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After two bargaining sessions on September 8 and September 10, we are closer than ever to 
reaching an agreement that we can all be proud of. We reached a number of tentative agreements, 
such as increases to shift differentials, weekend premiums, lead pay, and market adjustments for 
Patient Access. 
After we took action by wearing our “What About Us?” stickers, we also reached a tentative 
agreement to receive the medical discount. 

That said, there are still some key areas where we’re too far apart to come to an agreement. While Island 
management’s proposed wage increases for year one decently catch up most job classes to where the market is 
currently at, we will still fall behind the market again next year and even further behind in the year after. It also leaves 
behind our Oncology Techs, who are being paid significantly less than other medical assistants in the region. We’re 
calling on Island Health to do better!

Where we’re apart:
ISSUE US ISLAND MANAGEMENT

Across the Board 
wage increases

Year 1: 15%
Year 2: 5%
Year 3: 5%

Year 1: 11%
Year 2: 1%
Year 3: 1%

Oncology Tech 
Market Adjustment

$4.50/hr in addition to ATB
 

Ratification Bonus $1000, pro-rated by FTE NO RESPONSE

Sick Bank Choice to cash out hours in 
excess of 40 hours at the end 
of the year, or to roll those 
hours over into PTO bank.

Hours in excess of 40 hours are 
automatically cashed out at the 
end of the year.
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1% IS FOR MILK,
NOT FOR FIVE-STAR CARE 

“Our members have stepped up in a big way making real, meaningful compromises 
because we believe in this hospital and the work we do. Being offered 1% for 
years 2 and 3 feels like a dismissal of that effort. We’ve moved, now it’s time for 
management to show they value us. Not just with words, but with real action!” Jenna 

Lewis, Pharmacy

“Food insecurity is real for Island employees. Not being able to afford housing is real for 
Island employees. Offering a 1% raise for years 2 and 3 won’t lessen those fears of being 
able to feed and house ourselves.”  Kim Deans, Emergency Department 
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“To ensure the highest standard of care, it is essential that we align compensation with the level of 
service we provide. It takes the collective effort of each and every one of us. We must stand united in 
advocating for fair wages that reflect the quality of care we deliver.”  Adam Beardsley, Facilities

“Management of Island Health needs to open their eyes and see how much the service workers do 
for the hospital. Thye would not be able to run the hospital without the service workers. It’s very 
discouraging when they only want to offer 1% for years 2 and 3. Management needs to value their 
employees better. It’s time for us to take action and to show management that they can’t just walk all 

over us!”  Leannda Braaten, Acute Care

“Island has been behind the market on wages for its service employees for many years. The 
bargaining team has been making meaningful moves to rectify this. However, management is not 
putting forward offers that will bring current service employees out of the market deficit and help 
recruit new employees to Island.”  Ann Wold, Health Information Management

Let’s stay united and be ready to Let’s stay united and be ready to 
take action as we head to our next take action as we head to our next 

bargaining session on bargaining session on SEPTEMBER 23!SEPTEMBER 23!


