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BARGAINING UPDATE

WE LEFTITALL ON THE TABLE.

NOW ITIS TIME FOR MANAGEMENT TO SHOW US THEY ARE READY TO BARGAIN WITH US.

Our bargaining team has worked hard to evaluate our
priorities and draft proposals that meet the needs of

all our coworkers that were outlined in surveys and
priority votes. These proposals show management

not only what is needed to recruit and retain staff at
Olympic Medical Center and the Clinics, but highlight
our continuing dedication to the communities that we live
and work in.

OUR NEXT BARGAINING DATE IS JULY 29!

Your Bargaining Team:

Laurie ElImer, OB-RN John Hollis, Security

Dan Grimes, Plant Ops Stephanie Hoax, Med Surg

Danielle Gerdes, ER Tech. Isaiah Anderson, CM-RN

Melissa Clemens, ER-RN Reuben May, Medical Assistant
Lenora Rohlfing, CM-RN Kelly Cooper, Medical Assistant
Theresa Espinoza, CM Gina McClellan, Care navigator
Ladona Wilson, SSU-RN Santi Morrison, Medical Assistant
Patrick Hughes, EVS Michelle McGuffey, Medical Assistant

John Kullman, Dietary

“We started in February, and we are ready to get this done. We are dedicated to our work
and finishing this contract. Now that everything is on the table, we’ve clearly communicated
our priorities, we expect management to take this seriously. We've shown up, but we aren’t
feeling the same from management.” -Laurie EImer, RN

WE'VE BEEN TAKING ACTION AND
SHOWING OUR UNITY!

As OMC caregivers, we take pride in the work we do for our patients.
Now is the time for OMC to step up and settle a contract that honors
our hard work! We stand behind our bargaining team's priorities and
look forward to seeing the gains that respect and value the work we
do. Whether we work at Olympic Medical Center or the
clinics, let's show our bargaining team and management
that we have each others’ backs and are ready to win the
best contract possible for us, our patients and community.
We are united across the system for fair pay, safety, W
“On July 9 we delivered our unity petition to
*, management. We expressed the need to finish
bargaining and provide a new contract to support us
=~ all. OMC has been a great place to work for the last
7 25 years, we need to settle this contract now! We are
losing staff everywhere and we are all tired. We are

dignity and respect.

missing breaks and working overtime every day. We are
all here for our community. We need OMC to be here for us too!”
-LaDona Wilson, RN
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OUR ROAD TO A GREAT CONTRACT

© We filled out surveys and voiced what matters most to us and our coworkers
@ We voted on those priorities

© Our bargaining team was formed

O We met with management at the table and negotiated

© We marched on the boss and signed the petition showing our unity for our bargaining team and
delivered that to the _CEOQO Darryl Wolfe

® *“*Where we are today** We continue to negotiate and take action! What we do at the table is
only a small part of pushing management to reach an agreement. It is what we do outside of
the bargaining table that pushes them in our direction

@ We reach a tentative agreement with management and vote on the agreement

WHAT’S NEXT? TAKE YOUR BREAK, JOIN US!

Your bargaining team will be hosting UNITY BREAKS! Unity 2.30-3PM ON WEDNESDAY 7/30/25
breaks are a way to stay in communication with one another and

show our solidarity on a weekly basis. This is not a work stoppage, OMC COFFEE SHOP
it is a coordinated way to take our breaks together and continue

communication with one another, meet your bargaining team and

share bargaining updates all while showing our solidarity.

FAMILIES FIRST

ANATIONAL DAY OF ACTION

When: Saturday, July 26, 2025

Before 10:30am PDT flam-1pm PDT

Where: Actions near local hospitals, clinics and Where: Victor Steinbrueck Park
other worksites. Details for this and other actions 1999 Western Ave Seattle, WA
around the state coming soon! 98121

Who: All concerned community members, families, neighbors, and allies across the country
with the Families First Coalition.

We know that recent actions by the federal government have left a lot of questions about how
the cuts will impact our small hospitals and clinics as well as rural communities. This could mean
reduced funding, loss of jobs, and impacts our neighbors, friends, and families in Port Angeles
and Sequim. We will continue to stand up to ensure that the most vulnerable among us are safe
and cared for. Check our website for information about actions locally and across the state.

1199nw.org/4IPKXXs

“Months ago, management came to us asking
for a contract extension, management was not
willing to reach a reasonable agreement that
gave workers what we need, so full contract

negotiations were opened. Months later we

: . ’ are still waiting even though management has

15 el strength, if preiiiliz received their cost-of-living adjustments. This is why it’s so

not a_ union _member, important for us to stand together in solidarity and show

now is the time. our strength to management to get a good contract that
supports our needs as workers and our families.”
~-Danielle Gerdes, ER Tech

A strong membership

is essential to getting a
contract that meets our
needs. Our membership
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