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We Ratified a Historic Contract We Ratified a Historic Contract 
at Island Health!at Island Health!

Bargaining update

Island Health
October  6, 2025

The results are in…we just ratified our greatest contract ever here at Island Health. When we say it’s 
historic, we mean it! This contract has the biggest wage increases in Island history and so much more. 
None of this would have been possible without our strength in unity and our willingness to take action. 

What we won: What we won: 
�	New: Credit for past experience: Year for year credit for past experience for all new hires. 

�	New: Float protection language for floating off your department. 

�	New: Medical Discount when using Island Hospital or primary care clinics.

�	New: Inclusion of ACU/ICU, Labor and Delivery and ED PCTs in innovative work 
schedule agreement.

�	New: Safe staffing language in the contract.

�	New: Changes to how we accrue PTO and the creation of a Sick Bank to stay in 
line with the nurses' contract and Washington state law.

�	New: Strong new employee orientation language so we can welcome new 
members into our union from day one.

�	PLUS: A $600 ratification bonus (pro-rated by FTE) on the next full pay period’s 
check!

Premium/Differential Previous Contract New Contract
Weekend Premium $1.50 $1.75

Evening Shift $1.65-$1.75, depending on job class $2.25 for all!

Night Shift $2.25-$2.50, depending on job class $2.75 for all!

Lead Pay $1.00 $1.25

We won historic wage increases for everyone!We won historic wage increases for everyone!
�	Year 1: 11% increase the first full pay period after ratification for most job classes. 

 	        o  Patient Access received an already-implemented $5/hr increase.

�	Year 2: 2% increase the first full pay period after March 1, 2026 for all job classes.

�	Year 3: 2% increase the first full pay period after March 1, 2027 for all job classes.

Increases to premiums and differentials:Increases to premiums and differentials:

After the 2% increase in 2027, any job classes with a base rate under $20 per hour will receive an 
additional market adjustment that brings their scale up to a minimum of $20 per hour.

“We have won the historically highest wage increases that Island employees have 
ever seen. On top of increases to lead pay, differentials, and shift premiums. What a 
great accomplishment for all Island service employees.”    –Ann Wold, HIM Tech 2, 
Delegate
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Not a member? Celebrate this big win by Not a member? Celebrate this big win by 
signing your membership card today!  signing your membership card today!  →→

The new contract expires March 1, 2028.The new contract expires March 1, 2028.

“These are the biggest wage increases Island has ever achieved and that’s worth 
celebrating. Let’s keep building on this progress, because in just two years we’ll be 
back at the bargaining table.”   –Jenna Lewis, Pharmacy Tech II, Delegate

“This contract is a historical win on wages for Island Health. I have been part of the 
bargaining team for quite a while and I have never seen that big of a wage increase of 
15%. But the fight is not over yet! We all need to be vigilant and stand strong to make 
sure management doesn’t become blind to what is in the contract. We show strength 
in numbers in belonging to the union. If you have not signed your union membership 
card, just do it!”   –Leannda Braaten, HUC, Delegate

“This contract shows what’s possible when we stand together: 15% raises, medical 
discounts, and crucial language improvements. Let’s protect what we won, and 
use it as the foundation to win even more in 2028!”    –Adam Beardsley, Hospital 
Technology Specialist, Delegate

“Our union is OURS, all of ours. We each have ownership in it. By having robust union 
numbers, signing our cards, engaging in union stuff outside of bargaining shows 
management, admin, and the community what standing together for fair labor 
standards does for the community and our patients. Become an ACTIVE member in 
our union, ask questions, find the delegates, and remember to sign your union card.”    
–Kim Deans, ED Tech, Delegate


