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In bargaining, we put forward a series of serious proposals that reflect our core priorities: wage 
increases, improved staffing, and stronger safety protections. Instead of addressing these concerns, 
management came back with takeaways and an all-or-nothing package that fails to meet the needs 
of frontline workers.
One major sticking point: Management continues to ignore our demand to protect the role of 
the charge nurse. By including charge nurses in the staffing matrix, taking a patient assignment 
compromises patient care and safety. Our bargaining team has been clear: this is a safety issue, 
and we will not back down.
We need to protect and increase our low census fund and standby pay to support our community 
hospital nurses and ensure we all have income we can depend on. 
We stood together and delivered postcards to the president of the hospital outlining our concerns 
and priorities. It’s time for St. Elizabeth management to listen or we will vote to take action.
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Article  Union Management

Subcontract, Sale or 
Transfer 

Protection for our union and 
contract if St. Elizabeth is sold to 
another entity

NO

3.13 Staffing Concerns 

It will not be a norm for Charge 
RNs to have a PT assignment 

Takeaway, management wants 
all charge RNs within the staffing 
matrix so they can be assigned 
patients

5.6 Rest Between Shift 

Rest between shifts should 
apply all hours and to call 
back assignment, for safety 
management should want to relieve 
a nurse who was called in

Takeaway, management wants 
to add additional reasons to not 
apply RBS- education, committee 
meetings, staff meetings

Our proposals are reasonable:
It is reasonable to have…
	 A charge nurse for each unit on each shift
	 Wages that recruit and retain 
	 Rest between shifts for safety 
	 A Training Fund so we can increase our skills for the community we serve
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“We as a bargaining team are 
continuing to fight for safe care, 
that includes each unit being 
staffed with a charge nurse. 

We are fighting to have a charge 
nurse on each unit who is able to 

oversee patient care and to ensure efficiency of 
each unit. We believe our nurses should have 
the resource of a charge nurse to help provide 
the best of care.”   
–Sherlene Smith, RN, ED

“Longevity bonuses are so important. 
The nurses who have stayed here 
for the last ten years need to be 
rewarded. Instead of rewarding 

nurses with a bonus for just 
staying one-two years. We should 

reward loyalty”  –Sherry Tomt, HRN, Nursing 
Administration

“As OR nurses when we get called 
in during the middle of the night we 
are not rested for our next shift yet 
management still wants to exclude 

any callback from rest between shift 
pay. This is a safety issue not only for 

staff but also for our patients that management is 
not taking seriously.” –Katie Amer, RN, OR

“We gave management a proposal 
with significant movement. They 
did not respond to our proposal. 
Our proposal is fair and aligns 

with system sister hospitals. We’re 
disappointed that management has not 

heard us, while we’re listening to them.”  
–Karen Morris, RN, FBC

6.1 Wages Wages that meet and exceed 
others in the VMFH system to 
recruit and retain -13%, 8%, 8%

Year 1 = 3.50% + $0.50
Year 2 = 2.5%
Year 3 = 2.5%

7.2 Standby Pay $15 $4.50 and in 2026 $6.00

NEW 7.3.2 Short Notice 
Call Coverage 

$15 standby pay for short notice 
sick calls for standby shifts, $15 
continues if called back

Will agree only if we withdraw 
proposals to increase weekend 
and other premiums

7.4 Work on Day Off Encourage RNs to pick up open 
shifts with 1.5x pay for work on day 
off

NO

Article XX – Training 
and Upgrading Fund 

Union standard at other VMFH 
Hospitals – upfront tuition for 
education and more

NO

NEW MOU XX 
Longevity Bonus 

$10,000 bonus for 10 years of 
service and additional 7,000 for 
each 5 years after

Last session – Did not respond
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