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We were notified that management plans to make some changes to the three Kaiser plans offered in order 
to avoid a major increase to total health insurance costs. While management has a right to make certain 
changes to healthcare benefits, we all should have clear information in order to make the best 
decision for our families. 

• No changes to dental!
• Base/Core plan

•  The overall cost of this plan is going down, but coverage is changing dramatically, 
so consider your coverage needs carefully

• Emergency room visits will go from flat copay ($200) to 80% coverage
• Outpatient surgical facility charges will go from flat copay ($75) to 80% coverage

• Buy up 1 and Buy up 2 monthly premiums are increasing (see table below)
• All plans

• Cost for mail order pharmacy is going up
• Some tier 3 medications are moving to a more expensive tier 4/5 structure

• Ask HR for a copy of the new Kaiser formulary
• Out-of-pocket maximum is going up for Base/Core and Buy up 1
• Small increases to copays during doctor visits

PROPOSED HEALTHCARE COST CHANGES (Per Month) 

HIGHLIGHTS OF CHANGES
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COST SHARE FROM OUR UNION CONTRACT

While we recognize these changes are necessary to ensure viability of the organization during 
this financially challenging time, our team is committed to ensuring we all have time to review 
the new terms of these healthcare plans and have individual time with HR if desired to review 
options and potential impact.

There will be a recorded info session with Seattle Roots’ insurance representative on July 16. In 
addition, individual sessions with HR are available for confidentiality and support with decision 
making.

“The reality is that healthcare costs are going up, but because 
we have a strong union contract, we were able to maintain 
a 0-cost option for employees. It’s important that we all look 
carefully at our options to ensure that we are making the best 
decision for ourselves and our families. It’s also important that 
we are looking carefully at how we use our healthcare and 

manage our own healthcare by using our preventive care benefits. We are 
encouraging folks to attend an information session or make an appointment 
with HR to discuss the plan options in detail and to make sure that all of 
your questions are addressed. You can always reach out to a delegate if 
you need additional support.” Teresa Mirante-Buker, Union Delegate 


