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EXECUTIVEIBOARDIMEMBERS!

We elected two of our coworkers, Dae Kim and LT Townsend, as members of the SEIU Healthcare 1199NW
Executive Board. The executive board is the primary decision-making body of our union.

“I serve on SEIU Healthcare 1199NW’s Executive Board representing Sound because

the work we do matters, now more than ever with Medicaid on the chopping block.

No one works in behavioral healthcare for the glamor—we do it because we

are committed and we care; and we deserve wages, benefits, and policies that
honor that. I'm tired of losing valuable colleagues to more lucrative careers and
witnessing damage done to clients by this turnover. They deserve better and we,
the workers, deserve better. Together, strong in our union, we will continue to
fight for higher wages and improved working conditions that will result in better

care for our clients.” LT Townsend, AS Clinician, Capitol Hill

“Being on the Executive Board is a great responsibility that | enjoy taking on

because | love what | do and | know that building a strong union helps us give back
even more. Itis important to me because | know | have a voice that represents not just me

but the rest of my colleagues and even my clients.” Dae Kim, TSP MHP Clinician, Capitol Hill

We got a raise!

Because we stood together and took collective action, effective July 1, 2025, non-medical staff received a
3% wage increase and medical staff received a 2% wage increase.

We get credit for past experience!

We have until September 28 to request a review of our placement on the wage scale
based on our improved language. Anyone who believes a review may result in a higher
placement on the wage scale should request it here. No one will see a decrease in pay as
aresult of this review. It is live on E3 on People Operation’s page.

Find the form by scanning the QR code or by opening E3/Sound Intranet/

Credit for Past Experience

SharePoint ==» All Team Member Resources == People Operations
== Home ==9 scroll down

We can now apply for the 2% language differential!

Email People Operations with your delegate and your supervisor CC’d to begin the review process to get this
2% wage increase.
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Our Joint Labor Management Committee and Safety
Committee address issues as they come up!

One of the most important things we won in our contract is for us to be equal members in committees with
management to jointly solve problems we face. We meet to discuss what is happening on the frontlines and apply our
firsthand knowledge and expertise to improve operations across the agency.

Because we take our committees seriously, we were able to bring a facilitator to our first labor management meeting
to chart the path ahead for productive trouble shooting. Have input for what we should discuss? Want to learn more
about these meetings? Connect with our current committee members!

Lori Horton, LPN, Bel-Red, Kent, Lake City Way

Paula Anna De Leon, CFS Clinician, Rainier Valley

Brandy Roeder, Client Services Assistant Il, Auburn West
Dae Kim, TSP MHP Clinician, Capitol Hill

LT Townsend, AS Clinician, Capitol Hill

Check our
SEIU Healthcare 1199NW stands together for

IMMIGRATION RESOURCES:

PREPARING FOR AND RESPONDIN

TO INCREASED ATTACKS ON
| IMMIGRANT WORKERS ps

ALL workers. No matter where we come from
or what language we speak, the working class
shares the same goals: living wages, quality

healthcare, and a better future for our families.

By standing in solidarity with our immigrant
brothers and sisters, we defend everyone’s
right to fair work and a safe workplace in
Washington, Montana and across our country.
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website

for more
resources
including
our contract
or collective
bargaining
agreement,
a list of our
delegates,
and more!

KNOWAOURIRIGHTS!

If a meeting requires your participation and
there is a reasonable belief that the information

WEINGARTEN RIGHTS

you provide can lead to discipline or your

Union Representation During Investigatory Interviews

I this discussion could in any way lead tomy beung'c.hsaphned
or terminated, or affect my personal working conditions, |
respectfully request that my delegate or coworker be present
at this meeting. Without representation present, | choose notto

participate in this discussion.
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mﬂm l L,m:dfurmamyae

working conditions changing, you are entitled
to representation and may ask for union
support during the meeting. This is called your
Weingarten Rights. As with all rights, it’s up

to us to know and enforce them.
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Reach out to your organizer at 425-306-2061

or willm@seiu1199nw.org to coordinate delegate
support. Do not resign your positionr. If you are denied your rights,
document it and alert your delegate and organizer as soon as possible.
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