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BARGAINING UP

Contract Passes! [YES!

We voted overwhelmingly to ratify our next union contract at PeaceHealth St. Joseph. After almost a year in
bargaining, 23 bargaining sessions and countless actions including a strike, we now have a new contract that
significantly improves our wages and working conditions at PeaceHealth.

“We finally did it! Our whole bargaining team put everything into this, and we got everything we possibly
could out of it. PeaceHealth showed their true colors (repeatedly) by paying out-of-town lawyers obscene
amounts of money to tear our contract apart, push dehumanizing proposals, and drag us all backwards.
We got organized and fought back with everything we had. It's been so rewarding to show many of our

coworkers how all of our collective action and efforts paid off. Thank you to every single member who made

time to come and vote! We did this together, and together we will keep moving forward.” -Robin Growden,

Lab Assistant

Key Wins in our New Contiract:

Elimination of Ghost Steps

“We fought hard for \DVORE
almost a year to
bring our members a ﬁ
contract that was fair GOSTITEPS
and equitable. We won L
language protections for
our coworkers for whom English is

et e e meese, e Al 6o Language interpretation during investigations with HR
rid of the ghost steps and increased

Evening shift differential improved from $2.50/hr to $3.50/hr
all differentials. Congratulations on the

new contract” -Ramon Castellanos, v Night shift differential improved from $4.00/hr to $4.50/hr
Respiratory Therapist

Credit for Past Experience for transfers in the hospital

New Workplace Violence Prevention language
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And so much more!

Wages:

We won 5 raises over the 3.5 year September 12, 2025 paycheck 3% - 13.2%
contract, totaling between 14%-

34% depending on job class, and a
commitment to getting the lowest paid June 1, 2026 1.5%
job classes to $24/hr as a base rate by

Dec 1, 2025 2% - 7%

2 years after ratification 3.5% - 4.72%
the end of the contract.
3 years after ratification 4% - 12%
Contract Expires 3/31/29 Back to the table for next contract!

I am a 1.0 CNA on Step 6 currently making $24.58/hour, and my I’'m a .8 Surgical Technologist at Step 9, currently making $36.67/

anniversary is in February. hour. | was hired in July.

My hourl My hourl
When p a‘; OUrlY  Increase When p g(, Y Increase

| make $24.58/ | make $36.67/
Currently hour SUAEILL) hour

After ratification, our o : o .

Atter ratification, our September 12, 2025 | $41.60/hour | § 3% ncrease + 10.50% market adjustment for
September 12, 2025 $26.42/hour 7% increase for CNA job class paycheck figicaljlechologistijonlciass
paycheck
December 1, 2025 $26.95/hour « 2% increase for CNA job class December 1, 2025 | $42.43/hour 4 2% increase for Surgical Technologist job class

February 2026, my

hiring anniversary date $27.35/hour | will go up to Step 7 on the wage scale | | ;o 1, 2026 $43.07/hour

4 1.5% increase for Surgical Technologist job class

June 1, 2026 $27.76 /hour 4 1.5% increase for CNA job class -
July 2026, my hiring

anniversary date

February 2027, my $43.93/hour a | will go up to Step 10 on the wage scale

hiring anniversary date $28.17/hour | will go up to Step 8 on the wage scale

July 2027, my hiring

September 2027 $29.16/hour a Our 3.52% increase kicks in anniversary date $44.81/hour 4 I will go up to Step 11 on the wage scale

February 2028, my

hiring anniversary date $28.58/hour | will go up to Step 9 on the wage scale | | September 2027 $46.96/hour 4 3.51% increase for Surgical Technologist job class

September 2028 $31.95/hour 4 8% increase for CNA job class July 2028, my hiring

anniversary date $47.54/hour - | will go up to Step 12 on the wage scale

February 2029, my $32.44/hour a | will go up to Step 10 on the wage
hiring anniversary date scale

September 2028 $49.44/hour 4 4% increase for Surgical Technologist job class

When our contract expires in March 2029, I'll be making $32.44/hour,

or $16,348 more per year. When our contract expires in March 2029, I'll be making $49.44/hour, or

$21,659 more per year.

Follow us and be part of the conversation
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“It has been a long 10 plus months fighting for what PeaceHealth should have done a long time
ago. We are proud to finally have a contract that we all fought hard for and that will give many

of our coworkers life changing raises.” -Angel Hayes, Patient Team Support

Give Back to Your Bargaining Team

PeaceHealth refused to pay our bargaining
team members for their 23 bargaining
sessions, so they were forced to burn
through hundreds of hours of PTO in their
fight for a fair contract for everyone. Please
consider donating PTO back to them for
their sacrifice and dedication. Even 1or 2
hours makes a huge difference!
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Contact your union delegate to fill
out a form

We know we must continue to hold PeaceHealth Corporate
accountable to providing quality care and good jobs

PeaceHealth
Accountability Team

e Join the conversation =

1199nw.org/47ncevU

* Letyour delegate know if you think PeaceHealth is violating the contract
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“We did it! We have a new contract that took almost a year of our blood, sweat, and tears to earn. We
couldn’t have done this on our own, and the bargaining team is eternally grateful for the support of our
organizers, negotiators, and of course our coworkers who stood by us the entire way. That being said, our
work is far from over. Stay tuned!” -Ryan Whaley, Monitor Tech

"After months of negotiations, difficult conversations, and community action, | am proud to finally present this
contract to my coworkers. | am humbled by the immense effort our team has put in to bring the best possible
deal for all of us and am proud to have been a part of this bargaining cycle. For those struggling in our
community, | thank them for their patience and participation and | sincerely believe this will bring some much
needed relief. | look forward to continuing to strengthen the union to enforce the contract and stay prepared
for the fights to come." -Clay Montgomery Stork, Lead Cook

Follow us and be part of the conversation
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