost of the willamel_t_e Dental DHMO
ER pays the cost of the Willamette Dental DHMO

EE pays remainder
EE pays remainder

ER pays the cost of the Willamette Dental DHMO
ER pays the cost of the willamette Dental DHMO

Employee & Spouse/Domestic
Partner

Employee & Child(ren)
Employee & Spouse/Domestic

EE pays remainder
EE pays remainder

ER pays the cost of the Willamette Dental DHMO
ER pays the cost of the Willamette Dental DHMO

EE pays remainder
EE pays remainder

ER pays the cost of the Willamette Dental DHMO
ER pays the cost of the Willamette Dental DHMO

VSP (Vision Service Plan)- Voluntary
Vision

Employee Contribution

Employee Contribution

Employee & Spouse/Domestic
Partner

Employee & Child{ren)

Employee & Spouse/Domestic

Partner & Child(ren)

While we recognize these changes are necessary to ensure viability of the organization during
this financially challenging time, our team is committed to ensuring we all have time to review
the new terms of these healthcare plans and have individual time with HR if desired to review
options and potential impact.

There will be a recorded info session with Seattle Roots’ insurance representative on July 16. In
addition, individual sessions with HR are available for confidentiality and support with decision

making.

www.seiu1199nw.org - 1-800-422-8934

“The reality is that healthcare costs are going up, but because
we have a strong union contract, we were able to maintain

a 0-cost option for employees. It’s important that we all look
carefully at our options to ensure that we are making the best
decision for ourselves and our families. It’s also important that
we are looking carefully at how we use our healthcare and
manage our own healthcare by using our preventive care benefits. We are
encouraging folks to attend an information session or make an appointment
with HR to discuss the plan options in detail and to make sure that all of
your questions are addressed. You can always reach out to a delegate if
you need additional support” Teresa Mirante-Buker, Union Delegate
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