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We are saying NO to any takeaways!

Our goal in bargaining OMC’s Proposals:

Is to ma_k_e OMC a more ¢ Would make employees with a 0.5-0.79
competitive place to FTE pay 50% of insurance premium cost
work. But management’s instead of it being fully paid by the employer
proposals to make ¥ Would give management the ability to

us pay out of pocket change or terminate insurance program

for healthcare and with 120 days notice

retirement would take ¥ Reduces employer contribution to 4%

us backwards. for retirement benefits

We cannot accept reductions in healthcare and retirement benefits; these benefits are fundamental to
our wellbeing and financial security. We dedicate ourselves to caring for our community and reducing our
benefits not only undermines the value of our work but also puts all of the Port Angeles area’s health and
futures at risk. Cutting these benefits will negatively impact both our retention and our ability to recruit
workers to our hospital and clinics, meaning we and our neighbors may have to travel out of the area to
meet our healthcare needs.

“Those of us working in healthcare or a related field are used to being asked to do more
with less. OMC is continuing that trend with proposed cuts to our healthcare benefits
and retirement. In return, your bargaining team is asking OMC to do better.

We can acknowledge and empathize with the adversity OMC has been facing while
also demanding a fair contract that allows our colleagues and families to live in comfort,
security, and dignity.” Isaiah Anderson, RN

The impacts of these proposed changes to healthcare benefits cannot be mitigated by the general wage

increases being offered by management. We know that our members across the state are seeing the
impacts of rising costs and even more so in smaller and more isolated communities. We are already seeing
our coworkers leaving for higher paying jobs whether nearby or in larger cities, we need to be able to retain
the staff we have while OMC works to fill the numerous vacancies in our hospitals and clinics.

“It's important to remember that we all want the same thing. Everyone, on both sides of the table,
wants OMC to succeed and to excel in providing for the healthcare needs of our community.
As members of the negotiating team our goal is to impress upon leadership the importance of
prioritizing the needs of the people of the bargaining unit when it comes down to where and
when they consider the investment of OMC’s funds. We are the hearts and hands that keep the
hospital and the clinics running. We and our families are part of the community being served. When
we struggle to make ends meet, when we fail, OMC fails.” Gina McClellan, Care Navigator
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We won't settle for a contract that
leaves our coworkers behind!

We proposed... Management proposed...

RNs

Service and
Dietary

Other Proposals

8%

Market adjustments for clinic workers

Including clinics, 8%

Extra Shift Incentive for Service
and Dietary

Parity for vacation accruals across
all members

Year for year credit for past experience

No loss in hours to next step with
promotion or change to another
job classes

Increased preceptor/training pay

Higher degree premium for RN

Parity with RN contract in hours to
next step for Service and Dietary

3%

Small adjustments to 5 of 12 job
classes

2.5% for hospital workers, 0% for
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We have shown our support for the bargaining team by wearing purple, stickers,
and showing up for unity breaks. We will NOT settle for a contract that leaves us
even further behind than we already are!

YOURBARGAININGIEAM!

Laurie Elmer, OB-RN
Dan Grimes, Plant Ops

Danielle Gerdes, ER Tech
Melissa Clemens, ER-RN

Lenora Rohlfing, CM-RN
Theresa Espinoza, CM
LaDona Wilson, SSU-RN
Patrick Hughes, EVS

John Kullmann, Dietary

John Hollis, Security

Stephanie Hoex, Med Surg

Isaiah Anderson, CM-RN

Reuben May, Medical Assistant
Kelly Cooper, Medical Assistant
Gina McClellan, Care Navigator
Santi Morrison, Medical Assistant

Notyet a member
of our union?

Sign a membership -4
card today! We are
stronger together.

Follow us and be part of the conversation = Proudly Produced by

. ‘ the members of SEIU
www.seiu1199nw.org = 1-800-422-8934 | &5 Jhcarhoaretioonw f = RS

seiu1199nw.org bb 090225 omc




