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October Solidarity 
How’s it going? Meals Periods and Rest Breaks Survey Available Now

MultiCare’s system for meal and rest periods has been in place for a few months and 
we want to know how it’s going. We have an opportunity in the future to bargain over 
changes that need to be made but need to hear from you. Please take the survey and 
share your thoughts!

Mandatory Low Census Win!  
According to our contract Agency workers must be the first to get low censused in the low census rotation. 
Regular part-time and regular full-time employees are the last to get low censused and only once per pay period 
and 132 hours in a twelve month period. Recently, a Valley RN was mandatory low censused as a “late start” 
before any of the agency international nurses.  New delegate Laura Maulucci filed a grievance and the Valley RN 
was reimbursed for his lost PTO. 

1199nw.org/47vjwhq

Seniority Matters! Layoff Win in Valley Hospital OR   
If there’s a layoff, you have the right to a severance package and / or placement on a reinstatement roster. That 
reinstatement roster gives you the right to positions you’re qualified for without a loss in seniority for up to a year. 
Seniority matters!  

Madisen Schau, Anesthesia Tech at the Valley OR was accepted for a vacant position she was more 
than qualified for after her lay off. Management did not follow the contract language or place her 
on a reinstatement roster. We won the grievance and Madisen got the position she deserves. 

Our union is led by members like us, and our contract is only as strong as our unity and 
dedication to enforcing our agreements. Our union contract spells out our wages and benefits 
along with our rights and responsibilities. It’s important for all of us to know our contract and 
make sure management adheres to it by taking action.

								        Find your contract here.  
 
 

Know your rights!
Union members have legal rights not afforded to rights non-union workers. 
	You have the right to organize around workplace issues 
	To have a union representative at any meeting with your manager that could lead to disciplinary action 
	You have protections against unfair discipline and dismissal

Know the Seven Elements of Just Cause if you are given a corrective action! 
7 Elements of Just Cause
1.	Was the employee adequately warned of the consequences of his/her conduct? 

2.	Was the company’s rule or order reasonably related to efficient and safe operations?

3.	Did management investigate before administering the discipline?

4.	Was the investigation fair and objective?

5.	Did the investigation produce substantial evidence or proof of guilt?

6.	Were the rules, orders and penalties applied evenhandedly and without discrimination? If enforcement 
has been lax in the past, management can’t suddenly reverse its course and begin to crack down without 
first warning employees of its intent.

7.	Was the penalty reasonably related to the seriousness of the offense and the employee’s past record? 
The penalty should fit the “crime”
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Building a Strong Union: Delegate Leadership Workshop RecapBuilding a Strong Union: Delegate Leadership Workshop Recap
If more of us are empowered to know and enforce our union contract and rights 
at work, we’ll have a stronger union. The Delegate Leadership Workshop is 
important to ensure that members are equipped with knowledge and skills they 
need to support their co-workers. During the workshop, members learn their 
union contract, how to take action to improve their workplace, and how to resolve 
workplace issues. The more delegates the stronger the union becomes. 
In August, five members from Valley and Deaconess Hospitals participated in 
the delegate leadership workshop, representing several departments previously 
without a union delegate. 
The next delegate leadership workshop will be held on October 24th. 
Please let your organizer or delegate know if you’re interested in 
attending!

Our right to collective actionOur right to collective action
We have union protections to wear a sticker, sign a petition, 
discuss union topics and file grievances. If you feel that you 
have been retaliated on by doing any of the above, we can file a 
grievance and take action together. 

If you are ever called to your manager’s office or to HR for a 
‘Seek to Understand’ or a meeting that can lead to discipline, 
make sure to exercise your Weingarten Rights and contact your 
delegate to schedule a time to go with you.

Union Representation During Investigatory Interviews Union Representation During Investigatory Interviews 
If called to a meeting with management, read the following to management or present the card before the 
meeting starts.

“If this discussion could in any way lead to my being disciplined or terminated, or affect my personal working 
conditions, I respectfully request that my union representative, officer, or delegate be present at this meeting. 
Without representation present, I choose not to participate in this discussion.”

WEINGARTEN RIGHTS
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Union Representation During Investigatory Interviews 
(If called to a meeting with management, read the following to 
management or present the card before the meeting starts.) 
If this discussion could in any way lead to my being disciplined 
or terminated, or affect my personal working conditions, I 
respectfully request that my union representative, officer, or 
delegate be present at this meeting. Without representation 
present, I choose not to participate in this discussion.

“It's great 
to have 
tools to be 
a better 

advocate at 
work. I look 

forward to being a part 
of positive change.”   
—Laura Maulucci, 
ACR RN, Valley 

Valley Hospital Deaconess Hospital
Kari Laywell, RN, OR
Gabrielle Navarro, RN MedSurg
Tamara O’Marro, RN, Outpatient
Megan Houdashelt, RN, Medsurg oncology 
Cheri Belcourt, Pharmacy Purch Asst, Pharmacy Services 
Michael McCulley, Patient Transporter, Transporters 
Charity Turpen, Respiratory Care, Respiratory Therapy 
Mary Parker, RN, Post Anesthesia Care 
Gena Meyer, Food Production Worker, Dietary
Aaric Gomez, Medical Secretary, Radiology 
Kelso Diaz, Surgical Tech, OR
Sarah Young, RN, PACU
Mary Parker, RN, PACU
Denise McNamee, RN, Outpatient
Laura Maulucci, RN, ACR 
Julie Medley, CNA, Med Surg 

Mary Robinson, Central Svc Tech II, Sterile Supply
Jameson Blue, CT Tech, CT Scanner
Zak Garrett, CVT, Pulse Cardiac Cath Lab
Kegan Orpin, CVT, Pulse Cardiac Cath Lab
Ronald Desmet, EP Tech, Pulse Cardiac Cath Lab
Jessie Ricci, ER Tech, FSED
Jake Hillyard, ER Tech, FSED
Kimberly Ballou, Health Unit Coord, 9 Tower
Sarah Norisada, Health Unit Coord, Pulse Cardiac Interm Care 
Edith Stuart, Housekeeping II, Housekeeping
Yelena Shanin, Housekeeper I, Housekeeping
Donisha Dotson, LPN, 11 Tower
Zoë Larzelier, Medical Secretary, Maternal Fetal Medicine Clinic
Bernadette Slugaj, Mental Health Associate II, Emergency Services 
Shawn Crawford, Nurse Asst Cert (CNA), Float Pool
Christopher Vertefeuille, Nurse Asst Cert (CNA), Pulse Cardiac Interm Care
Josh Ecksteen, Pharmacy Technician II, Pharmacy Services
Craig Sams, Rad Tech I, Radiology Diagnostics
Sha’ Pfitzer, Respiratory Care, Respiratory Therapy 
Jamie Orchard-Pomeroy, Surgical Tech, OR
Liz Mulhern, Surgical Tech, OR
Terri Rydman, Surgical Tech, OR
Warren Stowell, Surgical Tech AdvSks II, OR


