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BARGAINING UPDATE

whatinboutius:.

We continue to make progress on winning a great contract! In our latest session, we reached a few
more tentative agreements on some language changes, clearing the way for the big-ticket items like
wages and other economic priorities. One of the big outstanding items is securing the same medical
discount that Island already provides to the nurses. If the nurses are valued enough to get a medical

discount, what about us?

“Everyone deserves
equal access
to discounts.
Showing favoritism
in the workplace
sends the message
that not all employees
are equally valued.”—Jenna
Lewis, Pharmacy Tech li

Som_g_fhunges CTL
being implémented now!

In response to the urgent recruitment
and retention need of the Patient Access
department, we have secured a $5

per hour market adjustment that will
be implemented immediately. This is

a huge win, but there’s still work to be
done to ensure that we all get the wage
increases we need.

“With a staffing crisis
happening in most
departments, Island Health
needs to bring up their

compensation proposal to

recruit and retain staff. They

need to invest in their current
employees to retain the great care that
Island Health is known for giving.”
—Leannda Braaten, HUC

“We are continuing to make
positive strides towards
impactful wage increases
and have already agreed

to a time-urgent wage

increase for the patient access
employees to address a recent
staffing emergency.” —Ann Wold, Health

Info Management Tech 2

“Healthcare is expensive. It’s prohibitively

expensive, which delays care and
creates negative outcomes, especially
for the service workers. We asked for a
medical discount for service workers,

the same as the nurses’ union. By

having the hospital discount apply to the

lowest paid employees, it removes a barrier to health
services—the same health services these workers
provide to our community.”—Kim Deans, ED Tech

Come join our bargaining team Friday,
August 8 from 11:00am to

2:00pm in the cafeteria for

an update on bargaining.

Wear your purple!

Don’t have any purple?
That’s okay, we’ll be
handing out union
swag so that we can
all be visible in our

“We are getting closer to
ratification. This is when we
need to stay the strongest
and show strength in

numbers. If you’re not a
member, come see me in
facilities management and help us
finish this fight with a HUGE win!”
—Adam Beardsley, Hospital Technology
Specialist

Become a
Member
Today!
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