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We'll keep fighting for the contract we teserve

At our most recent bargaining session, your bargaining team presented a comprehensive proposal
shaped by the priorities we all identified in our bargaining surveys. We fought to ensure our proposal
reflects what matters most to nurses: competitive wages, strong benefits, and protections that support
recruitment and retention.

We brought a wage counter to the table that recognizes the reality of the market: other hospitals in our
region are currently, or have just recently, ratified contracts with market adjustments that ensure nurses
are paid what they deserve. Our proposal was designed to keep us competitive and prevent nurses from
being left behind.

Unfortunately, management made no movement to match the progress seen at other facilities.
Their proposal still lags behind what other nurses are earning, leaving our hospital at risk of losing
experienced nurses to employers who value their skills and dedication.

“Management has been rejecting competitive wage increases, the educational
training fund, and increasing the low census fund to 1200 hours.

| can pretty much guarantee you that none of leadership is worried about
paying their mortgage or buying food.

If we want to get what we deserve, we need to show unity and power. They can’t
operate a hospital without us” -Kelly Patton, RN, Acute
A\ V.

Meal and Rest Breaks

During bargaining, we uncovered important information about meal and rest
breaks. It appears many of us have been misinformed about taking our second
meal break and were told that we must waive it in order to meet our FTE.

Under Washington State law (WAC 296-126-092):

e Employees working more than five hours must receive at least a 30-minute uninterrupted
meal period.

e Employees working more than three hours must also receive a paid 15-minute rest break for
every four hours worked.

e If you work more than 10 hours in a shift, you are entitled to a second 30-minute meal period.
e Rest and meal periods must be provided they cannot be waived as a condition of meeting
your FTE. If you miss them due to work demands, you must be compensated.

If you have been told to waive your break in Kronos or if you were not provided with =] o5
a break, you may not have been compensated appropriately. It is important to filea %

Our strength at the table comes from unity at the \ [
bedside. Stay informed, stay engaged, and stand g ’ i
ready to take action to win the contract you deserve. \E\{“ ' J !
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